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INTRODUCTION

 

 
The Oregon Federal Executive Board (FEB) had a full and productive 
year, led by a talented Chair and Vice Chair while supported by an 
Executive Director, interns, and volunteers.  The Oregon FEB 
quadrupled training attendance and enjoyed an unprecedented level 
of interest in its leadership development programs.    

The single Oregon FEB staff salary was sustained through funding 
from the Bonneville Power Administration (BPA), the US Army 
Corps of Engineers (USACE), the Transportation Security 
Administration (TSA), the Bureau of Land Management (BLM), the 
Portland VA Healthcare System, and the US Forest Service (USFS).  

Other local federal agencies provided support including the General Services 
Administration (GSA) with office space, the BPA funding phone service, and the USFS 
hosting the billet for the Executive Director.   

The 130 federal agencies in our Oregon and SW Washington service area continued to  
contribute to our mission by providing volunteers to support the programs and services  
offered, which are highlighted in this annual report.  The Oregon FEB also thanks the U.S.  
Office of Personnel Management and the FEB Network for their partnership and guidance.  



 

Federal Executive Board Background  

By Presidential Directive in 1961, President John F. Kennedy established FEBs to achieve 
better interagency coordination and communication among Federal departments and 
activities outside of Washington, DC.  In 1982, the Executive Office of the President 
transferred authority for the FEB functions to the U.S. Office of Personnel Management 
(OPM), which today maintains oversight.  Federal Executive Board responsibilities and 
guidelines are outlined in section 960 of title 5, United States Code.  

The need for effective coordination among federal organization’s field activities was clear 
in 1961 and is even more important today. Approximately 85% of all federal employees 
work outside of the National Capital area and most federal programs are implemented 
through regional and local offices of departments and agencies. 

There are 28 FEBs in the national network. The Portland Federal Executive Board was 
established in July 1969 and primarily served federal agencies in the greater Portland, 
Oregon metropolitan area for nearly 30 years. In October 1998, the Oregon Federal 
Executive Board was formed to offer services throughout Oregon and Southwest 
Washington. 

 
 

As an integral part of present steps to increase the effectiveness and economy of Federal agencies,  
I want coordination of government activities outside of Washington significantly strengthened.   

-- President John F. Kennedy, Presidential Directive, November 1961                  



 

OREGON FEB SERVICES AND ORGANIZATIONAL STRUCTURE

 
 
The Oregon FEB is 1 of 5 Federal Executive Boards which offers services statewide. Our 
service area includes all 36 counties in Oregon and 8 counties in SW Washington.  Overall 
operations are guided by the Board of Directors. Services in FY18 included: regular 
communication of local and national federal initiatives to our members and other 
stakeholders; continuity of operations (COOP) information sharing, workshops, and 
hazards notifications; targeted education and classroom training; mediation and 
facilitation; and the Pacific Northwest Combined Federal Campaign workplace charitable 
giving program.  

Seven standing committees and teams worked with the FEB to implement key programs: 

▪ Board of Directors – the body of local federal leaders who provide resources, policy 
and program guidance to the FEB while sharing best practices and networking. 

▪ Oregon & SW Washington Crisis Continuity Coalition (C3) – an interagency working 
group of local specialists in emergency management, safety, and security. 

▪ Shared Neutrals Program – alternative dispute resolution (mediation & facilitation) 
services provided through a cooperative arrangement between diverse federal and 
state agencies and local government agencies in the Pacific Northwest region.   

▪ Local Federal Coordinating Committee – the committee required by CFC regulation 
to manage the Combined Federal Campaign, oversee regulatory compliance and 
budgeting, and plan the marketing of the campaign. In FY18 the Pacific NW CFC 
served 33,000 local employees in 36 Oregon and 8 SW Washington counties. 

▪ Training Council – an advisory committee of federal training professionals who give 
direction on overall training programs and manage delivery of the mid-level 
Associates leadership development program. The Associates Program develops 
management and leadership skills for rising federal leaders in the Oregon FEB 
service area using Office of Personnel Management (OPM) executive core 
competencies as the foundation.   

▪ Public Service Recognition Week Committee:  A team of federal employees from 
throughout Oregon and southwest Washington that each year designs and delivers a 
week-long program recognizing the achievements of federal employees at Oregon 
FEB sponsored events.   

   
The Oregon FEB’s services were delivered in an office and classroom setting using staff and 
volunteers, but also virtually using technology such as our FEB (www.oregonfeb.us) and 
CFC (www.pacificnwcfc.org) websites, Google Apps cloud-based email and contact 
management software, remote computer access, video production, online event 
registration, and TSA’s AtHoc Notifier alert notification system.  

http://www.oregonfeb.us/
http://www.pacificnwcfc.org/


 

OREGON FEDERAL EXECUTIVE BOARD  
FY 2018 LEADERSHIP AND STAFF

 
 

Board of Directors Chair: Jennifer Baker 
Small Business Administration 

Board of Directors Vice Chair: Tina Burke  
Transportation Security Administration 

Immediate Past Board of Director Chair: Dave Ferguson 
Transportation Security Administration 

Pacific NW CFC Campaign Chair: Capt. Thomas Griffitts 
US Coast Guard Marine Safety Unit 

Shared Neutrals/Alternate Dispute Resolution Chair: Kim Koch-Hult  
(Non-Federal) 

Training Council Chair: Chad Bash 
Transportation Security Administration 

Crisis Continuity Coalition Chair: Jose Diaz 
Transportation Security Administration 

Public Service Recognition Week Chair, Tess Nation 
Internal Revenue Service 

Ex-Officio Members 

Michael Fisher, Portland VA Healthcare System 

Dianne Guidry, USDA Forest Service  

Theresa Hanley, Bureau of Land Management 

At-Large Members 

Quinn Andrus, US Citizenship and Immigration Services 

Anthony Barber, Environmental Protection Agency 

Anthony Ramirez, Housing and Urban Development 

Scott Deveau, General Services Administration 

Col. Aaron Dorf, US Army Corps of Engineers 

David Drasin, Immigrations and Customs Enforcement 

Mark Holman, Bonneville Power Administration 

Steven Lewis, Customs and Border Protection 

Theresa Rabot, US Fish and Wildlife Service 

Natalie Voruz, Federal Bureau of Investigation 

 
Oregon FEB Staff 

Executive Director: Joyce Hamilla – 503-326-3030, execdir@oregonfeb.us 

Administrative Assistant: Vacant – 503-326-3010, admin@oregonfeb.us 

Training Manager: Vacant – 503-326-2060, ofebtraining@oregonfeb.us 

 

 

 

 

mailto:admin@oregonfeb.us
mailto:ofebtraining@oregonfeb.us


 

EXECUTIVE SUMMARY 

 

Oregon FEB Lines of Business 

The Oregon FEB informed, trained, prepared and supported nearly 33,000 federal 
employees in our service area, along with state and local government agencies and other 
partners. Like FEBs nationwide, we focused on three lines of business, accompanied by the 
performance improvement function: 

▪ Emergency Preparedness, Employee Safety and Security 
▪ Workforce Development and Support 
▪ Intergovernmental and Interagency Collaboration and Community Outreach 
▪ Performance Improvement 

The Oregon FEB reports thousands of dollars in cost avoidance every fiscal year. This is 
achieved by drawing on expertise from local federal or other public and private sector 
professionals and sharing services with resource partners and the national FEB network. 
Local training also reduces or eliminates travel and lodging expenses for participants. 

Five Highly Valued Accomplishments for FY18: 

Emergency Preparedness, Employee Safety and Security 

1. The Oregon & SW Washington Crises Continuity Coalition (C3) – This local 
emergency preparedness working group, in partnership with FEMA RX and GSA, 
met quarterly to share information and best practices.  The group developed and 
implemented the Oregon Federal Executive Board All Hazards Emergency 
Notification and Alert Plan, which details the Oregon FEB’s approach to fulfilling its 
Emergency Preparedness Security and Employee Safety roles. In addition, the OFEB 
hosted two Active Shooter Workshops, the L0550 Continuity of Operations Planners 
Workshop, and participated in the Eagle Horizon 2018 exercise.  Additionally, the 
Oregon FEB successfully used TSA’s AtHoc Notifier system during the year to 
provide advisories to local agency heads in response to extreme weather events.  
The Oregon FEB received universal praise for the service. 

Workforce Development and Support 

2. Employee Training – Support for our federal partners in the Oregon FEB service 
area included leadership development, career advancement strategies, process 
analysis, resiliency, retirement planning, enhancing employee performance and 
productivity, federal resume building and job search techniques, building 
communication and presentation skills, and dealing with on-the-job stress. 

3. Associates Program – The Oregon FEB delivered a rigorous one-year leadership 
development program for rising mid-level managers aligned with OPM’s Executive 
Core Qualifications. Leadership development for mid-level managers has been 
identified as the number one training priority for local agencies. The program 
provided rigorous classroom training, executive mentorship shadows, inspiring 
speaker panels, and collaborative team projects that will have a lasting impact on 
the local community. The 2018 Associates Program class of 18 graduated in 
September 2018. 



 

 

  

Intergovernmental and Interagency Collaboration and Community Outreach 

4. Public Service Recognition Week: The Oregon FEB’s Public Service Recognition 
Week (PSRW) Working Group built on the successes of last year’s campaign, 
delivering the most attended PSRW to date.  This year’s PSRW encompassed 9 
successful events attended by more than 1,000 federal employees in early May to 
recognize and celebrate the outstanding work of our dedicated public servants. In 
2018, the event included the first awards program for high performing federal 
employees in our service area, and individuals were recognized in the areas of 
Leadership, Customer Service, and Exceptional Service.   

Performance Improvement 

5. The Oregon FEB has worked diligently throughout the year to establish a stable 
funding platform for staffing.  However, as of the time of this writing, a permanent 
and sole source of funding for Oregon FEB has yet to be realized.   

  



 

FIVE HIGHLY VALUED ACCOMPLISHMENTS IN FY 2018
 

Emergency Preparedness, Employee Safety and Security 
Line of Business 

1. The Oregon & SW Washington Crisis Continuity Coalition (C3)  

Federal, state, and local government agencies and private sector members met quarterly to 
share best practices, receive training, get updates from FEMA Region X and GSA NW/Arctic 
Region, and agree on collaborative efforts to benefit their organizations. This partnership 
with the C3 fulfills the Office of Personnel Management requirement for an FEB-sponsored 
Interagency Emergency Preparedness Working Group. 

The Oregon FEB staff assisted by coordinating meetings, conducting training sessions, 
planning and facilitating workshops, and sharing information via the standard Oregon FEB 
communications resources. Coalition outputs fall into the following categories: 

Education and Training 

Each quarterly meeting allocated 30-60 minutes for training or education on such topics as 
the Threat of Terrorism, Threat Briefings, Port Recovery, and Puget Sound Coastal Storm 
Modeling System.  In addition, members provided agency updates, sharing important 
activities with other members.   

Alert Notification 

The Oregon FEB All Hazards Emergency Notification and Alert Plan was implemented 
during FY 2018 with great success.  The plan directs the Oregon FEB to push emergency 
notifications to leaders in our community during natural, technological, or human-caused 
incidents. Such activity was frequent over the past year with a number of weather-related 
events as well as frequent protests/civil unrest in the Portland metropolitan area including 
the occupation of ICE headquarters.   AtHoc Notifier, operated in support of the Oregon 
FEB, was successfully tested in coordination with the Transportation Security 
Administration multiple times. In May 2018, in association with Eagle Horizon 2018, the 
Oregon FEB tested its AtHoc Notifier, with mixed results.  The Oregon FEB conducted a 
second test with Board of Director members in late August 2018 with a marked 
improvement in response rates – 69%.    

Workshops 

For FY18, additional focus was placed on workshops plus our traditional functional 
exercise or drill in the spring. For the second year, FEMA brought two continuity of 
operations training events to the Portland area:  L-0550 Continuity of Operations Planners 
Workshop and Business Process Analysis/Business Impact Assessment.  The Oregon FEB also 
partnered to help deliver important sessions local emergency management officials on 
Reconstruction-Devolution and Active Shooter prevention and response.   

 

 

 



 

Workforce Development and Support Line of Business 

Oregon FEB members and staff successfully delivered this line of business through a 
variety services and programs.  

2.  Employee Training 

The Oregon FEB conducted numerous educational events based on a growing demand for 
employee education in a local, low-to-zero cost delivery.  These training events included:  

▪ What’s in Your Retirement Wallet: The Oregon FEB sponsored two runnings of 
“What’s in Your Retirement Wallet, a tour de force seminar series from the Office of 
Personnel Management, the Federal Retirement Thrift Investment Board, the US 
Securities Exchange Commission, and Social Security Administration.  This free 
course provided the opportunity for federal employees in Portland and Springfield 
to learn from and ask questions of the experts on federal benefits.  Nearly 900 
federal employees took part in the two offerings of the series.   

▪ Retirement Planning:  Over 470 participants attended one of 13 one-day seminars. 

▪ Breaking the Cycle of Stress – Fifty attended a delivery of this popular course that 
showed attendees methods to gain clarity of mind and increase one’s capacity to 
meet and overcome life’s challenges.   

▪ Dealing with Performance and Conduct Issues:  This two-day seminar was designed 
for federal supervisors, managers, and union officials.  The Oregon FEB hosted one 
of these training events in Springfield, OR, with 30 attending the training.   

▪ Secrets to a More Productive Day – This course provided skills on managing email 
more effectively, optimizing daily routines, reducing distractions at the desk, 
prioritizing work activities, organizing effective meetings, and delegating effectively.  
Nearly 90 federal employees attended the two offerings of this training.  

▪ Brown Bag OFEBx Talk on SES Core Competencies: Resiliency: An Associates 
Program initiative, this talk brought together graduates and current Associates to 
discuss ideas and spark conversations about pertinent issues facing federal leaders. 
There were 22 participants. 

 

3. Associates Program 

▪ Leadership Development – In September 
2018, the Oregon FEB graduated 18 
participants from its leadership 
development program – the Associates 
Program. This rigorous, one-year 
leadership development program for 
rising mid-level managers is aligned with 
OPM’s Executive Core Qualifications. 
Leadership development for mid-level managers has been identified as the number 
one training priority for local agencies. The program provided extensive classroom 
training, executive mentorship shadows, inspiring speaker panels, and collaborative 
team projects that will have a lasting impact on the local community.   



 

 

▪ The 2019 Associates Program was announced in September 2018, with application 
period beginning September 17 and ending November 1.  The 2018 Associates 
Program graduates were surveyed to assess satisfaction with and solicit 
recommendations for the 2019 program. The Training Council will review the 
responses and revise the course documents and the curriculum based on this 
feedback. The 2019 program will run from January through December 2019. The 
Oregon FEB will accept 16 participants for the 2019 cohort, offering aspiring federal 
leaders in Oregon and SW Washington a unique opportunity for professional 
development within a group of motivated federal peers who care deeply about their 
impact as a public servant.   

 

Intergovernmental and Interagency Collaboration and Community Outreach  

Line of Business 

Collaboration among local federal agencies and resource partners is a critical element of 
this core line of business. This collaboration includes interagency agreements to provide 
funding for Oregon FEB staff.  

4. Public Service Recognition Week 

 

 

 

Public Service Recognition Week (PSRW) activities took place the second week of May 
2018. The Working Group added great energy and enthusiasm to the week’s events.  The 
information below represents a snapshot of the success of this annual event: 

● Number of Public Service Recognition Week Working Group Members:  9 
● Number of Major Events Conducted During Public Service Recognition Week:  9 
● Cost for Oregon FEB to sponsor the event (excluding volunteer hours):  $1,162.31 
● Number of Attendees: 1000  
● Total Savings through delivery of free training:  $58,000 

 

The OFEB sponsored six free seminars, two Wellness Jamborees, and the first OFEB Awards 
Ceremony.  

o Seminars included “Front and Center,” The Bamboo Principle,” and 
“Performance Coaching and Mentoring” by Ken Lodi; “Demystifying the New 
Tax Law” and “Security Explained,” with additional support from USAgencies 
Credit Union; and “Leadership Goes to the Movies” by Hal Pitt.  A total of 322 
participated in the seminars in two locations around the Portland area.   

o Two Wellness Jamborees provided opportunities to view wellness-related 
demonstrations, talk to Federal Health Benefits Program providers, and 
socialize with other federal employees over lunch, which was sponsored by 



 

the Long-term Health Care Program. Ten Volunteer Agencies and Businesses 
provided support and over 350 federal employees participated in the events. 

o The high point of PSRW 2018 was the first OFEB Awards Ceremony. The 
OFEB Associates team 3 project constructed the criteria for three awards: 
Customer Service, Leadership, and Exceptional Service. Agencies nominated 
26 federal employees, who each received a Certificate of Recognition and an 
OFEB Challenge Coin at the ceremony. Three winners, one from each 
category of nominees, were presented with certificates and engraved awards.  

The Oregon FEB also played an integral role helping local agencies collaborate on the 2017 
Combined Federal Campaign (CFC), which raised nearly $700,000 for charitable 
organizations.  The 2018 CFC is off to a strong start with active leadership and agency 
collaboration through the LFCC, the committee charged with coordinating CFC efforts. The 
Oregon FEB anticipates increased agency engagement with and participation in this year’s 
campaign and an increase in employee pledges of financial support and volunteer hours. 

Performance Improvement 

One of the keys to a successful Federal Executive Board is flexibility and resourcefulness. 
This includes constantly exploring new programs, services, ways to communicate, and 
mechanisms to sustain operations. It also involves sharing knowledge and resources with 
local members and national colleagues.  

5. Oregon Federal Executive Board Funding 

The Oregon FEB is unique in that is it the only FEB funded by multiple agencies through 
constantly changing funding streams. Other FEBs have a principle benefactor, generally the 
agency with the largest workforce in the geographic area.  The Oregon FEB melds together 
funding from multiple federal agencies to include Bonneville Power Administration, the US 
Forest Service, the Bureau of Land Management, the US Army Corps of Engineers, and the 
Portland VA Healthcare System through Interagency Agreements.  Despite these multiple 
funding streams, the total funding is inadequate to support the salary and benefits of the 
sole Oregon FEB employee, the Executive Director. 
 
The current Chair and Vice Chair of the Oregon FEB and Executive Director are committed 
to the success of the Oregon Federal Executive Board and would like to leave as their legacy 
a long-lasting funding solution for the Oregon FEB staff. Work continues to educate local 
and regional federal agency leaders on the value of the Oregon Federal Executive Board.  
Cost avoidance was again significant this fiscal year.  Over 1,200 federal employees 
benefitted from our trainings and career development programs.   
 
The FEB Network 
FEB staff nationwide come together with the Office of FEB Operations to regularly 
communicate, to create more efficient and effective programs and services. The Oregon 
FEB Executive Director continued as a member of the FEB Network. The Executive Director 
took part in monthly OPM-FEB conference calls and both the Chair and Vice Chair attended 
the OPM-FEB Annual Meeting.  



 

 

2018 Alternative Dispute Resolution (ADR) and Training Cost Avoidance Template 

Federal Executive Board 

COMBINED FEDERAL CAMPAIGN (CFC)    

 Total 2018 Contributions: $663,183.28   

        

AWARDS AND RECOGNITION 

 Name of Event Number of Attendees 
Number of Awards  

Presented 

 Public Service Recognition Week 2018 1000 3 

 

   NOTE: Conducted a Public Service Recognition 
Employees Fair (booths and giveaways) six seminars, 
two Wellness Jamborees, and the Awards Ceremony.     

       

       

 Totals: 1000 3 

        

ADR/SHARED NEUTRALS PROGRAM   

 Workplace Dispute: An issue not covered under an Equal Employment Opportunities (EEO) law that impacts the 
workforce or an individual in the workplace.  

 Pre-EEO: A potential EEO case that is in the pre-complaint stage at the agency (it has not been forwarded to EEOC or 
any other negotiated process).     

 Resolution Rate: Cases that are resolved during the mediation/facilitation process (withdrawing the case or cases that 
proceed to filing are not counted).    

        

   
Cases 

Accepted 
Cases 

Resolved 
Cost Avoidance 
per Resolution 

Cost 
Avoidance 
Realized 

Resolution 
Rate    

 Workplace Dispute 17 17 $18,714.18 $318,141.06 100.00% 

 Pre-EEO Complaint 10 6 $76,496.74 $458,980.44 60.00% 

 
EEO Complaint (after entering  
formal process) 1 1 $73,035.73 $73,035.73 100.00% 

 Totals: 28 24  $850,156.50   

        

 SURVEY QUESTION #1:  Overall, how satisfied were you with the ADR process? 

   

Very Satisfied  Satisfied Neutral Dissatisfied 
Very 

Dissatisfied    

  (5) (4) (3) (2) (1) 

 # of Responses received: 21 14  3 1 0 

        

 SURVEY QUESTION #2:  Was it helpful to have a mediator from another federal agency? 

  Yes No    

 # of Responses received: 38 1    

        

  



 

FEB-SPONSORED TRAINING OPPORTUNITIES (does not include FEMA exercises, workshops, or emergency 
trainings) 

Name of Training Event  Market Price FEB Price Cost Savings 
Number of 
Attendees 

Est. Cost 
Avoidance 

2018 Associates Program $429.00 $134.00  $295.00 18 $5,310.00 

Retirement Planning - FERS (Portland, Oct. 2017) $495.00 $100.00  $395.00 38 $15,010.00 

Secrets of a More Productive Day (Portland, Oct 2017) $129.00 $129.00  $0.00 48  $0.00 

What's in Your Retirement Wallet (Springfield, Nov, 2017) $300.00 $0.00  $300.00 376 $112,800.00 

What's in Your Retirement Wallet (Portland, Nov, 2017) $300.00 $0.00  $300.00 505 $151,500.00 

CSRS Retirement Planning Seminar (Portland, Nov 2017) $495.00 $100.00  $395.00 46 $18,170.00 

Retirement Planning - FERS (Portland, Nov 2017) $495.00 $100.00  $395.00 46 $18,170.00 

Retirement Planning - FERS (Portland 2018) $495.00 $100.00  $395.00 50 $19,750.00 

Retirement Planning - FERS (Portland 2018) $495.00 $100.00  $395.00 41 $16,195.00 

Breaking the Cycle of Stress (Portland Mar, 2018) $80.00 $80.00  $0.00 22 $0.00 

Retirement Planning - FERS (Portland, Mar, 2018) $495.00 $100.00  $395.00 26 $10,270.00 

OFEBX Associates: Brown Bag SES Core Competencies: 
Resiliency (Portland Mar, 2018) $54.00 $54.00  $0.00 30 $0.00 

Dealing with Performance and Conduct Issues (Springfield, 
OR, Apr 2018) $350.00 $350.00  $0.00 47 $0.00 

FERS/CSRS Retirement Planning Seminar (Burns, OR, Apr 
2018) $495.00 $100.00  $395.00 43 $16,985.00 

Retirement Planning - FERS (Vancouver, WA Apr 2018)  $495.00 $100.00  $395.00 30 $11,850.00 

Retirement Planning - CSRS (Vancouver, WA Apr 2018)  $495.00 $100.00  $395.00 38 $15,010.00 

Secrets of a More Productive Day  (Portland, Apr 2018) $129.00 $129.00  $0.00 38 $0.00 

Public Service Recognition Week Seminars (Portland, May 
2018) $189.00 $0.00  $189.00 322 $60,858.00 

Retirement Planning - FERS (Portland May, 2018) $495.00 $100.00  $395.00 20 $7,900.00 

Retirement Planning - FERS (Portland, Jun 2018) $495.00 $100.00  $395.00 37 $14,615.00 

Retirement Planning - FERS (Portland, Jul 2018) $495.00  $100.00  $395.00 36 $14,220.00 

Retirement Planning - CSRS/FERS (Portland, Aug 2018) $495.00  $100.00  $395.00 30 $11,850.00 

Bamboo Principle (Portland, Sep 2018) $250.00  $250.00  $0.00 0 $0.00 

Retirement Planning - CSRS/FERS (Portland, Sep 2018) $495.00  $100.00  $395.00  24 $9,480.00 

Front and Center (Portland, Sep 2018) $250.00  $250.00  $0.00  11 $0.00 

Shared Neutrals Mediator Training (8 hours per participant) 
$374.00  $64.00  $310.00  24 $7,440.00 

Shared Neutrals Training: Equity (8 hours per participant) 
$374.00 $12.00 $362.00 27 $9,774.00 

TOTALS:       1992 $540,002.00 

FEB-SPONSORED EMERGENCY PREPAREDNESS TRAINING OPPORTUNITIES (includes all 

FEMA exercises, workshops, or emergency trainings) 

Name of Training Event Market Price FEB Price Cost Savings 
Number of 
Attendees 

Est. Cost 
Avoidance 

FEMA - L0550 COOP Planners Workshop (Portland, Mar 
2018) $0.00   $0.00 $0.00 26 $0.00 

Business Process Analysis(BPA)/Business Impact Analysis 
(BIA) (Portland, Jun 2018) 

$0.00  $0.00 $0.00 20 $0.00 

TOTALS:       46 $0.00 

 

 

Commented [BC1]: Linda Wallers: 
Chad provided the Leadership level (GS3/14) and 
number of days for attendance (15). I then averaged the 
costs of similar courses under the LEADERSHIP heading 
on the 2018 Cost Avoidance spreadsheet and divided by 
3 for average. Then divided that for the per/day cost - 
rounded to next highest dollar. 

Commented [BC2]: Linda Wallers: 
The cost was $2000/attendee divided by the 15 days to 
get the daily cost. 

Commented [BC3]: Linda Wallers: 
Cost of seminar times the number of attendees for each 
seminar (totaled $60,875). Then divided that total by the 
total number of attendees to get average cost/attendee. 
($189.05 rounded down to $189.00) 

Commented [BC4]: I averaged the cost of similar 
courses under the ADR heading on the 2018 Cost 
Avoidance spreadsheet. The cost of the training for OFEB 
was $1,543.33, divided by the number of attendees to 
achieve FEB price. 

Commented [BC5]: I averaged the cost of similar 
courses under the ADR heading on the 2018 Cost 
Avoidance spreadsheet. The cost of the training for OFEB 
was $329.24, divided by the number of attendees to 
achieve FEB price. 


