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FY’13 Retirement Seminars: 

CSRS 
February 19-20 Open 
May 14-15 Open 
August 14-15 Open 

Location: 
Gus Solomon Courthouse 

620 SW Main St., Room 101 
Portland, OR  97205 

FERS  
March 12-13 Open 
May 28-29 Open 
September 11-12 Open 

Location: 
1120 SW Fifth Ave., 2nd Floor 

Room C, Portland , OR  97204 

All Federal Employees: $125 
Non-Federal Spouse/Guest: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us  

 
 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main St., Suite 330 

Portland, OR  97205 
 

Executive Director 
Ron Johnson 
503.326.2060 

rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

503.326.3030 
 

jsargent@oregonfeb.us 
 
 

www.oregonfeb.us 

 

 

 

 

FEB welcomes new leadership 

On December 13, 2012, Oregon FEB Policy Committee members met to review the ac-
complishments of FY12 and key programs in the FY13 Operating Plan.  

At the meeting, they also recognized FY12 Oregon FEB Officers and committee/team 
leaders and witnessed the swearing in of FY13 FEB Officers: 

FY12 Officers/Team Leads 
FEB Chair, Ms. Carol Maartense, Social Security Admin. 
FEB Vice-Chair, Mr. Lynn Voigt, Farm Service Agency 
Crisis Continuity Coalition Chair, Ms. Celeste Davis, Indian 
Health Service 
Pacific NW CFC Team Leader, Mr. Bill Abadie, US Army 
Corps of Engineers 
Shared Neutral Program, Ms. Maria Mondragon-Davis, 
USDA Forest Service 

FY13 Officers (pictured left) 
FEB Chair, Mr. Lynn Voigt, Farm Service Agency 
FEB Vice-Chair, Mr. Andy Smith, Bureau of Land Mgmt. 

In the FY13 Operating Plan, given the potential impacts caused by sequestration and oth-
er congressional actions in the next several months, Oregon FEB Executive Director Ron 
Johnson proposed and the Committee agreed that the Oregon FEB should offer the fol-
lowing “no-cost” services to give added value to our members: 

Resiliency Skills: 1-3 hours of classroom training will include text book and exercises re-
sources to help individuals bounce back from personal and workplace adversity. This pro-
gram will offer links to other free resources that address health/wellness and personal fi-
nancial management. More details to come in the February edition of this newsletter. 

Emergency Preparedness: tabletop exercises and training modules to help agencies/staff 
prepare for workplace disruptions.  

Personal Development: training offered during Public Service Recognition Week in May to 
acknowledge the workplace contributions of FEB member agency staff. 
 

Federal Benefits and the Workforce 

 Feds see paychecks shrink with payroll tax hike 

 Federal employees will see less money in their first 2013 paycheck because of the end of 
the payroll tax holiday. 

The payroll tax holiday officially expired on Jan.1, and Congress did not renew it as part of 
the final compromise on the fiscal cliff. The government reduced the payroll tax funding 
Social Security for individuals from 6.2% to 4.2% in 2010 and 2011 to help stimulate the 
economy. For individuals, the rate has now reverted to 6.2% of annual wages up to 
$113,700, meaning most Americans will see their paychecks shrink this year. Employers 
and individuals each pay 6.2%, with the combined 12.4% going to finance Social Security. 

Feds will see less money for the wages they receive for the pay period ending Dec. 29, 
2012. The official pay date for that pay period is Jan. 4. The change could come as a sur-
prise to some feds who were expecting to see the increase later this month. Individuals 
earning $50,000 per year will see their monthly paycheck decrease by $83. Those earning 
$100,000 annually will see $167 less in their monthly pay. 
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Federal civilian employees can find the change on their leave and earnings statement under the OASDI (Old Age, Survivors, 
and Disability Insurance) category. Military personnel should look under the FICA (Federal Insurance Contributions Act) cate-
gory for Social Security withholdings. 

For civilian employees, the change likely means less money overall, particularly in light of the continued pay freeze. President 
Obama issued an executive order lifting the pay freeze on March 27, but there’s no guarantee Congress will let that happen.  

For the complete story, go to http://www.govexec.com/pay-benefits/2013/01/feds-see-paychecks-shrink-payroll-tax-
hike/60491/?oref=govexec_today_nl.   

Courtesy of GovExec.com, Jan. 4, 2013 
 

 Money isn’t the top motivator for feds 

Federal managers can improve employee engagement and motivation with non-monetary tactics such as offering workers 
more independence and a diversity of responsibilities, according to a new study. 

The Merit Systems Protection Board, an independent, quasi-judicial agency that serves to protect federal employees, found in 
its survey of more than 42,000 federal employees that a majority of respondents feel motivated at work, but in times of poten-
tial benefit cuts and continued pay freezes, supervisors must find new ways to engage employees. 

Seventy-one percent of federal employees feel “highly motivated” at work, according to the survey, but there is significant room 
for growth. Employees mentioned factors such as personal satisfaction, interesting work and ability to serve the public ahead 
of “awards and bonuses” as motivating influences. 

MSPB pointed to opportunities to use skills, variety of work and significance of projects as areas managers can focus on to 
improve morale in the workplace. The board recommended rotating employees’ duties and for supervisors to communicate 
how an individual’s contributions are important to the mission and serving the public good. 

The survey also found autonomy to be an influential contributor toward motivation, meaning employees should have the free-
dom to choose the sequence and methods used to accomplish their work. Federal managers should allow their workers to 
complete a project from beginning to end -- rather than working on bits and pieces -- to optimize engagement, MSPB found. 
Once the work is completed, the survey recommended providing appropriate feedback. 

When monetary rewards are used as motivation, variety and clarity are key. Managers must clearly communicate availability of 
awards and the conditions for receiving them. The rewards should be consistently available across different job functions.  

Courtesy of GovExec.com, Jan. 7, 2013 
 

 GSA boosts mileage reimbursement rate 

The General Services Administration increased the mileage reimbursement rate for federal employees who use their private 
vehicles for work, as of Jan. 1, 2013. The rate for cars will be 56.5 cents per mile, an increase of one cent over the current rate 
of 55.5 cents. The boost matches the rate set in November by the Internal Revenue Service for private sector workers.  

GSA sets the rate for feds, which cannot exceed the IRS rate. GSA is not obligated to match the IRS’ rate, however. 

Courtesy of GovExec.com, Jan. 7, 2013 
 

Education and Training  

  Oregon FEB 2013 Retirement and Estate Planning Seminars 

The Oregon FEB has added two new sessions to our Retirement and Estate Planning Seminar schedule to fill out the remain-
der of fiscal year 2013; August 14-15 (CSRS) and September 11-12 (FERS). They are now all available for registration. Also 
please note that the February CSRS session has changed from the 12th-13th to the 19th-20th. 

Federal Employees Retirement System (FERS)  Civil Service Retirement System (CSRS) 

Dates: Status:  Dates: Status: 

March 12-13  OPEN  February 19-20 (new date; was Feb. 12-13) OPEN 

May 28-29 OPEN  May 14-15 OPEN 

September 11-12 OPEN  August 14-15 OPEN 

Get a comprehensive explanation of federal retirement benefits from nationally recognized instructor Loretta Ellis, and in-depth 
information on estate planning from a local attorney with Dunn Carney Allen Higgins & Tongue, LLP. 

Registration: $125 for Federal employees and $75 for non-Federal spouses. Register online at www.oregonfeb.us. 

Questions? Contact us at 503-326-3010 or ofebtraining@oregonfeb.us.   
 

http://www.govexec.com/pay-benefits/2013/01/feds-see-paychecks-shrink-payroll-tax-hike/60491/?oref=govexec_today_nl
http://www.govexec.com/pay-benefits/2013/01/feds-see-paychecks-shrink-payroll-tax-hike/60491/?oref=govexec_today_nl
http://www.govexec.com/
http://www.govexec.com/
http://www.govexec.com/
http://www.oregonfeb.us/
mailto:ofebtraining@oregonfeb.us


Oregon FEB News & Events, January 2013 Page 3 of 5 

  

 National Slavery and Human Trafficking Prevention Month  

On December 31, 2012, President Barack Obama proclaimed January as Na-
tional Slavery and Human Trafficking Prevention Month to recognize the vital role 
we can play in eliminating all forms of human trafficking.  

Human trafficking is a horrendous crime and at DHS, we are committed to doing 
all we can to prevent it. Every year, we initiate hundreds of investigations and 
make arrests, while providing support for victims through the U.S. Immigration 
and Customs Enforcement Victim Assistance Program.  

DHS also works to educate state and local law enforcement and members of the public on how to identify victims of human 
trafficking and report the crime. Through the Blue Campaign, the Department’s unified voice in combating human trafficking, 
DHS works in collaboration with law enforcement, government, non-governmental and private organizations to protect the 
basic right of freedom, and to bring those who exploit human lives to justice. 

Every year, millions of men, women, and children are trafficked in countries around the world, including the United States. 
Human trafficking is a crime and a human rights abuse that is a form of modern day slavery.  Specifically, human trafficking is 
the use of force, fraud or coercion to compel someone into labor servitude or commercial sexual exploitation. Every minor ex-
ploited for commercial sex is a victim of human trafficking, even without force, fraud, or coercion. 

The Blue Campaign unites the work of the U.S. Department of Homeland Security (DHS) components to combat human traf-
ficking through a variety of efforts, such as enhanced public awareness, training, victim assistance, and law enforcement in-
vestigations. To learn more about this crime and how to identify victims and report suspected cases of human trafficking, call1-
866-347-2423 (toll-free) or 1-802-872-6199 (non-toll free international). You can also anonymously report online at 
www.ice.gov/tips. For the complete story, go to http://www.dhs.gov/blue-campaign.  

Courtesy of the Department of Homeland Security, Jan. 7, 2013 
 

 Portland has plans for emergency communications sites when big earthquake hits 

After a destructive earthquake, phone systems could crash. Computers, smart phones and other communication devices may 
become useless. If you’re sick, injured or in danger, how will you get help? 

The Portland Bureau of Emergency Management (PBEM) is establishing 48 Basic Earthquake Emergency Communication 
Node (BEECN) sites throughout the city. PBEM’s goal: within 24 hours after a major earthquake, a pre-designated city em-
ployee or volunteer will set up low-tech radio equipment under a clearly marked red and white tent. In a communications 
blackout — once your home is stable and secure — you can go to a BEECN site to report severe damage and injuries. 
BEECN workers can also help you access resources such as water, shelter or first-aid. During this time, OPB radio 91.5 FM 
may broadcast official emergency messages directly from the City of Portland. 

The BEECN web page is a treasure trove of resources. You can find the BEECN map, sign up for alerts, get information on 
emergency smart phone apps and print out mailers (available in several languages) to send to those you care about.  

For the complete story, go to http://211info.org/blog/little-map-could-save-your-life-multnomah-co.  

Courtesy of 211info.org and the Portland Bureau of Emergency Management, December 2012 
 

 Oregon FEB joins regional initiative to prepare for biological threats 

On December 5, 2012, the Oregon Federal Executive Board (FEB) welcomed over 20 local federal employees at the State of 
Oregon Building in Portland to learn how to respond to a local bio-health emergency. Attendees heard the basics of how the 
program works and went through practical drills, including how to set up a medication distribution point and screen recipients. 

If the region were impacted by a biological attack or outbreak, such as from anthrax, a national program would be activated to 
deliver medication to the stricken area within 48 hours. Once medication arrives, however, a system is needed to dispense it. 

Presidential Executive Order (EO) 13527 directed the development of planning and preparation for the timely provision of 
medical countermeasures (MCM) in the event of a biological attack in the United States. The EO called for a countermeasure 
dispensing model; a rapid Federal response capability; and mechanisms for the provision of medical countermeasures to fed-
eral personnel. The Department of Homeland Security and the Department of Health and Human Services have been urging 
regions to establish closed federal Points of Dispensing (POD), so that such medical countermeasures can be dispensed to 
federal employees and their families.  

The Oregon FEB has been working with the General Services Administration (GSA), FEMA Region 10, the Centers for Dis-
ease Control funded Cities Readiness Initiative (CRI), and other local partners to establish PODs in the Portland/Vancouver 
Metro area. The federal program is designed to take the burden off of county health officials in a stricken area.  

Ready Report    Emergency Preparedness Announcements and Activities 
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Calendar of Events 

 

 

J A N U A R Y  

TBD Oregon FEB Resiliency Training TBD Check www.oregonfeb.us later this month for dates,   
times and locations. 

F E B R U A R Y  

14th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  TBD 

19th-
20th 

CSRS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Gus Solomon Courthouse 

620 SW Main St., Room 101, Portland  97205 

Cost: $125 Feds, $75 Non-Fed Spouses 

21st Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

10:00 am – 12:00 pm Location: US Army Corps of Engineers, PRD 
333 SW First Ave., 10th Floor, Portland, OR 97201 

26th-
28th 

National CFC Workshop 8:30 am – 5:00 pm Location: Sheraton Hotel, Atlanta, GA 

M A R C H  

5th-8th National FEB Executive  
Director’s Conference 

8:30 am – 5:00 pm Location: St. Louis, MO 

12th-
13th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  

1120 SW Fifth, Conference Rm. C, Portland  97204 

Cost: $125 Feds, $75 Non-Fed Spouses 

14th Oregon FEB Policy Committee 1:30 – 3:00 pm Location: Indian Health Service 
1414 NW Northrup Street, Suite 800, Portland  97209 

Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us.  

 

Martin Luther King, Jr. Day of Service, January 21st 
January 21, 2013 will mark the Rev. Dr. Martin Luther King, Jr. federal holiday. This 

milestone is a perfect opportunity for Americans to honor Dr. King’s legacy through 

service. The MLK Day of Service is a way to transform Rev. Dr. Martin Luther King, 

Jr.’s life and teachings into community action that helps solve social problems. That 

service may meet a tangible need, or it may meet a need of the spirit. On this day, 

Americans of every age and background celebrate Dr. King through service projects 

that strengthen communities, empower individuals, bridge barriers, and create solu-

tions. To find out more about how you can serve, go to http://mlkday.gov/index.php.  

Rev. Dr. Martin Luther King, Jr. was a vital figure of the modern era and a pivotal fig-

ure in the Civil Rights Movement. His lectures and dialogues stirred the concern and 

sparked the conscience of a generation. His charismatic leadership inspired men and 

women, young and old, in this nation and around the world. 

Following in the footsteps of his father, in February 1948, at the age of 19, Rev. Dr. Martin Luther King, Jr. entered 

the Christian ministry and was ordained at Ebenezer Baptist Church in Atlanta. In 1954, upon completion of graduate 

studies at Boston University, he accepted a call to serve at the Dexter Avenue Baptist Church in Montgomery, Ala-

bama. While there, he was an instrumental leader in the Montgomery Bus Boycott, made famous by the nonviolent 

resistance and arrest of Rosa Parks. He resigned this position in 1959 to move back to Atlanta to direct the activities 

of the Southern Christian Leadership Conference. From 1960 until his death in 1968, he also served as co-pastor with 

his father at Ebenezer Baptist Church. Dr. King was arrested 30 times for his participation in civil rights activities. 

Courtesy of mlkday.gov 
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Committee Reports 

Policy Committee Next Mtg: Mar. 14, 1:30 pm 

The December meeting welcomed new officers (see pg. 1). 
The March 14th meeting will feature a review of congres-
sional/administration actions regarding sequestration, the 
national debt ceiling and national deficit reduction; Oregon 
FEB programs/services will also be discussed. 

Contacts: 

Ron Johnson  
503-326-2060 

 

Pacific Northwest Combined Federal Campaign  Next Mtg: Jan. 15, 1:00 pm 

The 2012 Pacific Northwest CFC wrapped up employee 
canvassing on December 31st following the extension au-
thorized by OPM Director John Berry.  Final processing of 
on-line and paper pledge forms will continue in January 
and a final report will be submitted to the Office of CFC 
Operations in early March 2013. 

Contacts: 

Ron Johnson  
503-326-2060 

Jeff Sargent 
503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Feb. 21, 10:00 am  

At the December meeting, the National Weather Service 
shared their winter weather forecast, the Federal Protective 
Service gave an update on the security developments coming 
to the renovated Green-Wyatt Federal Building, and Portland 
State University introduced their new Emergency Manage-
ment Certificate Program. 

Contacts: 

Jeff Sargent  
503-326-3030 
Celeste Davis 
503-414-7774 

Shared Neutrals/ADR  Next Mtg: Feb. 14, 9:00 am 

The Oregon FEB’s Shared Neutrals/Alternative Dispute 
Resolution program’s Personnel Committee is working on 
revamping the application process for new mediators and 
developing new training. The Annual Meeting is being 
planned for summer 2013. 

Contacts: 

Maria Mondragon-Davis 
503-808-2930 

 

 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, Oregon 97205 
 

Office Hours: 

7:00 a.m. - 4:30 p.m., M-F  
Ph: 503.326.3010  

Fax: 503.326.2070  
 

Executive Director 
Ron Johnson 

Ph: 503.326.2060 
Email: rjohnson@oregonfeb.us  

 
Management Analyst 

Jeff Sargent 
Ph: 503.326.3030 

Email: jsargent@oregonfeb.us 
 

www.oregonfeb.us    

OFEB COMMITTEES 
 

FY 2013 Policy Committee: 

Chair 
Lynn Voigt 

Farm Service Agency 

Vice-Chair 
Andy Smith 

Bureau of Land Mgmt.  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Camron Doss 
General Services Admin. 

Colonel John Eisenhauer 
Army Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Gregory Fowler 
Federal Bureau of Investigation 

Roy Fox 
Bonneville Power Admin. 

Lisa Freedman 
USDA Forest Service 

Captain Daniel L. LeBlanc 
Coast Guard MSU Portland 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

John E. Patrick 
Portland VA Medical Center 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 

Pacific NW CFC: 

2012 Chair  
Bill Abadie 

Army Corps of Engineers 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 

Oregon FEB FY13 Chair Lynn 

Voigt, State Executive Director, 

Farm Service Agency, Oregon. 
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