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FERS 

Dec. 4          OPEN 
Feb. 5 OPEN 
Apr. 16 OPEN 
June 26 OPEN 
Sept. 10 OPEN 

Location: 
1220 SW Third, Ave. 
Conference Rms. 1A&B,  
Portland, OR 97204 

CSRS 

Dec. 4          OPEN 
Apr. 17 OPEN 
Sept. 11 OPEN 

Location: 
Gus Solomon Courthouse 
620 SW Main, Room 101 
Portland, OR 97205 

All attendees: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us 

Ron Johnson, Oregon FEB Director, to retire 

It is, as they say, the end of an era. After 18 years as Executive 
Director of the Oregon Federal Executive Board (FEB), and al-
most 32 years of public service, Ron Johnson will be retiring 
from federal service this January. 

Ron took the helm of the Oregon FEB in 1995, after nine years 
with the Small Business Administration (SBA) in Portland. 
Through the years of administration, policy and budget changes, 
his focus has been on building relationships, both with local and 
national colleagues and between local federal employees them-
selves. One of his favorite quotes, from a past Oregon FEB 
Chair, has been “make a friend before you need a friend.” 

Ron has had a special fondness for human resources and employee development  
issues, initiating countless local training programs in subjects from leadership to em-
ployee benefits to resiliency. He has also taken leadership roles nationally, serving on 
various FEB Network and Combined Federal Campaign (CFC) councils. In addition, 
Ron has a great appreciation for the CFC and the Oregon FEB’s responsibility to  
administer it locally. 

Ron sums up his career with the FEB in this way — “Since May of 1995 I have had the 
privilege to perform the duties of the Oregon FEB Executive Director. During that time, I 
have enjoyed the opportunity to support member agencies and their employees. It has 
truly been a pleasure to work with hundreds of dedicated agency staff who have served 
on the FEB Policy Committee and our many other committees/teams! Next spring, I 
plan to serve the Oregon FEB in a new way…as a “part-time” CFC volunteer!” 

Soon the Oregon FEB will go from a full time staff of two down to one, as Jeff Sargent, 
Management Analyst, will take over as Acting Executive Director. Oregon FEB Policy 
Committee Chair Camron Doss, Director of the Small Business Administration in Port-
land, and other Policy Committee members will be working with Jeff to keep the office 
moving forward and securing longer-term sustainability.  

And Ron — he’ll be working on his Sherwood farm while building new relationships, 
keeping up old ones, and continuing to serve his community. Well done, sir, well done! 

http://www.oregonfeb.us
mailto:ofebtraining@oregonfeb.us


 

Oregon FEB News & Events, December 2013 Page 2 of 8 

Annual Viewport Survey 
says: employee satisfaction 
has dropped for the second 
year in a row. 

Job losses and employee satisfaction for 2013 
JOB LOSSES FOR 2013 

The Bureau of Labor Statistics reports that the federal government lost 12,000 jobs in October. GovExec reports, fur-
loughed federal employees did not affect the statistics. And the shutdown merely delayed the release of the figures. The 
federal government has lost 94,000 jobs in the past year. Sequestration and an increase in federal retirements contribute 
to the reduction. In fiscal year 2014, the total workforce will decrease further, from about 4.3 to 4.1 million employees. By 
2015, many House Republicans want to cut the federal workforce by 10 percent by using attrition, meaning less employ-
ees replace those that leave the government workforce.  For complete story go to http://www.govexec.com/pay-
benefits/2013/11/federal-government-sheds-12000-jobs-october/73523/.   

Courtesy of GovExec.com, November 8, 2013 
 

OPM EMPLOYEE SATISFACTION SURVEY 

The latest survey of federal employees is out, and the picture isn't good. The Office of Personnel Management has pub-
lished results of its most recent annual Viewpoint survey. For the second year in a row, employee satisfaction has 
dropped. It now stands at 59 percent. Less that half of federal employees feel they have enough resources to do their 
jobs effectively. More than 376,000 employees responded to the survey. For complete story go to http://
www.federalnewsradio.com/520/3128961/OPM-survey-Tight-budgets-pay-freeze-taking-toll-on-employee-satisfaction.  

Courtesy of Federal News Radio, November 8, 2013 
 

STILL TIME FOR OPEN SEASON 

Federal employees still have time to make a decision about health insurance plans, as open season runs until Dec. 9th. 

Top 3 Open Season Tips Ed Zurndorfer 

 Registered Employee Benefits Consultant 

1. When choosing a Federal Employees Health Benefits Program (FEHBP) health insurance 
plan for 2014, do not focus solely on premium cost. 

2. Realize that no FEHBP plan pays for everything and employees will have to pay some-
thing out-of-pocket. 

3. Before enrolling in a separate dental or vision insurance plan offered through the Federal 
Employees Dental and Vision Insurance Program (FEDVIP), find out if their FEHBP plan of-
fers dental and vision benefits that meets their needs.  

http://www.govexec.com/pay-benefits/2013/11/federal-government-sheds-12000-jobs-october/73523/?oref=river
http://www.govexec.com/pay-benefits/2013/11/federal-government-sheds-12000-jobs-october/73523/
http://www.govexec.com/pay-benefits/2013/11/federal-government-sheds-12000-jobs-october/73523/
http://www.govexec.com/
http://www.federalnewsradio.com/204/3500789/Pay-freeze-sequestration-take-bite-out-of-employee-morale-OPM-survey-reveals
http://www.federalnewsradio.com/204/3500789/Pay-freeze-sequestration-take-bite-out-of-employee-morale-OPM-survey-reveals
http://www.federalnewsradio.com/520/3128961/OPM-survey-Tight-budgets-pay-freeze-taking-toll-on-employee-satisfaction
http://www.federalnewsradio.com/520/3128961/OPM-survey-Tight-budgets-pay-freeze-taking-toll-on-employee-satisfaction
http://www.federalnewsradio.com/
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“Will I have the resources — 
usually cash — available 
when I need it to support my 
desired standard of living for 
the rest of my life?”  

Test your retirement financial fitness
Are you planning to retire soon? If so, you’ll need to figure out whether you’re financially able to make it work in the near 
and the distant future. The essential question is this: “Will I have the resources — usually cash — available when I need 
it to support my desired standard of living for the rest of my life?”  

If you are relying solely on a CSRS annuity, or even Social Security, to support your living expenses in retirement, your 
job is fairly easy. Both of these income streams are fully indexed for inflation and guaranteed by the best guarantor there 
is. The most significant risk you have to consider with these is that the guarantee you’re counting on might fail. While this 
may seem like a large risk, it is relatively small when compared with the risks associated with other potential income 
sources, like FERS and private annuities, and withdrawals taken from an invested portfolio.  

These risks include loss of purchasing power, insolvency, reduction in benefits, and market and interest rate risks. As-
signing probabilities to these risks and analyzing their potential effects on your retirement plan is beyond the ready ability 
of most people who don’t specialize in statistical analysis. So, what can you do? 

Start with this basic test. Add up the sum of your guaranteed retirement income streams from such sources as CSRS, 
FERS, Social Security and other defined benefit pension plans. Then do some research to see what kind of payout you 
can expect to receive if you used all of your savings and investments to purchase one or more inflation-adjusted guaran-
teed fixed immediate annuity contracts. 

Make sure that you choose the maximum inflation adjustment rate available when requesting the quote. The Thrift Sav-
ings Plan website has a calculator that will give you a quote, on the spot. Add this guaranteed annuity income to your 
other guaranteed income to find your total pretax guaranteed retirement income. If this is enough to meet your expected 
cost of living, after deducting an allowance for taxes, then you can probably safely retire. If not, you should investigate 
your options further to see if an alternative approach might be workable. 

With annuity payouts near historical lows, the invest-and-withdraw option, if managed prudently, will probably support a 
higher standard of living and produce better results — at least until the payout rates rise significantly. 

Here’s a sample test calculation based on three guaranteed income sources —  

 FERS annuity: $30,000 

 Social Security: $20,000 

 TSP annuity payout with increasing payments on $200,000: $10,000 

 Total guaranteed pretax income: $60,000 

 Less 25 percent allowance for taxes: -$15,000 

 Total guaranteed after-tax income: $45,000 

 After-tax cost of living in retirement: $40,000 

Test result: Fit to retire. This test is not conclusive, but it is a good starting point in determining your financial fitness for 
retirement. For full article: http://blogs.federaltimes.com/federal-money/2013/11/20/test-your-retirement-financial-fitness/.  

Courtesy of The Federal Times, November 20,2013 

For a schedule of retirement seminars, go to: http://www.oregonfeb.us/ofeb_pages/ofeb_training.htm  

http://blogs.federaltimes.com/federal-money/2013/11/20/test-your-retirement-financial-fitness/
http://www.federaltimes.com/
http://www.oregonfeb.us/ofeb_pages/ofeb_training.htm
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But  remember: FEHBP’s 
beneficiaries' health  
benefits are safe under  
Obamacare. 

Don’t Worry About Obamacare – Feds’ Health Benefits Are Safe

People tend to define financial security by the numbers in their paychecks: Namely, salary, bonuses, and deductions for 
health care and retirement benefits. 

There’s a bright spot though: the Federal Employees Health Benefits Program. Yes, premiums have increased; some 
government workers have complained that increases in their premiums, co-payments and prescription drug expenses 
during the past few years are much more than the average and add insult to injury on top of the three-year pay freeze 
and furloughs. But premiums, at least, are not as high as they could be, or as costly as the health care expenses for 
many people and their families who are not enrolled in FEHBP. The Office of Personnel Management also has added 
plans to the health care program, giving federal employees and retirees more options for 2014. As beneficiaries peruse 
their choices during FEHBP’s annual open season, it’s very important for them to remember one thing: their health ben-
efits are safe under Obamacare. 

OPM has taken pains to reassure FEHBP participants that they can retain their health insurance and that the 2010 Af-
fordable Care Act’s insurance marketplace will not affect FEHBP.  

Obamacare did introduce a few significant changes to FEHBP: extending coverage for children of enrollees up to age 
26, which began in 2011, and coverage for employees of Indian tribes and organizations. OPM opened enrollment for 
tribal employees on May 1, 2012, adding more than 20,000 people to the FEHBP rolls. The health care reform law also 
led OPM to require more preventive treatments in each FEHBP plan. Such measures include screening and counseling 
for alcohol abuse, tobacco use intervention for children and adolescents, and hepatitis C screening. 

The two health insurance programs, despite their similarities, are completely separate. Federal employees who have 
opted out of coverage because it’s too expensive will have to choose between enrolling in the exchange network or 
FEHBP. FEHBP likely offers better bang for the buck. The program, which will have 256 health plans in 2014, could add 
more participants to its beneficiary pool because of Obamacare. 

FEHBP beneficiaries, however, probably have lots of other questions pertaining to Open Season and their coverage. 
For instance, if an enrollee switches health plans during Open Season, which ends Dec. 9, the new coverage takes ef-
fect on the first day of the first full pay period in January 2014. If you need medical care before that date, use your “old” 
plan. And FEHBP still does not offer a “Self Plus One” option. Enrollees have to choose between a Self Only enrollment 
and Self and Family coverage. 

Military Pay 

The Senate is debating and will vote before Thanksgiving on its fiscal 2014 Defense authorization bill. If the Senate 
sticks with the 1 percent pay raise, then lawmakers will have to reach consensus during conference committee on the 
final amount to give service members. Current law mandates a 1.8 percent boost for service members for 2014; the for-
mula for determining service members’ annual pay increase is based on the Bureau of Labor Statistics' Employment 
Cost Index and the growth in private-sector wages. For full article: http://www.govexec.com/pay-benefits/pay-benefits-
watch/2013/11/dont-worry-about-obamacare-feds-health-benefits-are-safe/74201/. 

Courtesy of GovExec.com, November 21, 2013 

http://www.govexec.com/pay-benefits/pay-benefits-watch/2013/11/dont-worry-about-obamacare-feds-health-benefits-are-safe/74201/
http://www.govexec.com/pay-benefits/pay-benefits-watch/2013/11/dont-worry-about-obamacare-feds-health-benefits-are-safe/74201/
http://www.govexec.com/
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The Oregon Federal Executive Board’s 
Resiliency Workshop 

 

 
What does resiliency mean to you? Let the Oregon Federal Executive Board (FEB) help you discover your inner 
strength. Dr. Al Siebert, founder and director of The Resiliency Center in Portland (www.resiliencycenter.com), was 
internationally recognized for his research into the inner nature of highly resilient survivors. His book, “The Resiliency 
Advantage,” won the Independent Publisher's 2006 Best Self Help Book Award. Dr. Seibert taught management psy-
chology at Portland State University for over thirty years while conducting his resiliency research. 

The Oregon FEB has taken the lessons from “The Resiliency Advantage,” and with training directly from The Resilien-
cy Center, developed a workshop that will help you better navigate the storms of our constantly and more rapidly 
changing world. The FEB will lead you through the five levels of resiliency and the personal characteristics that contrib-
ute to greater resilience. You’ll also discover that resilience is a skill anyone can learn and improve.  

The workshop is a combination of personal experience, best practices sharing from the book and practical exercises. 
Participants will also receive a copy of Dr. Siebert’s book, which will be used for reference during the class.  

In these challenging times, being more resilient has never been more relevant! 
 

The Oregon FEB will host this workshop at your agency, at no cost to you. 
 
The preferred class time is 2 hours 15 minutes and the number of participants is 20-30. Testimonials include: 

“Great workshop! It was very motivating.” 

“This was a good, short kick in the pants to move forward with my life.” 

“… beyond team building, teaching resiliency is the next most beneficial skill for both our personal  
and professional selves.” 
 

To schedule a workshop, contact Jeff Sargent at the Oregon FEB, jsargent@oregonfeb.us or 503-326-3030. 

Resilience or Resiliency (noun) 

 
Able to recover quickly from  

misfortune; a human ability to  
recover quickly from disruptive 
change, or misfortune without  

being overwhelmed or acting in 
dysfunctional or harmful ways. 

http://www.resiliencycenter.com
mailto:jsargent@oregonfeb.us
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 Ready Report    Emergency Preparedness Announcements and Activities 

The winter season is here and here are some tips from ODOT. 

Before traveling to areas that may have hazardous conditions, make sure your vehicle is ready: 

 Ensure the heater and defroster are working properly. 

 Use antifreeze that is good to -25°F; check and fill washer and other fluids, make sure hoses aren’t loose or brittle. 

 Carry chains or use traction tires in winter. 

 Keep an automotive safety kit in your vehicle. 
 
If you are driving in areas that have ice or snow on the road, adjust your driving to fit conditions and remember 
these winter driving tips: 

 If you lose traction, don’t slam on the brakes. 

 Slow down in advance of shaded areas, especially on curves, as they are cooler and may have ice. 

 Don’t pass snowplows or sanders, and don’t follow them too closely; they will pull over! 

 Be prepared to encounter more traffic if you are traveling the day before, the day of or the day after a holiday. 

 

More information can be found at: 

http://www.oregon.gov/ODOT/COMM/Pages/

winterdriving.aspx#Winter_Driving_Guide_brochure_and_Winter_Travel_News_packet  

 

Download ODOT Winter driving guide pdf: 

http://www.oregon.gov/ODOT/COMM/docs/winterdrivingguidefinal.pdf  

 

Oregon Chain Law 

Oregon's chain law applies to all highways throughout the state. Traction tires may be used in place of chains on vehi-
cles rated at 10,000 pounds gross vehicle weight or less and that are not towing or being towed. Studded tires are legal 
in Oregon from November 1 through March 31. For information on traction tires click the link: Traction Tires.   
 

Safety Tips for Christmas 

Nobody wants a house fire for Christmas, but it’s so easy to let the spirit of the season distract us 
from common sense fire safety practices. Now is the time to brush up on the little things that can 
keep our families safe during the holidays. A little time and attention at the outset can save a 
world of regret later. 

For a list of safety tips click the link: 22 Fire Safety Tips 

http://www.oregon.gov/ODOT/COMM/Pages/winterdriving.aspx#Winter_Driving_Guide_brochure_and_Winter_Travel_News_packet
http://www.oregon.gov/ODOT/COMM/Pages/winterdriving.aspx#Winter_Driving_Guide_brochure_and_Winter_Travel_News_packet
http://www.oregon.gov/ODOT/COMM/docs/winterdrivingguidefinal.pdf
http://www.oregon.gov/ODOT/COMM/Pages/winterdriving.aspx#Chains_and_traction_tires
http://www.care2.com/greenliving/22-fire-safety-tips-for-christmas.html
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Go to the Oregon FEB Calendar on our website and click on an item for more details.  

Registration info for all classes can be found at www.oregonfeb.us.  

D E C E M B E R      

3rd CSRS Retirement Planning Seminar 8:30 –  4:00 pm Location: Gus Solomon Courthouse, Suite 101 

620 SW Main St., Portland, OR 97205  

Cost: $75  www.regonline.com/ofebtraining_retirement 

4th FERS Retirement Planning Seminar 8:30 –  4:00 pm Location: Green-Wyatt Federal Building  

1220 SW Third, Conference 1A&B, Portland, OR 

Cost: $75  www.regonline.com/ofebtraining_retirement 

12th Oregon FEB Policy Committee 11:00 – 3:30 pm Location: Ecotrust Building,  

721 NW 9th Ave., Portland, OR 97209  

19th Oregon FEB/FEMA/GSA (C3) Meeting 10:00 – 12:00 pm Location: TBD 

J A N U A R Y      

14th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

15th 2013 CFC  Officially Closes  Location: N/A 

Calendar of Events 

 

            It’s the Holiday Season! 

Beginning in the mid-20th century, as the Christian-associated Christmas holiday be-
came increasingly secularized and central to American economics and culture while 
religio-multicultural sensitivity rose, generic references to the season that omitted the 
word "Christmas" became more common in the corporate and public sphere of the 
U.S.,

 
which has caused a semantics controversy

 
that continues to the present.  

 
By the late 20th century, the Jewish holiday of Hanukkah and the African American 
cultural holiday of Kwanzaa began to be considered in the U.S. as being part of the 
"holiday season", a term that as of 2013 has become equally or more prevalent than 
"Christmas season" in U.S. sources to refer to the end-of-the-year festive period. 

”Holiday season" has also spread in varying degrees to Canada
 
and Australasia, however in the United Kingdom, the 

phrase "holiday season" is not widely understood to be synonymous with the Christmas–New Year period, and is often 
instead associated with summer holidays.  

Courtesy of Wikipedia.com, 2013 

FUN  FACTOID 

Holiday lotharios, take note: The cost of purchasing everything mentioned in "The Twelve Days of Christmas 
Song" (and in the amounts described in all the song's choruses) will cost you $114,651. That's nearly 7 percent more 
than last year thanks to inflation, particularly in the cost of hiring dancing ladies. Balking at the price? Why not try the 
bargain edition: one item of everything. That'll only cost you $27,393.   Monday, 2 Dec 2013                                     
Courtesy of http://www.federalnewsradio.com (Source: CNBC)     

http://www.oregonfeb.us/ofeb_pages/ofeb_calendar.htm
http://www.oregonfeb.us/
https://www.regonline.com/ofebtraining_retirement
https://www.regonline.com/ofebtraining_retirement
http://www.wikipedia.com
http://www.federalnewsradio.com/
http://www.cnbc.com/id/101238587
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Committee Reports 
OFEB COMMITTEES 

 
FY 2013 Policy Committee: 

Chair 
Camron Doss 

Small Business Administration  

Vice-Chair 
Vacant  

 

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Colonel John Eisenhauer Army 
Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Lisa Freedman 
USDA Forest Service 

Susan Kost 
Social Security Administration 

Sharon Hale-Mockley  
Bonneville Power Administration 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

Robin Prichard 
Dept. of Housing & Urban Dev. 

Andy Smith 

Bureau of Land Management 

 
Natalie Voruz 

Federal Bureau of Investigation 
 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 
 

Pacific NW CFC: 

2012-13 Chair  
Bill Abadie 

Army Corps of Engineers 
 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 

Oregon FEB FY14 Chair Camron Doss, 

District Director, Small Business  

Administration, Portland. 

www.oregonfeb.us 

Policy Committee Next Mtg: Dec. 12, 11:00 am 

The December Policy Committee will be held at Ecotrust at 721 
NW 9th Ave., Billy Frank Jr. Conf. Ctr., Portland, OR 97209. 
The Policy meeting starts at 3:00m and will be preceded by a 
workshop from 11:00 - 3:00.  We will be reviewing the 2014 
Operating Plan, and discussing future FEB funding. 

Contacts: 

Ron Johnson  

503-326-2060 

Camron Doss 

503-326.5221 

Pacific Northwest Combined Federal Campaign  

While all CFCs were officially extended to January 15th, 2014 
by of the Office of Personnel Management due to the Federal 
shutdown, agencies are still encouraged to turn in their contri-
butions by Dec. 15th. The Pacific NW CFC has raised over 
$458,000 to date. CFC Nexus electronic pledging is available 
at www.yourcfc.org. 

Contacts: 

Ron Johnson  

503-326-2060 

Jeff Sargent 

503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Jan. 2014 TBD 

The Oregon & SW Washington C3 is shifting to a quarterly 
meeting schedule for the remainder of FY14, with the next 
meeting being scheduled for January. A location and agenda is 
still being determined. The After Action Report for the 
“Stumptown Seismic 2013” Continuity Tabletop Exercise has 
been released. For a copy, contact Jeff Sargent. 

Contacts: 

Jeff Sargent  

503-326-3030 

Celeste Davis 

503-414-7774 

Shared Neutrals/ADR  December meeting cancelled 

The Oregon FEB Shared Neutrals program offers mediation 
and facilitation services to employees of  organizations that 
make a reciprocal agreement to submit requests for alternative 
dispute resolution services and to share resources coopera-
tively. For more information, review the Oregon FEB website 
(committees) at www.oregonfeb.us or contact Maria Mondrag-
on-Davis. 

Contacts: 

Maria Mondragon-Davis 

503-808-2930 

Zac Hayes 

541-750-7023 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, OR 97205 
 

Office Hours: 
7:00am - 4:30 pm, M-F 

Ph: 503.326.3010 
Fax: 503.326.2070 

 
Executive Director 

Ron Johnson 
Ph: 503.326.2060 

Email: rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

Ph: 503.326.3030 
Email: jsargent@oregonfeb.us 

http://www.oregonfeb.us
mailto:rjohnson@oregonfeb.us
mailto:camron.doss@sba.gov
http://www.yourcfc.org
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:Celeste.Davis@ihs.gov
http://www.oregonfeb.us
mailto:mmondragondavis@fs.fed.us
mailto:zhayes@fs.fed.us
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us

