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FY’13 Retirement Seminars: 

CSRS 
February 19-20 Open 
May 14-15 Open 
August 14-15 Open 

Location: 
Gus Solomon Courthouse 

620 SW Main St., Room 101 
Portland, OR  97205 

FERS  
March 12-13 FULL 
May 28-29 Open 
September 11-12 Open 

Location: 
1120 SW Fifth Ave., 2nd Floor 

Room C, Portland , OR  97204 

All Federal Employees: $125 
Non-Federal Spouse/Guest: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us  

 
 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main St., Suite 330 

Portland, OR  97205 
 

Executive Director 
Ron Johnson 
503.326.2060 

rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

503.326.3030 
 

jsargent@oregonfeb.us 
 
 

www.oregonfeb.us 

 

 

 

 

Education and Training  

  TSP update coming to GSA Auditorium in Portland 

Bonneville Power Administration (BPA) has invited Paula Gradwell from 
the Federal Retirement Thrift Investment Board in Washington, D.C. to 
Portland to share the latest on TSP contributions, advantages, portabil-
ity, investment options, loan program, withdrawals and death benefits. 

The session will be held February 13th, 8:30 a.m. – 12:30 p.m. in the 

GSA Auditorium, 911 NE 11th Avenue in Portland. BPA has kindly offered to open up at-
tendance to the broader local federal community. Seating is limited so an RSVP is re-
quired; contact Kat Martin at kamartin@bpa.gov to do so. Also bring Federal ID to enter. 

Thanks to Sharon Hale-Mockley, BPA Talent Sustainment Manager, and her team with the 
Be Well Financial Literacy Program for the arrangements. 
 

  Indian Health Service featured in 
new leadership video; BLM is next 

The Oregon Federal Executive Board (FEB) has 
reignited their popular Leadership Video Series 
with the recent release of an interview with Com-
mander Celeste Davis and Lieutenant Matthew 
Ellis of the Portland Area Indian Health Service 
(IHS). Both work in environmental health roles as 
their primary duties but also serve in emergency management functions for IHS,  
as well as with the Oregon FEB’s interagency emergency management working group.  

Oregon FEB Executive Director Ron Johnson and Management Analyst Jeff Sargent 
asked them about their background, career paths and the mission of their agency.  
The 30 minute interview can be viewed either through the Oregon FEB website at 
www.oregonfeb.us or on YouTube, at www.youtube.com/user/FEBOregon. Twelve previ-
ous interviews with local federal leaders are posted as well. 

The next video to soon be released will feature a discussion with Jerry Perez, new State 
Director for the Bureau of Land Management, Oregon & Washington. Mr. Perez comes 
from a 24-year career in the Forest Service to his first role with the BLM.  

This video series is designed for new to mid-level federal managers or those interested in 
management. It features brief interviews with local federal leaders who share their insight 
into their career path and the primary challenges they have faced. 
 

Federal Benefits and the Workforce 

 A New Retiree’s To-Do List 

Here’s a recent article that provides some wisdom for those about to head into the golden 
years of retirement: 

Don’t you hate it when you get an email or other correspondence that starts out, “This is a 
friendly reminder…”? It usually means you’re close to your credit limit or your payment 
hasn’t arrived on time. 

If you are a recent retiree, you may wish you could send the Office of Personnel Manage-
ment (OPM) a friendly reminder that you need your first retirement check to pay your 
monthly bills and you’d like what you’re entitled to, not some lesser “interim” amount.  

Oregon Federal Executive Board 
Partnerships for a More Cost Effective Government  

Vol. 5-13  

FEBRUARY 2013 

http://www.oregonfeb.us/
mailto:ofebtraining@oregonfeb.us
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
http://www.oregonfeb.us/
mailto:kamartin@bpa.gov
http://www.oregonfeb.us/
http://www.youtube.com/user/FEBOregon


Oregon FEB News & Events, February 2013 Page 2 of 5 

Unfortunately, the reality is that it can take OPM 5-8 months to process your retirement application, and in the interim you may 
receive only partial payments.  

OPM receives more new claims in January than any other month, because employees like to take advantage of accumulating 
a large sum of annual leave by retiring at or near the end of the “leave year.” So there are a lot of new retirees right now. 

Although there isn’t much new retirees can do about the claims backlog, there are a few things that they can do to be sure 
employee benefits continue while you’re awaiting final processing of your retirement. Here are a few things to be aware of: 

Federal Employees Dental and Vision Insurance Program: Be sure to contact BENEFEDS, which runs the program, when you 

retire if you carry supplemental dental or vision coverage. You’ll need to pay the premiums for this coverage until your retire-
ment claim is finalized. Here’s more information. 

Federal Long-Term Care Insurance Program: Your premiums will not be deducted from your retirement while you are receiving 
interim retirement payments from OPM. Here's more information on cost and payment options. 

Medicare: If you’re over 65, now might be a good time to enroll. You may have already enrolled in Medicare Part A in your ini-
tial enrollment period, which started three months before you turned 65 and lasted for seven months. There is also a special 
enrollment period that lasts for eight months following your retirement. During this time, you can enroll in Medicare Part B 
without a late enrollment surcharge as long as you were covered by health insurance that was deducted from a current em-
ployee’s salary (yours or your spouse’s).  

Social Security: If you’re between 62 and 66, and are eligible for Social Security retirement benefits, you may wish to contact 
the Social Security Administration to apply. If you are under your full retirement age, there is an earnings limit that will cause 
your Social Security benefit to be reduced by $1 for every $2 that you earn over the annual limit ($15,120 in 2013). Certain 
types of income, such as lump sum payments for annual leave, federal retirement benefits and withdrawals from the Thrift 
Savings Plan, do not count against this limit.  

TSP Timing: Some new retirees take a distribution from their TSP account after retirement and will need information on with-
drawal options as well as tax information regarding those payments. The TSP offers a set of important resources to guide you. 

For the complete story, please go to http://www.govexec.com/pay-benefits/retirement-planning/2013/02/new-retirees-do-
list/61022/?oref=govexec_today_nl.  

Courtesy of GovExec.com, February 1, 2013 
 

 Federal managers retain wrong employees, feds say 

Federal employees worry their agencies are allowing their best employees to leave public service while retaining poor per-
formers, according to a new report. Less than a quarter of federal workers believe their organization “addresses poor perform-
ers effectively,” the Merit Systems Protection Board (MSPB) found in a workforce survey. Only 41 percent said their organiza-
tion retains the best employees. 

While MSPB said managers need to improve their “stewardship” of employees -- how they use and develop talent -- feds said 
they feel protected and treated fairly under the merit system's principles. A majority of respondents said their agencies prevent 
discrimination, offer fair pay and recruit a diverse application pool. There remained room for improvement in the fairness cate-
gory, however, as less than 30 percent of respondents felt their agency did not engage in favoritism. 

The government also has room to reduce waste, as more than 70 percent federal employees said their agency does not ade-
quately eliminate unnecessary functions and positions. 

To address the perceived shortcomings, MSPB recommended additional education for federal supervisors on MSPB’s guide-
lines. It also suggested involving employees in identifying ways to remain efficient and target redundancies. Managers should 
take an active role in retaining good employees, while recognizing and dismissing the bad ones, MSPB said. 

“Eliminating unnecessary functions and positions and effectively addressing poor performing employees,” MSPB wrote in its 
report, “are particularly vital for agencies if they are going to show Congress, the President, and the American people, that they 
have done as much as possible with as few resources as possible.” 

MSPB also recommended increasing efficiency by better preparing the workforce, as only 60 percent of employees felt they 
received the necessary training for their job. 

MSPB surveyed a random sample of full-time employees across 24 departments and agencies in 2010, though the report was 
just recently released. 

Courtesy of GovExec.com, Jan. 31, 2013 
 

Hot Links  OPM has sections on their website with detailed information about the following: 

 Medicare, including when to enroll and which plans are available, at http://www.opm.gov/healthcare-
insurance/healthcare/medicare/. 

 Life Cycle Events, which features various significant life milestones and how they might impact your federal 
health benefits, at http://www.opm.gov/healthcare-insurance/life-events/.   
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 Next Oregon FEB C3 to feature active shooter training 

You are at your desk at work, going through some mundane paperwork. Suddenly, you hear what 
sounds like fireworks going off in the hallway. But it’s not the Fourth of July . . . next you hear 
panicked screaming. Now what do you do? 

Following the tragedies late last year in Newtown, Connecticut and the Clackamas Town Center 
in Portland, the dangers of active shooters have come to the forefront in our society once more. 
As these incidents are all too frequent in the U.S., some years ago the Department of Homeland 
Security developed a training session on the characteristics of and recommended individual  
response to an active shooter. Mike Foster, Area Commander for the Federal Protective Service, 
will deliver this one-hour training at the Oregon FEB’s next Crisis Continuity Coalition (C3)  
meeting, February 21st at 10:00 a.m. 

There is also a well-done video demonstrating a response to such an incident, produced by Ready Houston.  

In addition, at the February meeting new FEMA Region 10 Continuity Program Manager Andrew Cleaves will be introduced.  
He succeeds Erin Ward, who has moved on to FEMA’s External Affairs Office. We are grateful for Erin’s enthusiastic and 
knowledgeable support over the past two years, and look forward to working with Andrew. 

Any local federal employee is welcome to attend the active shooter training segment. To do so and for more information, 
please contact Jeff Sargent at jsargent@oregonfeb.us.  
 

 Preventing the next disaster 

When Hurricane Sandy took aim at the Garden State in October 2012, Gov. Chris Christie crafted what would become a na-
tionally visible leadership response, executed in part from a specially designed information sharing facility in West Trenton, 
N.J. On the ground floor of the six-year-old New Jersey Regional Operations Intelligence Center is the modern, wired up me-
dia room where Christie issued statements and answered reporters’ questions, just steps away from an array of emergency 
operations. The facility is part of the Homeland Security Department’s network of fusion centers. 

Within the complex is a meeting room for the governor’s Cabinet, the New Jersey state troopers headquarters and cell phone 
9-1-1 call center, along with state and federal intelligence units. Operations revolve around watches and warnings, analysis, 
information technology, and fusion training. 

The worst storm in the state’s history left offices overwhelmed by demands for shelter, power and nourishment. “They were 
unable to provide a complete description of the operating environment,” Col. Rick Fuentes, superintendent of the New Jersey 
State Police said. This required the center to tap its databases, communications networks and partnerships “to provide the 
private sector with information on the most current status of fuel, food, hotel and pharmacy locations, and levels of operation.” 

“Such collaboration and cooperation between multiple government and private sector agencies [provide the] information flows 
and leadership principles that create a culture that allows and encourages creativity and planning,” says Maj. Christian Schulz, 
the regional center’s task force commander.  

For the complete story, please go to http://www.govexec.com/magazine/features/2013/02/preventing-next-disaster/60956/.  

Courtesy of GovExec.com, February 1, 2013 

 

 Mohamed Mohamud guilty verdict reflects 'important work' to keep 'community safe,' FBI says 

Greg Fowler, Special Agent in Charge of the FBI in Portland, released this statement shortly after a federal court jury returned 
a guilty verdict in the Mohamed Mohamud case: 

 "The verdict returned in the Mohamed Mohamud case highlights the difficult, but important, work that FBI employees do every 
day. Whether an employee is an undercover agent or analyst or technician – each has a role to play in keeping our community 
safe while at the same time respecting the freedoms that make this country strong. Mr. Mohamud made a series of choices 
over a period of several years – choices that were leading him down a path that would have ended in violence. His actions 
showed little regard for the rights and responsibilities that come with being an American or respect for the lives that he was 
prepared to take. 

Indeed, in this country everyone has a right to live, work and worship freely and without fear. FBI employees – in Oregon and 
around the world – find strength in preserving and protecting these core values. 

I would like to thank the jurors for their service. I know that they carried a heavy burden – deciding the fate of a young man 
while balancing the needs for safety and justice. We greatly appreciate their service to their country. In addition, I would like to 
thank the United States Attorney's Office and its staff for their unwavering dedication to this investigation.” 

Courtesy of OregonLive.com, January 31, 2013  

Ready Report    Emergency Preparedness Announcements and Activities 
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Calendar of Events 

 

 

F E B R U A R Y  

13th Thrift Savings Plan Update 8:30 am – 12:30 pm Location: GSA Auditorium  

911 NE 11th Avenue, Portland  97205 

Reservation is required; contact kamartin@bpa.gov. 

14th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  TBD 

19th-
20th 

CSRS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Gus Solomon Courthouse  

620 SW Main St., Room 101, Portland  97205 

Cost: $125 Feds, $75 Non-Fed Spouses 

21st Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

10:00 am – 12:00 pm Location: Gus Solomon Courthouse 

620 SW Main Street, Room 101, Portland  97205 

26th-
28th 

National CFC Workshop 8:30 am – 5:00 pm Location: Sheraton Hotel, Atlanta, GA 

M A R C H  

5th-7th National FEB Executive  
Director’s Conference 

8:30 am – 5:00 pm Location: Drury Plaza Hotel, St. Louis, MO 

12th-
13th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  

1120 SW Fifth, Conference Rm. C, Portland  97204 

Cost: $125 Feds, $75 Non-Fed Spouses 

14th Oregon FEB Policy Committee 1:30 – 3:00 pm Location: Indian Health Service 

1414 NW Northrup Street, Suite 800, Portland  97209 

A P R I L  

11th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  TBD 

17th “Eagle Horizon 2013” nat’l conti-
nuity communications exercise 

12:00 pm Location: Washington, D.C. and field locations 

18th Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

1:00 – 3:00 pm Location: Citizenship and Immigration Services 

1455 NW Overton Street, Portland  97209 

Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us.  

 

Presidents Day, February 18th 

Initially established in 1880 to celebrate Washington's birthday (Feb. 

22nd), the federal holiday was shifted to the third Monday in February 

by the Uniform Monday Holiday Act. In the late 1980s, with a push 

from advertisers, the term "Presidents' Day" began its public appear-

ance. The theme has expanded to honor another President born in  

February, Abraham Lincoln. 

Interesting Facts about Washington and Lincoln 

Abraham Lincoln: No formal education. Lincoln was the first president to die by assassination. At 6 feet 4 inches he 

was the tallest president. Lincoln was the only president to receive a patent, for a device for lifting boats over shoals. 

He was the first president to wear a beard. A poll of historians named Lincoln the nation's greatest president. Wash-

ington was second. 

George Washington: No formal education. He was the only president elected unanimously, receiving all 69 electoral 

votes. At his inauguration, Washington had only one tooth. At various times he wore dentures made of human teeth, 

animal teeth, ivory or even lead, but never wood. He stood 6 feet and 2 inches tall, weighed 200 pounds and wore 

size 13 shoes. 

Courtesy of Wikipedia and Little Known Fun Facts 

mailto:kamartin@bpa.gov
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Committee Reports 

Policy Committee Next Mtg: Mar. 14, 1:30 pm 

The March 14th meeting will feature a review of congres-
sional/administration actions regarding sequestration, the 
national debt ceiling and national deficit reduction; Oregon 
FEB programs/services will also be discussed. 

Contacts: 

Ron Johnson  
503-326-2060 

 

Pacific Northwest Combined Federal Campaign  Next Mtg: Feb. 8, 9:00 am 

Some final 2012 pledges are still trickling in, as the local 
campaign hopes to reach the $1.5 million mark. The 2013 
Pacific Northwest CFC will begin accepting local charity 
applications on Feb. 28th. The deadline is April 1st. Appli-
cations can be found on the Pacific NW CFC website, at 
www.yourcfc.org.  

Contacts: 

Ron Johnson  
503-326-2060 

Jeff Sargent 
503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Feb. 21, 10:00 am  

The February meeting will feature an hour-long training ses-
sion on active shooter preparedness by the Federal Protec-
tive Service. We will also meet our new FEMA Region 10 
Continuity Program Manager, Andrew Cleaves. Recent Man-
ager Erin Ward has moved on to External Affairs at FEMA. 
Thank you for your support, Erin! 

Contacts: 

Jeff Sargent  
503-326-3030 
Celeste Davis 
503-414-7774 

Shared Neutrals/ADR  Next Mtg: Feb. 14, 9:00 am 

The Oregon FEB’s Shared Neutrals/Alternative Dispute 
Resolution program’s Personnel Committee is working on 
revamping the application process for new mediators and 
developing new training. The Annual Meeting is being 
planned for summer 2013. 

Contacts: 

Maria Mondragon-Davis 
503-808-2930 

 

 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, Oregon 97205 
 

Office Hours: 

7:00 a.m. - 4:30 p.m., M-F  
Ph: 503.326.3010  

Fax: 503.326.2070  
 

Executive Director 
Ron Johnson 

Ph: 503.326.2060 
Email: rjohnson@oregonfeb.us  

 
Management Analyst 

Jeff Sargent 
Ph: 503.326.3030 

Email: jsargent@oregonfeb.us 
 

www.oregonfeb.us    

OFEB COMMITTEES 
 

FY 2013 Policy Committee: 

Chair 
Lynn Voigt 

Farm Service Agency 

Vice-Chair 
Andy Smith 

Bureau of Land Mgmt.  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Camron Doss 
General Services Admin. 

Colonel John Eisenhauer 
Army Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Gregory Fowler 
Federal Bureau of Investigation 

Roy Fox 
Bonneville Power Admin. 

Lisa Freedman 
USDA Forest Service 

Captain Daniel L. LeBlanc 
Coast Guard MSU Portland 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

John E. Patrick 
Portland VA Medical Center 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 

Pacific NW CFC: 

2012-13 Chair  
Bill Abadie 

Army Corps of Engineers 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 

Oregon FEB FY13 Chair Lynn 

Voigt, State Executive Director, 

Farm Service Agency, Oregon. 
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