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FY’13 Retirement Seminars: 

CSRS 
May 14-15 Open 
August 14-15 Open 

Location: 
Gus Solomon Courthouse 

620 SW Main St., Room 101 
Portland, OR  97205 

FERS  
May 28-29 Open 
September 11-12 Open 

Location: 
1120 SW Fifth Ave., 2nd Floor 

Room C, Portland , OR  97204 

All Federal Employees: $125 
Non-Federal Spouse/Guest: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us  

 
 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main St., Suite 330 

Portland, OR  97205 
 

Executive Director 
Ron Johnson 
503.326.2060 

rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

503.326.3030 
 

jsargent@oregonfeb.us 
 

www.oregonfeb.us 

 

 

 

 

Education and Training  

 Diversity and Inclusion Workshop, June 13 

The Oregon Federal Executive Board (FEB) and the Office of  
Personnel Management (OPM) are proud to welcome nationally 
recognized speaker, author, and Senior Advisor at Goldman Sachs, 
Laura A. Liswood, to Oregon.  

Ms. Liswood is an international, award-winning speaker who con-
veys her insights regarding leadership, diversity, women in politics 
and business. Ms. Liswood is also the co-founder and Secretary 
General for the Council of Women World Leaders. She shares in-
sights on how to enhance opportunities to lead and shape one’s 
career successfully. 

“The Diversity and Inclusion Workshop” will be held free of charge at the GSA Auditorium, 
911 NE 11th Avenue in Portland, on Thursday, June 13th, 9:30 – 11:30 a.m. Participants 

will also receive a free copy of Ms. Liswood’s latest book, “The Loudest Duck” (appropriate 
for Oregon), a business guide that uses parables and anecdotes to examine the challeng-
es to traditional workplace diversity efforts and provides innovative strategies to create 
truly effective workplaces for all.  

Attendees at Ms. Liswood’s presentations have said, "I learned more in the hour and a half 
Laura Liswood spoke than I have in classes that last entire semesters” and “She is an 
outstanding speaker who leaves you with tools for succeeding in a diverse workplace!” 

OPM contracted with Ms. Liswood to conduct this workshop for federal executives across 
the country. She has already made this presentation at several FEBs and the feedback 
from those Executive Directors “has been off the charts”, said Ron Johnson, Oregon FEB 
Executive Director. To RSVP, contact Ron at rjohnson@oregonfeb.us. 
 

 “Leading in the New Reality,” Public Service Week, May 7 

The Oregon Federal Executive Board (FEB) celebrates Public  
Service Recognition Week this year by once again bringing a free 
training session to local federal employees. Management consultant 
Jerry Strom will present “Leading in the New Reality - Facing  
Workplace Challenges in a Time of Scarcity" on Tuesday, May 7th, 
9:00 a.m. – 12:00 p.m. at the Portland Building Auditorium, 1120 

SW Fifth Avenue in downtown Portland.    

Mr. Strom will explore the amazing opportunities that exist in today’s 
work environment – what works in meeting our immediate challeng-
es, and how we can better prepare ourselves for the future. This 
highly-focused presentation, based on several recent studies and 

surveys, will help you improve your effectiveness as a leader, manager/supervisor, and 
employee facing the new realities at work. Understand what people want, and what you 
need to know to achieve your goals.  

Jerry Strom has over a decade working with government leaders and teams to maximize 
their potential, while gathering a wealth of insights on the most effective ‘people-centric’ 
strategies. To register, send an email to Oregon FEB Executive Director Ron Johnson at 
rjohnson@oregonfeb.us.  
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Federal Benefits and the Workforce 

 Pay adjustments remain frozen through end of calendar year 

On March 26, 2013, President Obama signed legislation to continue the freeze on statutory pay adjustments for most Federal 
civilian employees until December 31, 2013. Pay schedules showing a 0.5 percent increase in Executive Order 13635, De-
cember 27, 2012, have been superseded. 

Consistent with the Act, the President issued a memorandum on April 5, 2013, stating that any increases in pay systems or 
pay schedules covering executive branch employees or any general increases in covered employees' rates of pay that could 
otherwise take effect as a result of the exercise of administrative discretion should not be made until after December 31, 2013. 

Three memos were released by the Office of Personnel Management (OPM) addressing this and related issues (links below): 

 Continued Freeze on Pay Adjustments for Federal Civilian Employees 

 Cancellation of April 2013 Pay Adjustments for Special Rates 

 Fiscal Year 2013 Prevailing Rate Pay Adjustments 

Courtesy of the U.S. Office of Personnel Management, April 8, 2013 
 

 Retirement claims continue to surge 

The number of new retirement applications continues to exceed the government’s estimates, according to the latest data from 
the Office of Personnel Management. 

OPM received 10,183 new claims in March, more than double the 5,000 applications the agency expected to come in last 
month. Still, OPM managed to reduce the claims backlog by 11 percent between February and March, processing 14,683 
claims during that time. The backlog now stands at 36,603 retirement claims -- a 40 percent reduction since January 2012, but 
a 1.5 percent increase from January 2013. 

OPM hopes to have the retirement claims backlog largely eliminated by the end of 2013, but that could prove difficult if the 
unexpected influx of new applications continues during the spring and summer. OPM significantly underestimated the number 
of new claims in February, expecting 5,600 claims but actually receiving 20,374 applications. 

New applications usually pour in at the end and beginning of every year. In January, OPM received 22,187 such claims, about 
what the agency expected for that month. But February 2013 marked a 218 percent increase in new filings over February 
2012, when OPM received 6,415 claims for the month. OPM received 44 percent more retirement claims in March 2013 than 
in March 2012, the agency’s statistics showed. 

Ongoing budget uncertainty in agencies as well as federal employees’ fears over reduced pay and benefits could be factors in 
the retirement spike. Human resources experts and other government observers have predicted a federal “retirement tsunami” 
for at least a decade that has not fully materialized yet. 

Courtesy of GovExec.com, April 8, 2013 

 

 The new key to office productivity? Walking 

When it comes to boosting energy, it doesn’t get much better than grabbing a midday 
workout. While fitting in a lunch break run or gym session is great, it might only take a 
slight boost in physical activity to up our workplace happiness — not to mention 
productivity. This boost in happiness isn’t just measured by how often we smile at the 
boss; a number of health markers ranging from blood pressure to overall stress can be 
improved with something as simple as fitting in a few extra steps. 

A 2011 report on a workplace fitness program examined 752 employees from a variety 
of fields in the U.K. and U.S. Those employees who hit (or exceeded) 10,000 steps per 
day reported significant boosts in job satisfaction and productivity. Participants who 
ended the program reporting 90 percent productivity or more increased an average of 41 percent productivity over the course 
of the program, and employees who hit the 10,000-step goal felt more productive than those who didn’t. Those who hit the 
goal also reduced their systolic blood pressure (the top number in a blood pressure reading) an average of eight percent, more 
than twice the reduction of those who came in under 10,000 steps. Conclusion? Walking more meant big gains for both 
productivity and overall health. 

Healthier employees make better employees, and more and more companies across the U.S. — and across the globe — are 
doing their part to make workplace health a real priority. But it doesn’t take a whole lot for employers to promote fitness at the 
office. Giving employees access to pedometers and other basic tracking tools lets individuals take fitness into their own hands, 
whether it’s grabbing some extra steps with a walking meeting or parking a little further away from the building.  

For the complete story, go to http://www.govexec.com/excellence/promising-practices/2013/04/new-key-office-productivity-
walking/62248/?oref=govexec_today_nl.  

Courtesy of GovExec.com, April 4, 2013 
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Combined Federal Campaign 

 2013 Pacific NW CFC Applications 

The Pacific Northwest Combined Federal Campaign’s (CFC) Local Federal Coordinating Commit-
tee (LFCC) Chair, Ron Johnson, spent much of the past three weeks buried in CFC applications.  

During the last week of March and first week of April, a contingent of other active and retired  
federal employees joined him as the LFCC to review the over 220 independent, federation and federation member hopefuls for 
the 2013 Pacific NW CFC. On one morning, Candice Polisky of the USDA Forest Service, retired Social Security Administra-
tion Manager and former Campaign Chair Carol Maartense joined Jeff Sargent of the Oregon FEB, while the following week 
2012-13 Campaign Chair Bill Abadie, U.S. Army Corps of Engineers, past Campaign Chair Cynthia Maltsberger, Customs & 
Border Protection, retired Immigration and Customs Enforcement supervisor Anthony Ho and Bonneville Power Administration 
Project Specialist Joe Armatys scoured through the remaining applications. 

CFC Senior Manager Casey Farm was particularly grateful to the federal volunteers. “I am continually amazed by the dedica-
tion of ‘the few’ who make sure that ‘the many’ can continue to trust the charities the local federal community cares about.” 

As for next steps, the tax identification codes must be verified by the IRS and Office of CFC Operations before charities are 
formally approved for the campaign. This is expected to occur sometime in early July. 
 

 CFC issues proposal for major overhaul 

The Office of Personnel Management (OPM) has proposed changes to current Combined Federal Campaign (CFC) regula-
tions found at Part 950 of title 5 of the Code of Federal Regulations. The proposed changes are intended to strengthen the 
integrity, streamline the operations and increase the effectiveness of the program to ensure its continued growth and success. 

In the regulations that are published in the Federal Register, OPM will call for: 

 Holding the CFC solicitation period between Oct. 1 and Jan. 15, instead between September and December. This is 
to encourage donations after employees return from December vacations. 

 Allowing new employees to make payroll deductions within 30 days of their hiring, instead of waiting for the solicita-
tion period. 

 Eliminating cash, check and money order contributions, so only electronic pledges will be accepted. Electronic giving 
saves roughly $14 per pledge. 

 Reducing the responsibilities of the Local Federal Coordinating Committees and renaming them Regional Coordinat-
ing Committees. Those committees would get additional training and oversight. 

 Requiring charities to pay a yearly application fee to take part in the CFC campaign, as an advisory panel recom-
mended last year. OPM hopes that would end the practice of donors paying for most campaign overhead with money 
deducted from their pledges. 

 Creating a Disaster Relief Program that would allow federal employees to quickly contribute to relief programs within 
hours of a disaster such as last year’s Superstorm Sandy. 

The proposed regulations can be found online at https://s3.amazonaws.com/public-inspection.federalregister.gov/2013-
08017.pdf. OPM will accept public comments on the proposed rule until June 7. You may submit comments, identified by regu-
lation identifier number (RIN), by any of the following methods: 

 Mail:  Keith Willingham, Director, Combined Federal Campaign, U.S. Office of Personnel Management, Room 6484A, 
1900 E Street NW, Washington, DC 20415. 

 E-mail:  cfc@opm.gov. Include “RIN 3206-AM68” in the subject line of the message. 

 Federal eRulemaking Portal.  Follow the instructions for submitting comments. 

 Fax:  (202) 606-5056  Attn: Keith Willingham. 

 If you have any questions regarding the proposed regulations, please contact Mary Capule, Compliance Officer for the Office 
of CFC, at mary.capule@opm.gov or (202) 606-2564. 

The changes come as the CFC is struggling with declining pledges and participation. Full results for the 2012 campaign are 
not released yet, but they are likely to be the lowest since 2006. 

The Pacific Northwest CFC (most of Oregon and seven counties in Southwest Washington) is currently administered by a Lo-
cal Federal Coordinating Committee (LFCC), led by LFCC Chair Ron Johnson, Oregon Federal Executive Board and Vice-
Chair Cindy Maltsberger, Customs and Border Protection. Ron and Cindy will respond to the Office of the CFC during the pub-
lic comment period and they encourage other federal employees to do the same. 

Ron Johnson is also the Federal Executive Board Network’s representative on the National CFC Committee. In that capacity, 
Ron will work with other Federal Executive Boards to send a consolidated response to the Office of the CFC regarding some 
key elements in the proposed rule changes.   

Courtesy of the U.S. Office of Personnel Management and the Federal Times, April 5, 2013  
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 C3 emergency working group looking ahead amidst change 

The Oregon Federal Executive Board’s bi-monthly emergency management working group will have an unexpected theme this 
month; “In with the new.”  

To be held April 18th, 1:00 – 3:00 p.m. at the Portland offices of the Department of Homeland Security, Citizenship and Immi-

gration Services, the meeting will be preceded by a new citizen naturalization ceremony. This moving experience will welcome 
immigrants who have followed the legal path to citizenship and be formally sworn in. Following the ceremony, local federal and 
private sector emergency and safety managers will discuss the realities of working under the new budget limitations, and then 
meet and hear a presentation from new Multnomah County Office of Emergency Management Director Joe Rizzi. To attend, 
contact Jeff Sargent at jsargent@oregonfeb.us for more information or to RSVP. 
 

 Protect your personal information this tax season 

It’s that time of the year again when many Americans prepare to file their tax returns. With risk of tax-related identity theft, the 
Internal Revenue Service (IRS) is taking a wide variety of steps to combat identity theft and refund fraud, protect taxpayers 
and assist victims of identity theft. There are also steps taxpayers can take to protect themselves. 

Cyber criminals are constantly on the prowl for Social Security Numbers and other personal information they can exploit for 
fraudulent purposes. Identity thieves may use a taxpayer’s identity to fraudulently file a tax return and claim a refund. When 
you file your taxes this year, follow these tips from the IRS and Department of Homeland Security’s Stop.Think.Connect. cam-
paign to help safeguard your personal information: 

 Don’t give out your personal information unless it is a trusted entity.  

 Look out for phony messages purporting to be from the IRS and don’t fall victim to tax scams.  

 Report phishing attempts. 

 Back up your data and store your electronic tax files securely. 

 Check privacy policies. Be careful with the information you share online.  

To learn more, visit www.irs.gov/identitytheft. For more cyber resources and tips, please visit www.dhs.gov/stopthinkconnect. 
For the full story, go to www.dhs.gov/blog/2013/03/26/protect-your-personal-information-tax-season.  

Courtesy of the Department of Homeland Security, March 26, 2013 

 

 FEMA seeks ambitious young people to serve on Youth Preparedness Council 

The Federal Emergency Management Agency (FEMA), Individual and Community Preparedness Division, is looking for youth 
leaders to serve on FEMA’s Youth Preparedness Council. The council is comprised of youth leaders from across the U.S. who 
are dedicated to public service, who are making a difference in their communities, and who want to expand their impact as 
national advocates for youth disaster preparedness.  

If you know someone between the ages of 12-17 who wants to make a difference in their community, have contributed to youth 
disaster preparedness in their community or have lived through a disaster and wants to share their experiences, go to 
http://www.ready.gov/youth-preparedness to nominate them for the Youth Preparedness Council. The deadline is April 19th. 

Courtesy of FEMA, March 22, 2013 
 

 Public/private role in local earthquake highlights SAME meeting 

The Society of American Military Engineers (SAME), Portland Chapter, took a unique approach re-
cently when considering how Oregon might respond to an impending natural disaster. Held April 3rd 
at the Governor Hotel, the topic of their latest meeting was “The Next Cascadia Earthquake and 
Tsunami: The Role of Public and Private Sectors.” Various experts reviewed the local earthquake 
and tsunami threat, the potential impacts based upon recent quakes in Japan and Chile, and the 
just-released “Oregon Resiliency Plan.”  

However, the real jolt came when Army Corps of Engineers Exercise Manager Paul Jewell (pictured 
right) led the over 60 in attendance through a rapid-fire tabletop exercise. He called on attendees 
who might serve as joint incident commanders or support for transportation, debris clearance, wa-
terways, energy resources, and more to share their approach in the event of the dreaded 9.0 earth-
quake and tsunami. Tabletop exercises can run 3-6 hours; this one was condensed into one. Despite the time limitation,  
the discussion generated valuable insights and highlighted the importance of planning and collaboration. 

For more information on the earthquake and tsunami risk in the region, and a link to the Oregon Resilience Plan, go to 
http://www.oregongeology.org/sub/earthquakes/earthquakehome.htm.   

Ready Report    Emergency Preparedness Announcements and Activities 
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Calendar of Events 

 

 

A P R I L   

3rd Resiliency Workshop – GSA  9:30 – 11:30 am Location: Gus Solomon Courthouse 

630 SW Main Street, Room 101, Portland, OR  97205 

Cost: Free of charge (invitation only) 

10th Resiliency Workshop –  
SSA, Vancouver 

1:30 – 4:00 pm Location: 6615 E. 4th Plain Blvd., Suite 200,  

Vancouver, WA  98661 

Cost: Free of charge (invitation only) 

11th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

18th Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

1:00 – 3:00 pm Location: Citizenship and Immigration Services 

1455 NW Overton Street, Portland  97209 

29th Resiliency Workshop – BLM  12:30 – 3:00 pm Location: Robert Duncan Plaza 

333 SW First Ave., Portland, OR  97204 

Cost: Free of charge (invitation only) 

30th Resiliency Workshop –  
SSA, Beaverton 

1:00 – 3:00 pm Location: 11975 SW 2nd Street, Suite 100,  

Beaverton, OR 97005 

Cost: Free of charge (invitation only) 

M AY     

1st Resiliency Workshop –  
SSA, Portland 

1:30 – 3:00 pm Location: 1538 SW Yamhill Street, 

Portland, OR  97205 

Cost: Free of charge (invitation only) 

7th Public Service Recognition Week 
- “Leading in the New Reality” 

9:00 am – 12:00 pm Location:  Portland Building  

1120 SW Fifth, Auditorium B, Portland, OR  97204 

Cost: Free of charge. RSVP rjohnson@oregonfeb.us  

14th-
15th 

CSRS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Gus Solomon Courthouse 

620 SW Main St., Room 101, Portland, OR  97205 

Cost: $125 Feds, $75 Non-Fed Spouses 

22nd-
23rd 

Oregon FEB/PACE Setter  
POD Drill 

Time TBD Locations:  

Gus Solomon Courthouse, 620 SW Main, Portland 
GSA Federal Complex, 905/911 NE 11

th
 Ave., Portland 

28th-
29th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  

1120 SW Fifth, Conference C, Portland, OR  97204 

Cost: $125 Feds, $75 Non-Fed Spouses 

J U N E   

13th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  TBD 

13th OPM Diversity & Inclusion  
Workshop 

9:30 – 11:30 am Location: GSA Auditorium 

911 NE 11th Avenue, Portland, OR 97232 

Cost: Free of charge. RSVP rjohnson@oregonfeb.us 

13th Oregon FEB Policy Committee 12:00 – 1:00 pm Location: GSA Federal Complex,  

905/911 NE 11
th

 Ave., Portland, OR 97232 

20th Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

10:00 am – 12:00 pm Location: TBD 

Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us.  
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Committee Reports 

Policy Committee Next Mtg: June 13, 12:00 pm 

The March meeting featured a discussion on the impacts of 
sequestration and budget negotiations, and an update on 
the CFC and the FEB’s resiliency training program. The 
next meeting, in June, will follow the special OPM Diversity 
and Inclusion Workshop (see pg. 1). 

Contacts: 

Ron Johnson  
503-326-2060 

Lynn Voigt 
(503) 692-3688 X222 

Pacific Northwest Combined Federal Campaign  Next Mtg: TBD 

The Pacific NW CFC Local Federal Coordinating Commit-
tee (LFCC) has wrapped up local application reviews. The 
Campaign Team will begin meeting soon to discuss the 
approach to 2013. Nationally, a major overhaul of CFC 
regulations has been proposed by OPM and is in review 
(see pg. 3). 

Contacts: 

Ron Johnson  
503-326-2060 

Jeff Sargent 
503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Apr. 18, 1:00 pm  

The April meeting will be hosted by the Portland office of Citi-
zenship and Immigration Services, and preceded by a new 
citizen naturalization ceremony. The agenda will include a 
discussion on the impact of ongoing federal budget tightening 
and an introduction and briefing by new Multnomah County 
Emergency Management Director Joe Rizzi (see pg. 4). 

Contacts: 

Jeff Sargent  
503-326-3030 

Celeste Davis 
503-414-7774 

Shared Neutrals/ADR  Next Mtg: Apr. 11, 9:00 am 

The program’s Personnel Committee is working on revising 
the Shared Neutrals Program Guide. Three new mediators 
are being added to the roster, and planning continues for 
the 2013 Annual Meeting. A date is expected to be an-
nounced in April. 

Contacts: 

Maria Mondragon-Davis 
503-808-2930 

Zac Hayes 
541-750-7023 

 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, Oregon 97205 
 

Office Hours: 

7:00 a.m. - 4:30 p.m., M-F  
Ph: 503.326.3010  

Fax: 503.326.2070  
 

Executive Director 
Ron Johnson 

Ph: 503.326.2060 
Email: rjohnson@oregonfeb.us  

 
Management Analyst 

Jeff Sargent 
Ph: 503.326.3030 

Email: jsargent@oregonfeb.us 
 

www.oregonfeb.us    

OFEB COMMITTEES 
 

FY 2013 Policy Committee: 

Chair 
Lynn Voigt 

Farm Service Agency 

Vice-Chair 
Andy Smith 

Bureau of Land Mgmt.  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Camron Doss 
General Services Admin. 

Colonel John Eisenhauer 
Army Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Gregory Fowler 
Federal Bureau of Investigation 

Roy Fox 
Bonneville Power Admin. 

Lisa Freedman 
USDA Forest Service 

Captain Daniel L. LeBlanc 
Coast Guard MSU Portland 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

John E. Patrick 
Portland VA Medical Center 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 

Pacific NW CFC: 

2012-13 Chair  
Bill Abadie 

Army Corps of Engineers 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 

Oregon FEB FY13 Chair Lynn 

Voigt, State Executive Director, 

Farm Service Agency, Oregon. 
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