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FERS 
 
Feb. 5 DONE 
Apr. 16 OPEN 
June 26 OPEN 
Sept. 10 OPEN 
 
Location: 
1220 SW Third, Ave. 
Conference Rms. 1A&B,  
Portland, OR 97204 

CSRS 
 
Apr. 17 OPEN 
Sept. 11 OPEN 
 
Location: 
Gus Solomon Courthouse 
620 SW Main, Room 101 
Portland, OR 97205 

All attendees: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us 
 

 

Public Service Recognition Week 2014 

Each year in celebration of Public Service Recognition Week (May 4-10), the Oregon 

Federal Executive Board honors federal employees by offering a free personal and pro-

fessional enrichment presentation. This year the Oregon FEB invites you to “The Art of 

Change, skills for life,” delivered by certified facilitator and trainer, 

Aden Kirschner. 

Aden is an award winning performer, improvisation team building 

expert and an Art of Change certified facilitator and trainer. Labeled 

"The funniest person in Austin," her training clients include Whole 

Foods, Hewlett Packard, and Dell. As a teacher, Aden seeks to  

create a fun safe environment where people can explore and grow 

practical skills to help them in business and in their private life.  

The Art Of Change Program was founded by Dr. Rick Kirschner, 

who is a professional motivational speaker and best selling author. 

Learning Outcomes 

 Understand the mindset and methods to positive change. 

 Become more confident and persuasive with others. 

 Reduce stress and increase personal resilience. 

WHEN & WHERE: 

Tuesday, May 6th, 2014     9:00 a.m. - 11:00 a.m.     Doors open at 8:15 a.m. 

The Portland Building, 1120 SW 5th Ave., 2nd Floor Auditorium    Portland, OR 97204 

TO REGISTER: please go to www.oregonfeb.us   

Contact Jeff Sargent for questions at: jsargent@oregonfeb.us or 503.326.3030 

http://www.oregonfeb.us
mailto:ofebtraining@oregonfeb.us
http://publicservicerecognitionweek.org/
http://www.oregonfeb.us
mailto:jsargent@oregonfeb.us
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Oregon FEB Policy Committee Approves New Initiatives 

New faces and new ideas were the theme of the day at the  

Oregon Federal Executive Board’s most recent Policy Committee 

meeting, held March 13th at the Small Business Administration 

office’s building in downtown Portland. Twenty attendees included 

several guest agency leaders who were interested in observing 

and meeting some of their peers. 

Committee Chair Camron Doss, District Director of the SBA Port-

land, kicked off the meeting with a welcome and explanation of 

the SBA’s role and latest initiatives. Following agency updates, a 

brief discussion took place on the impact of the Affordable Care 

Act and the FY14 appropriations bill passed by Congress.  

Tess Nation, Administrative Officer of the Internal Revenue  

Service, Oregon was welcomed as the newest member of the  

Committee, and then program updates featured votes on two key 

proposals that intend to improve the efficiency and expand the delivery of Oregon FEB services. The proposals are  

summarized below. 

Pacific NW CFC 

Cindy Maltsberger, Policy Committee member and Chair of the Local Federal Coordinating Committee (LFCC), present-

ed a proposal to reorganize the management of the Pacific NW CFC. The new structure will feature an LFCC with a 

Chair, Vice-Chair, Campaign chair and 3-5 At-Large Members. It will support fundraising, oversee the PCFO, report to 

OPM and convene an application review sub-committee. The proposal was unanimously approved.  

Casey Farm, CFC Senior Manager for the Principal Combined Fund Organization (PCFO), also reported that the 2013 

campaign closed at just over $1.359 MM, 91.2% of last year’s total. This is actually good compared to the overall cam-

paign, which is down 20%. BPA remains the largest overall supporter locally, with over $200,000 in pledges.  

Oregon FEB Training Proposal 

Linda Bair, Oregon FEB Training Manager, presented a proposal to develop a new training plan to serve our federal 

community. She summarized the results of a needs assessment that had already been conducted among local federal 

employees. Of primary interest is mid-manager leadership development; supervisory, contracting, team building and pro-

ject management training, and the sharing of training resources. The Oregon FEB also envisions bringing back the As-

sociates leadership development program, and founding an Interagency Training Market (for resource sharing). The pro-

posal also included forming a Training Committee of local agency experts to help guide the plan and program implemen-

tation. The proposal was unanimously approved. 

During the discussion about the Affordable Care Act and FY14 federal appropriations, one member agency asked about 

resources for hiring disabled veterans. Another member recommended the Wounded Warrior Project, while a second 

mentioned that they had turned to Gary Rose, Director of Vocational Services at the Portland VA Medical Center, who 

led them to the Veterans Industries Program. 

The next meeting is scheduled for June 12th at 1:30 p.m. For information contact Jeff Sargent, Acting Executive Director 

of the Oregon FEB, at jsargent@oregonfeb.us or 503-326-3030.        

Oregon FEB Chair Camron Doss welcomes Tess Nation,  

Administrative Officer, Internal Revenue Service, Oregon,  

as the newest member of the Policy Committee. 

http://www.wtc.army.mil/modules/soldier/s2-aw2EligibilityEnrollment.html
mailto:jsargent@oregonfeb.us
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Not Many College Students Are Interested in Federal Service 

“Less than 6 percent of  

college students list the      

federal  government as 

their ideal career” 

Less than 6 percent of college students list the federal government as their ideal career, according to a new survey. 

The federal government already has a dearth of young employees, with workers younger than 30 making up just 8.5 per-

cent of its workforce, compared to 23 percent of the country’s overall workforce. 

Federal agencies can improve their recruiting efforts by engaging college students and helping them navigate the appli-

cation process for federal jobs, according to the Partnership for Public Service’s analysis of data from the National Asso-

ciation of Colleges and Employers. Even among students who said federal employment was an ideal career, 35 percent 

said they did not use USAJobs.gov in their job search. Less than 9 percent of all college students searched on USAJobs, 

compared to more than 17 percent who used LinkedIn. 

Interest in public-sector work has declined across all levels of government, falling for the fifth consecutive year to just 5.4 

percent who said they were planning to go directly from college to a government job. That number was just 2 percent for 

federal positions. About 12 percent of students who have interned within the federal government planned to go directly 

into a federal job, and 21 percent said it was an ideal career. 

In addition to recruiting deficiencies, lower starting salaries inhibited federal agencies from attracting top candidates. A 

majority of students surveyed said they expected to make more than $40,000 in their first job, though the Partnership 

estimated starting salaries for college graduates in the federal sector to range from $32,000 to $42,000. 

This problem was amplified for students in science, technology, 

engineering and mathematics, PPS found, and agencies will 

likely “continue to struggle to meet salary expectations for 

STEM talent.” 

To help overcome the pay obstacle, federal agencies should 

emphasize their generous benefits packages and employees’ 

ability to grow within the agency, which students ranked very 

highly among factors they consider when job searching.  

Agencies must then follow through on that promise, PPS said, 

by improving recognition of good work and ensuring skills  

development throughout their employees’ careers. 

The report, based on a survey of 37,874 students across the country, found students who studied political science or 

history, environmental science and foreign language were most likely to pursue a career in federal service. Those major-

ing in education, visual and performing arts, health care, English and business were among the least likely to list federal 

government as their ideal career.  

Courtesy of  www.govexec.com, March 17, 2014 

http://www.govexec.com/media/gbc/docs/pdfs_edit/031713e2.pdf
http://www.govexec.com/management/2014/03/not-many-college-students-are-interested-federal-service/80692/?oref=govexec_today_nl
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 “Now there’s a glimmer of hope, as the 

Office of Personnel Management        

introduced a plan for modernizing       

retirement processing .” 

Is Paperless Retirement Processing the Answer? 

Advances in technology are improving our lives every day. But when it comes to federal retirement benefits processing, 

there’s a long way to go. New retirement claims are still being processed manually with paper retirement application 

forms and printed documentation of federal service records. The result is long delays and big backlogs of unprocessed 

claims. Now there’s a glimmer of hope, as the Office of Personnel Management last month introduced a plan for mod-

ernizing information technology at the agency that includes advances in retirement processing. 

OPM notes that a variety of changes already are taking place under mandates in laws or regulations. These include: 

 Conversion of all retirement payments to electronic fund transfers. 

 Updating annuity calculators  

 Numerous updates to existing calculators or support systems to automate complex business rules. 

OPM plans to replace the archaic retirement processing system with a paperless approach that will authorize accurate 

retirement benefits on the day they are due, answer customers’ questions in a timely manner and promote self-service 

account maintenance. But there’s one catch: Every one of these promises is contingent upon additional funding that has 

not yet been approved. 

For complete article go to: www.govexec.com  March 20, 2014 

Postal Service to reduce workforce by 10,000 

The Postal Service plans to shrink its workforce by 10,000 positions in fiscal 2015, according to Postmaster General  

Patrick Donahoe. The reductions will be entirely through attrition — there will be no buy-outs or reductions in force — 

Donahoe said at a media roundtable at the annual National Postal Forum in Prince George’s County, Md. 

He said the Postal Service has been able to reduce its workforce by about 320,000 since fiscal 2000 and avoid reduc-

tions-in-force because its average employee age is 52 and through careful management. He said the ultimate goal is to 

reduce its career workforce from about 485,000 to around 400,000, with about 65,000 full-time non-career workers. But 

the Postal Service can do that only with the added flexibility provided by legislation pending in Congress. 

That Senate bill would waive the requirement that the Postal Service pre-fund its retiree health benefits -- about $5.5 

billion a year -- and would give it greater flexibility to reduce the size of its workforce and end Saturday delivery. The bill 

does not allow the Postal Service to break off from the Federal Employee Health Benefits Program as the Postal Service 

had suggested previously. 

While the Postal Service and postal employee unions disagree on issues such as the five-day delivery week he said 

they have been able to come together on issues such as increased automation and lower starting salaries for career 

jobs. “I think the unions also understand that postal jobs are good jobs and that sometimes you have to make changes in 

order to maintain a certain standard of living in those jobs,” he said.  

      For complete article go to: www.federaltimes.com  March 17, 2014  

http://www.govexec.com/pay-benefits/retirement-planning/2014/03/paperless-retirement-processing-answer/80947/
http://www.opm.gov/about-us/budget-performance/strategic-plans/strategic-it-plan.pdf
http://www.opm.gov/about-us/budget-performance/strategic-plans/strategic-it-plan.pdf
http://www.govexec.com/pay-benefits/retirement-planning/2014/03/paperless-retirement-processing-answer/80947/
http://www.federaltimes.com/article/20140317/MGMT03/303170011/Postal-Service-reduce-workforce-by-10-000
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 Ready Report    Emergency Preparedness Announcements and Activities 

Active Shooter Workshop, April 24th 

A lone gunman goes on a rampage at LAX Airport last November, and a TSA 

Officer tragically loses his life. It is another in a wave of “active shooter” attacks 

that have plagued our nation in recent years.  

With this, the Oregon Federal Executive Board (FEB) and Federal Emergency 

Management Agency (FEMA) Region X have partnered again to bring another 

important and unique training opportunity to local federal employees.  

“The Active Shooter Preparation & Response Workshop,” scheduled for April 24th, 9:00 a.m. - 12:00 p.m. at the Gus 

Solomon Courthouse in Portland, will deliver hands-on training in the key concepts of active shooter incidents. Explore 

the warning signs, discuss actions you and your employees can take to minimize the risk or respond effectively if an inci-

dent occurs, and learn what to expect from law enforcement.  This class provides practical tips that can be integrated 

into the workplace, and opportunity for in-depth discussion based upon specific scenarios. 

Who should attend? Emergency and safety managers, human resources professionals, and senior management. The 

agenda includes the “Run, Hide, Fight” active shooter response training from the Federal Protective Service, followed by 

a tabletop exercise that will explore managing a real scenario, designed and facilitated by the FBI, Portland. 

To register, send an email with your contact information to Jeff Sargent, at jsargent@oregonfeb.us. For more infor-

mation, contact Jeff the same address, or call 503-326-3030. 

 

America's PrepareAthon! is a an opportunity for individuals, organizations, 

and communities to prepare for specific hazards through drills, group dis-

cussions, and exercises.  The first National Day of Action is April 30, 2014 

and will revolve around taking actions to prepare for these four specific 

hazards: Tornadoes, Wildfires, Floods and  Hurricanes. 

WHAT CAN YOU DO? 

 On March 31st, register to participate and plan your own local community or organizational preparedness event 

 Participate in discussion forums online with like-minded community members 

 Learn the actions to take for disaster preparedness and practice them! 

Check out the organizations already doing good work.  Many existing service groups have identified community needs 

and have built the expertise to provide solutions and there may already be an active volunteer group that you could 

join.  A few phone calls or scanning a few websites can identify local groups and volunteer opportunities.  

Visit www.CitizenCorps.gov to find local Citizen Corps Councils, USAonWatch (Neighborhood Watch groups), Communi-

ty Emergency Response Teams (CERT), Fire Corps, Volunteers in Police Service (VIPS) programs and Medical Re-

serve Corps (MRC) units.  Local chapters of Citizen Corps Affiliates, such as the American Red Cross and National Vol-

untary Organizations Active in Disaster have disaster preparedness and response service opportunities. Find more infor-

mation at:www.citizencorps.gov/partnersandaffiliates/.  You can also get in touch with your local fire department, police 

department, paramedics, or emergency management agency to discuss ways to prepare your community and improve 

its capacity to respond to and recover from disaster. 

For more information go to www.fema.gov/americas-prepareathon. 

mailto:jsargent@oregonfeb.us
http://www.ready.gov/tornadoes
http://www.ready.gov/wildfires
http://www.ready.gov/floods
http://www.ready.gov/hurricanes
http://www.citizencorps.gov/
http://www.citizencorps.gov/councils/
http://www.usaonwatch.org/
http://www.citizencorps.gov/cert/
http://www.citizencorps.gov/cert/
http://www.firecorps.org/
http://www.policevolunteers.org/
http://www.medicalreservecorps.gov/
http://www.medicalreservecorps.gov/
http://www.redcross.org/
http://www.nvoad.org/
http://www.nvoad.org/
http://www.citizencorps.gov/partnersandaffiliates/
http://www.fema.gov/americas-prepareathon
http://www.fema.gov/americas-prepareathon
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A P R I L  

8th LFCC Application Review  
Subcommittee - 2014 Local Apps 

8:30 am  – 3:00 pm  Location:  Oregon FEB Office 
620 SW Main St., Suite 330, Portland, OR 97205 

8th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 
 

9th (C3) Crisis Continuity Coalition 10:00 am  – 12:00 pm Location:  US Coast Guard Marine Safety Unit 
6767 N. Basin Ave., Training Deck, Portland 97217 

16th FERS Retirement Planning  8:30 am  – 4:30 pm  Location:  Green-Wyatt Federal Building,  
1220 SW Third Ave., Conf. Rm. 1A&B, Portland 97204  

17th CSRS Retirement Planning  8:30 am  – 4:30 pm  Location:  Gus Solomon Courthouse,  
620 SW Main St., Room 101, Portland, OR 97205  

24th Oregon FEB - FEMA  
Active Shooter Workshop 

9:00 am  - 12:00 pm Location:  Gus Solomon Courthouse,  
620 SW Main St., Room 101, Portland, OR 97205  

Apr. 30 
- May 1 

FEMA L551 COOP Devolution 
Planning Workshop 

8:30 am  – 4:30 pm  Location:  Seattle Federal Courthouse,  
700 Stewart St. Seattle, WA 98101 

M A Y  

8, 9, 
15, 16 

Shared Neutrals, Transformative 
Mediation Training 

8:30 am  – 5:00 pm  Location:  Green-Wyatt Federal Building,  
1220 SW Third Ave., Portland, OR 97204  

6th Public Service Recognition Week: 
“Art of Change” 

9:00 – 11:00 am Location:  Portland Building 
1120 SW 5th Ave., 2nd Fl. Auditorium, Portland 97204 

13th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 
 

J U N E  

10th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 
 

12th Policy Committee Meeting 1:30  – 3:30 pm Location:  TBD 

26th FERS Retirement Planning 8:30 am – 4:30 pm  Location:  Green-Wyatt Federal Building,  
1220 SW Third Ave., Conf. Rm. 1A&B, Portland 97204  

Go to the Oregon FEB Calendar on our website and click on an item for more details.  

Registration info for most classes can be found at www.oregonfeb.us.  

Calendar of Events 

May 4 - 10, 2014 

Honoring Our Public Servants.  

Connecting Citizens with Their Government.    
              
Celebrated the first week of May since 1985, Public Service Recognition Week (PSRW) is 
time set aside to honor the men and women who serve our nation as federal, state, county 
and local government employees and ensure that our government is the best in the world. 

http://www.oregonfeb.us/ofeb_pages/ofeb_calendar.htm
http://www.oregonfeb.us/
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Committee Reports 
OFEB COMMITTEES 

 
FY 2014 Policy Committee: 

Chair 

Camron Doss 
Small Business Administration  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

David Ferguson  
Transportation Security Admin. 

Maureen Hyzer 
USDA Forest Service 

Susan Kost 
Social Security Administration 

Sharon Hale-Mockley  
Bonneville Power Administration 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

Tess Nation 
Internal Revenue Service 

Robin Prichard 
Dept. of Housing & Urban Dev. 

Andy Smith 

Bureau of Land Management 

Natalie Voruz 
Federal Bureau of Investigation 

Frederick White 
Portland VA Medical Center 

 

Crisis Continuity Coalition: 

Chair 

Celeste Davis 
HHS/Indian Health Service 

 

Pacific NW CFC: 

2012-13 Chair 

Bill Abadie 
Army Corps of Engineers 

 

Shared Neutrals/ADR: 

Chair 

Maria Mondragon-Davis 
USDA Forest Service 

Oregon FEB FY14 Chair Camron Doss, 

District Director, Small Business  

Administration, Portland. 

www.oregonfeb.us 

Policy Committee Next Mtg.: June 12th, 1:30 pm 

The March 13th Policy Committee featured approval of new 
proposals on CFC Local federal Coordinating Committee re-
structuring and a new Oregon FEB training plan. The Commit-
tee also welcomed new member Tess Nation, Administrative 
Officer with the Internal Revenue Service, Oregon (see pg. 2). 

Contacts: 

Jeff Sargent 

503.326.3030 

Camron Doss 

503.326.5221 

Combined Federal Campaign (CFC) Next Mtg.: April 8th, 8:30 am 

The 2013 Pacific NW CFC concluded with just over 3,500  
donors and $1.36 million in contributions. The local charity appli-
cation period closed March 26th with almost 200 applications 
received, not including federation members. The Local Federal 
Coordinating Committee’s application review team will start the 
approval process on April 8th. 

Contacts: 

Cindy Maltsberger 

503.326.7780 

Casey Farm 

503.226.9557 

Crisis Continuity Coalition (C3)  Next Mtg.: Apr. 9th, 10:00 am 

The Active Shooter Training is firmly scheduled for April 24th, 
featuring guidance, demonstration and facilitated discussion from 
FPS and the FBI Portland. The April meeting will take place at 
the Coast Guard Marine Safety Unit Portland, and include brief-
ings by the Society of American Military Engineers and Port-
land’s Neighborhood Emergency Teams (see pg. 5). 

Contacts: 

Jeff Sargent  

503.326.3030 

Celeste Davis 

503.414.7774 

Shared Neutrals/ADR                                                  Next Mtg.: April 8th,  9:00 am 

The Program is hosting a Transformative Mediation training 
session with Tsipora Dimant May 8,9, 15 and 16. The Annual 
Meeting is now scheduled for Sept. 23-24. Starting in July the 
Program will offer monthly conference calls for mediators. Plan-
ning is underway for a possible Board retreat in early FY15. 

Contacts: 

Maria Mondragon-Davis 

503.808.2930 

Zac Hayes 

541.750.7023 

Oregon Federal Executive Board 

Gus Solomon Courthouse 

620 SW Main Street, Suite 330 

Portland, OR 97205 

Office Hours: 

8:30am - 5:00 pm, M-F 

Main Ph: 503.326.3010 

Fax: 503.326.2070 

Jeff Sargent, Acting Executive Director 

jsargent@oregonfeb.us, 503.326.3030 

Linda Bair, Training Manager 

lbair@oregonfeb.us, 503.326.2060 

Stacie Benefield, Administrative Assistant 

admin@oregonfeb.us, 503.326.3010 

http://www.oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:camron.doss@sba.gov
mailto:cynthia.maltsberger@cbp.dhs.gov
mailto:caseyf@unitedway-pdx.org
mailto:jsargent@oregonfeb.us
mailto:Celeste.Davis@ihs.gov
mailto:mmondragondavis@fs.fed.us
mailto:zhayes@fs.fed.us
mailto:jsargent@oregonfeb.us
mailto:lbair@oregonfeb.us
mailto:admin@oregonfeb.us

