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INTRODUCTION
 

 
The Oregon Federal Executive Board (FEB) had a full and produc-
tive year, led by a talented Chair and Vice Chair while supported by 
an Executive Director, interns and volunteers.  The Oregon FEB 
quadrupled training attendance and enjoyed an unprecedented 
level of interest in its leadership development programs.    

The single Oregon FEB staff salary was sustained through funding 
from the Bonneville Power Administration (BPA), the US Army 
Corps of Engineers (USACE), Transportation Security Administra-
tion, the Bureau of Land Management (BLM), the Portland VA 
Healthcare System, and the US Forest Service (USFS).  Other local 

federal agencies provided support including the General Services Administration (GSA) 
with office space, the BPA funding phone service, and the USFS hosting the billet for the Ex-
ecutive Director.   

The 130 federal agencies in our Oregon and SW Washington service area continued to  
contribute to our mission by providing volunteers to support the programs and services  
offered, which are highlighted in this annual report.  The Oregon FEB also thanks the U.S.  
Office of Personnel Management and the FEB Network for their partnership and guidance.  
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Federal Executive Board Background  

By Presidential Directive in 1961, President John F. Kennedy established FEBs to achieve 
better interagency coordination and communication among Federal departments and ac-
tivities outside of Washington, DC.  In 1982, the Executive Office of the President 
transferred authority for the FEB functions to the U.S. Office of Personnel Management 
(OPM), which today maintains oversight.  Federal Executive Board responsibilities and 
guidelines are outlined in section 960 of title 5, United States Code.  

The need for effective coordination among federal organization’s field activities was clear 
in 1961 and is even more important today. Approximately 85% of all federal employees 
work outside of the National Capital area and most federal programs are implemented 
through regional and local offices of departments and agencies. 

There are 28 FEBs in the national network. The Portland Federal Executive Board was es-
tablished in July 1969 and primarily served federal agencies in the greater Portland, 
Oregon metropolitan area for nearly thirty years. In October 1998, the Oregon Federal Ex-
ecutive Board was formed to offer services throughout Oregon and Southwest Washington. 

 
 

As an integral part of present steps to increase the effectiveness and economy of Federal agencies,  
I want coordination of government activities outside of Washington significantly strengthened.   

-- President John F. Kennedy, Presidential Directive, November 1961                  
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OREGON FEB SERVICES AND ORGANIZATIONAL STRUCTURE

 
 
The Oregon FEB is one of five Federal Executive Boards which offers services statewide. Our 

service area includes all 36 counties in Oregon, and eight counties in SW Washington.  Overall 

operations are guided by the Board of Directors. Services in FY17 included: regular communica-

tion of local and national federal initiatives to our members and other stakeholders; continuity of 

operations (COOP) information sharing, workshops and hazards notifications; targeted education 

and classroom training; mediation and facilitation; and the Pacific Northwest Combined Federal 

Campaign workplace charitable giving program.  

Seven standing committees and teams worked with the FEB to implement key programs: 

▪ Board of Directors – the body of local federal leaders who provide resources, policy and 

program guidance to the FEB while sharing best practices and networking. 

▪ Oregon & SW Washington Crisis Continuity Coalition (C3) – an interagency working 

group of local specialists in emergency management, safety and security. 

▪ Shared Neutrals Program – alternative dispute resolution (mediation & facilitation) ser-

vices provided through a cooperative arrangement between diverse federal and state 

agencies and local government agencies in the Pacific Northwest region.   

▪ Local Federal Coordinating Committee – the committee required by CFC regulation to 

manage the Combined Federal Campaign, oversee regulatory compliance and budgeting, 

and plan the marketing of the campaign. In FY17 the Pacific NW CFC served 33,000 lo-

cal employees in 35 Oregon and 8 SW Washington counties. 

▪ Training Council – an advisory committee of federal training professionals who give di-

rection on overall training programs and are helping to re-establish the mid-level 

Associates leadership development program. 

▪ Associates Program Management Team – A Training Council sub-committee at designs 

the delivery of the one-year Associates Program, a program designed to develop manage-

ment and leadership skills using Office of Personnel Management (OPM) executive core 

competencies as the foundation.   

▪ Public Service Recognition Week Committee:  A team of federal employees from 

throughout Oregon and southwest Washington, created to design a program dedicated to 

recognizing federal employees at an Oregon FEB sponsored event.   

   

The Oregon FEB’s services were delivered in an office and classroom setting using staff and vol-

unteers, but also virtually using technology, such as our FEB (www.oregonfeb.us) and CFC 

(www.pacificnwcfc.org) web sites, Google Apps cloud-based email and contact management 

software, remote computer access, video production, online event registration, and the Transpor-

tation Security Administration’s AtHoc Notifier alert notification system.  

http://www.oregonfeb.us/
http://www.pacificnwcfc.org/
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OREGON FEDERAL EXECUTIVE BOARD  
FY 2017 LEADERSHIP AND STAFF

 
Policy Committee: 

Board of Directors Chair: David Ferguson 
Transportation Security Administration 

Board of Directors Vice-Chair: Jennifer Baker 
Small Business Association 

Immediate Past Board of Director Chair: Anthony Barber 
Environmental Protection Agency 

Pacific NW CFC Campaign Chair: Jim Pena 
USDA Forest Service 

Shared Neutrals/Alternate Dispute Resolution Chair: Kim Koch-Hult  
(Non-Federal) 

Training Council Spokesperson: Karen Wilson 
Bureau of Land Management 

Crisis Continuity Coalition Chair: Jose Diaz 
Transportation Security Administration 

Public Service Recognition Week Chair, Tess Nation 
Internal Revenue Service 

Ex-Officio Members 

Col. Jose Aguilar, US Army Corps of Engineers 

Michael Fisher, Portland VA Healthcare System 

Dianne Guidry, USDA Forest Service  

Theresa Hanley, Bureau of Land Management 

Sharon Hale-Mockley, Bonneville Power Administration 

At-Large Members 

Quinn Andrus, Immigration and Customs Enforcement 

Kevin Bumatay, US Fish &Wildlife Service 

Doug Carlson, Housing and Urban Development 

Scott Deveau, General Services Administration 

David Drasin, Immigrations and Customs Enforcement 

Capt. Thomas Griffitts, US Coast Guard Marine Safety Unit 

Steven Lewis, US Customs and Border Protection 

Tess Nation, Internal Revenue Service  

Sandra Otto, Federal Highway Administration 

Sally J. Sovey, Bureau of Land Management 

Natalie Voruz, Federal Bureau of Investigation 

Oregon FEB Staff 

Executive Director: Farley Howell – 503-326-3030, fhowell@oregonfeb.us 

Administrative Assistant: Vacant – 503-326-3010, admin@oregonfeb.us 

Training manager: Vacant – 503-326-2060, ofebtraining@oregonfeb.us 

mailto:fhowell@oregonfeb.us
mailto:admin@oregonfeb.us
mailto:ofebtraining@oregonfeb.us
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EXECUTIVE SUMMARY 
 

Oregon FEB Lines of Business 

The Oregon FEB informed, trained, prepared and supported nearly 33,000 federal employees in 

our service area, along with state and local government agencies and other partners. Like FEBs 

nationwide, we focused on three lines of business, accompanied by the performance improve-

ment function: 

▪ Emergency Preparedness, Employee Safety and Security 

▪ Workforce Development and Support 

▪ Intergovernmental and Interagency Collaboration and Community Outreach 

▪ Performance Improvement 

The Oregon FEB reports $851,798.78 in cost avoidance estimates in FY17.  This is achieved by 

drawing on expertise from local federal or other public and private sector professionals or shar-

ing services with resource partners and the National FEB Network. Local training also reduces or 

eliminates travel and lodging expenses for participants. 

The Five Highly Valued Accomplishments for FY17 have been identified as: 

Emergency Preparedness, Employee Safety and Security 

1. The Oregon & SW Washington Crises Continuity Coalition (C3) – this local emergency 

preparedness working group, in partnership with FEMA RX and GSA, met quarterly to 

share information and best practices.  The Oregon FEB hosted two continuity of opera-

tions training events and sponsored a tabletop exercise, Cascadia Resolve 2017 plus 

promoted, participated in, and expanded the visibility of FEB preparedness programs.   

Workforce Development and Support 

2. Employee Training – included leadership development, career advancement strategies, 

process analysis, resiliency, retirement planning, employee performance, enhancing work 

productivity, federal resume building and job search techniques, and dealing with on-the-

job stress. 

3. Associates Program - delivered a rigorous training program aligned with OPM’s Execu-

tive Core Qualifications. The program provided executive shadows, inspiring speaker 

panels, and a collaborative team project having a lasting impact on the local community. 

Intergovernmental and Interagency Collaboration and Community Outreach 

4. Public Service Recognition Week: After a multi-year hiatus, the Oregon FEB resurrected 

the Public Service Recognition Week Working Group and conducted several successful 

events during in early May to recognize and celebrate our dedicated public servants.    

Performance Improvement 

5. The Oregon FEB has worked diligently throughout the year to establish a stable funding 

platform for staffing.  However as of the time of this writing, a permanent and sole source 

of funding for Oregon FEB has yet to be realized.   
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FIVE HIGHLY VALUED ACCOMPLISHMENTS IN FY 2017 

 

Emergency Preparedness, Employee Safety and Security 
Line of Business 

1. The Oregon & SW Washington Crisis Continuity Coalition (C3)  

Federal, state and local government agencies and private sector members met quarterly to share 

best practices, receive training, get updates from FEMA Region X and GSA NW/Arctic Region, 

and agree on collaborative efforts to benefit their organizations. This partnership with the C3 ful-

fills the Office of Personnel Management requirement for an FEB-sponsored Interagency 

Emergency Preparedness Working Group. 

The Oregon FEB staff assisted by coordinating meetings, conducting training sessions, planning 

and facilitating workshops, and sharing information via the standard Oregon FEB communica-

tions resources. Coalition outputs fall into the following categories: 

Education and Training 

Each quarterly meeting allocated 30-60 minutes for training or education on such topics as Tsu-

namis & Community Vulnerabilities, Landslides, Volcanoes, and Earthquakes.  In addition, 

members provided agency updates, sharing important activities with other members. 

Alert Notification 

Our Emergency Preparedness Plan directs the Oregon FEB to provide an Incident Decision Sup-

port Tool to stakeholders in the event of an active or impending hazard. These include natural, 

technological, or human-caused incidents.  Such events were frequent over the past year with a 

high level of weather related activity occurring in the December 2016 and January 2017 time 

frame.  In addition, there was a great deal of civil unrest in the Portland metropolitan area fol-

lowing the November 2016 presidential elections.  AtHoc Notifier, operated in support of the 

Oregon FEB, was successfully tested in coordination with the Transportation Security Admin-

istration. In May 2017, in association with Eagle Horizon 2017, the Oregon FEB tested its AtHoc 

Notifier, with mixed results.  The Oregon FEB conducted a second test with Board of Director 

members in late August 2017 with a marked improvement in response rates – 69%.  

Workshops 

For FY17 additional focus was placed on workshops plus our traditional functional exercise or 

drill in the spring. FEMA brought two continuity of operations training events to the Portland 

area:  L-0141 Instructional Presentation and Evaluation Skills and Business Process Analy-

sis/Business Impact Assessment.  The Oregon FEB sponsored or promoted sessions on 

cyberterrorism, active shooter prevention and response, and assisted in a Large-Scale Aviation 

Accident Response forum. 
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Cascadia Subduction Zone Continuity of Operations Tabletop Exercise (Cascadia Resolve) took 

place on May 4, 2017.  This well attended event stepped attendees through a catastrophic earth-

quake scenario while conducting facilitated discussions on the three phases of preparedness, 

response, and recovery.   

A Department of Homeland Security Interagency Security Council Regional Advisory Meeting 

Phase II meeting on May 19, 2017.  This event, the second of four, focused on the Risk Manage-

ment Process and Facility Security Committee Training.   

Workforce Development and Support  

Line of Business 

Oregon FEB members and staff successfully delivered this line of business through a variety ser-

vices and programs.  

2.  Employee Training 

The Oregon Federal Executive Board conducted numerous educational events based on a grow-

ing demand for employee education in a local, low-to-zero cost delivery.  These training events 

included:  

▪ Resiliency Workshop – In May 2017, the Oregon FEB sponsored this popular training 

topic.  Here attendees explored five levels of resiliency and the personal characteristics 

that contribute to greater resiliency.  The 66 attendees all received a workbook and copy 

of “The Resiliency Advantage”.   

▪ Get Fiscally Fit - The Oregon FEB sponsored Get Fiscally Fit training, as part of Public 

Service Recognition Week.  This free course provided the opportunity to learn the basics 

of financial resilience to include learning the basics of budgeting, savings, debt manage-

ment, setting goals, retirement, and more.  Fifty-five attended this course.   

▪ Retirement Planning – 480 participants attended one of eight one-day or two two-day 

seminars. 

▪ Breaking the Cycle of Stress – Seventy attended two deliveries of this popular course that 

showed attendees methods to gain clarity of mind and increase one’s capacity to meet and 

overcome life’s challenges.   

▪ Dealing With Performance and Conduct Issues:  This two-day seminar was designed for 

federal supervisors, managers, and union officials.  The Oregon FEB hosted two of these 

training events with over sixty attending the training.   

▪ Neuroscience of Leadership:  This senior executive forum, underwriting by the Oregon 

FEB and hosted by the Transportation Security Administration, aided participants in 

transforming themselves and others through the power of the brain.  Thirty-one attended. 

▪ Secrets to a More Productive Day – This course provided skills on managing email more 

effectively, optimizing daily routines, reducing distractions at the desk, prioritizing work 

activities, organizing effective meetings, and delegating effectively.  Fifty-four attended 

this training.  



 

 

O r e g o n  F e d e r a l  E x e c u t i v e  B o a r d  Page 9 

▪ Your Federal Resume: Nearly 400 attended this free training event delivered by an OPM 

expert.  This expert taught attendees how to successfully compete for federal employment 

through USAjobs.gov.  Seven deliveries over three days were tailored to a variety of au-

diences to include: federal employees, college students or recent college graduates, and 

college/university career counsellors.  

▪ A Guide to Employee Motivation in the Public Sector -  A Research Based Approach:  
Dr. Bright, a professor at Texas A & M University delivered this one-day course to 30 

senior executives in our area.  The program was supported by the Oregon FEB and hosted 

by the Transportation Security Administration.  It provided a roadmap for understanding 

employee motivation in public organizations from the perspective of over a decade of 

empirical research conducted on government agencies.     
 

3. Associates Program 

▪ Leadership Development – In December 2016 the 

Oregon FEB graduated 11 participants in its mid-

dle manager leadership development program – 

the Associates Program.  In early 2017, the Ore-

gon FEB surveyed graduates of the class to assess 

satisfaction with and solicit recommendations for 

the 2018 Associates Program. Through the 

spring, the Training Committee analyzed the re-

sponses and revised the course documents and 

the curriculum based on this feedback. The 2018 

Associates Program was launched in early June 2017 with a deadline for applications on 

August 1, 2017. The 2018 Program will run from October 2017 through September 2018. 

The Program is organized to accept 18 participants in the one-year cohort, offering aspir-

ing federal leaders in Oregon and SW Washington a unique opportunity for professional 

development within a group of motivated federal peers who care deeply about their im-

pact as a public servant.   

Intergovernmental & Interagency Collaboration & Community Outreach  

Line of Business 

Collaboration among local federal agencies and resource partners is a critical element of this core 

line of business. This collaboration includes interagency agreements to provide funding for Ore-

gon FEB staff.  
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4. Public Service Recognition Week 

 

After a multi-year hiatus, in September 2016, the Oregon FEB and a small group of volunteers 

began planning for Public Service Recognition Week activities.  With the event to take place the 

second week of May 2017, the Working Group added great energy and enthusiasm to the week’s 

events.  The information below represents a snapshot of the success of this annual event: 

• Number of Public Service Recognition Week Working Group Members:  9 

• Number of Major Events Conducted During Public Service Recognition Week:  5 

• Cost for the Oregon FEB to sponsor the event (excluding volunteer hours:  $1,162.31 

• Attendance at the Resiliency Advantage Course on May 10th:  66 

• Attendance at the Get Fiscally Fit Course on May 10th:  55 

• Number of Free Meals Consumed on May 10th:  75 

• Percentage Increase in Federal Employees Participating in Wednesday Walkers “Walk 

Your Way to Fitness”:  150% 

• Wednesday Walkers Gift Bags Distributed:  55 

• Number of Federal Employees Participating in Wellness Jamboree & Afternoon Recep-

tion:  350  

• Number of Volunteer Agencies and Business Supporting Wellness Jamboree:  10 

Performance Improvement 

One of the keys to a successful Federal Executive Board is flexibility and resourcefulness. This 

includes constantly exploring new programs, services, ways to communicate, and mechanisms to 

sustain operations. It also involves sharing knowledge and resources with local members and na-

tional colleagues.  

5. Oregon Federal Executive Board Funding 

The Oregon FEB is unique in that is it the only FEB funded by multiple agencies through 

constantly changing funding streams.  Other FEBs have a principle benefactor, generally the 

agency with the largest workforce in the geographic area.  The Oregon FEB melds together 

funding from multiple federal agencies to include Bonneville Power Administration, the US 

Forest Service, the Bureau of Land Management, the US Army Corps of Engineers, and the 

Portland VA Healthcare System through complicated and cumbersome Interagency Agreements.  

Despite these multiple funding streams, the total funding is inadequate to support the salary and 

benefits of the sole Oregon FEB employee, the Executive Director (GS-14, Step 10).  This FY, 

the Oregon FEB would have been without funding by late February 2017 if not for intervention 

by the Transportation Security Administration who contributed a one-time infusion of $118,000 

 



 

 

O r e g o n  F e d e r a l  E x e c u t i v e  B o a r d  Page 11 

The current Chair and Vice Chair of the Oregon FEB and Executive Director are committed to 

the success of the Oregon Federal Executive Board and would like to leave as their legacy, a 

solid and long-lasting funding solution for the assigned staff. Work continues to educate local 

and regional federal agency leaders on the value of the Oregon Federal Executive Board.  Cost 

avoidance was $851,798.78 this fiscal year.  Over 1200 federal employees have benefitted from 

our programs with the largest consumer of Oregon FEB services being Bonneville Power Ad-

ministration (24%), US Army Corps of Engineers (12%), and the US Forest Service (12%).   
 
The FEB Network 

FEB staff nationwide come together with the Office of FEB Operations to regularly communi-

cate, to create more efficient and effective programs and services. The Oregon FEB Executive 

Director continued as a member of the FEB Network. The Executive Director took part in 

monthly OPM-FEB conference calls but missed the OPM-FEB Annual Meeting.  



FY 2017 ADR AND TRAINING COST AVOIDANCE TEMPLATE 
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2017 Alternative Dispute Resolution (ADR) and Training Cost Avoidance Template 

Federal Executive Board 

COMBINED FEDERAL CAMPAIGN (CFC)    

 Total 2017 Contributions: $1,111,722.09   
        
AWARDS AND RECOGNITION 

 Name of Event Number of Attendees 
Number of Awards  

Presented 

 Public Service Recognition Week 2017 496 0 

 

   NOTE: Conducted a Public Service Recognition 
Employees Fair (booths and giveaways) with two 
training events: The Resiliency Advantage and Get 
Fiscally Fit.     

       

       

 Totals: 496 0 

        
ADR/SHARED NEUTRALS PROGRAM   

 Workplace Dispute: An issue not covered under an Equal Employment Opportunities (EEO) law that impacts the 
workforce or an individual in the workplace.  

 Pre-EEO: A potential EEO case that is in the pre-complaint stage at the agency (it has not been forwarded to EEOC 
or any other negotiated process).     

 Resolution Rate: Cases that are resolved during the mediation/facilitation process (withdrawing the case or cases 
that proceed to filing are not counted).    

        

   Cases 
Accepted 

Cases 
Resolved 

Cost Avoidance 
per Resolution 

Cost Avoid-
ance Realized 

Resolu-
tion Rate    

 Workplace Dispute 9 9 $18,714.18 $168,427.62 100.00% 

 Pre-EEO Complaint 3 3 $76,496.74 $229,490.22 100.00% 

 

EEO Complaint (after entering  
formal process) 3 3 $73,035.73 $219,107.19 100.00% 

 Totals: 15 15  $617,025.03   

        

 SURVEY QUESTION #1:  Overall, how satisfied were you with the ADR process? 

   Very Sat-
isfied  Satisfied Neutral Dissatisfied 

Very Dis-
satisfied    

  (5) (4) (3) (2) (1) 

 # of Responses received: 5 7  1 0  0 

        

 SURVEY QUESTION #2:  Was it helpful to have a mediator from another federal agency? 

  Yes No    

 # of Responses received: 12 1    
        

  



FY 2017 ADR AND TRAINING COST AVOIDANCE TEMPLATE 
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FEB-SPONSORED TRAINING OPPORTUNITIES (does not include FEMA exercises, workshops, or emergency 
trainings) 

Name of Training Event  
Market 
Price 

FEB 
Price 

Cost Sav-
ings 

Number 
of At-

tendees 
Est. Cost 

Avoidance 

Retirement Planning - FERS (Portland, Oct. 2016) $495.00  $100.00  $395.00 48 $18,960.00 

Retirement Planning - FERS (Portland, Dec 2016) $495.00  $100.00  $395.00 44 $17,380.00 

Retirement Planning - FERS (Portland, Feb 2017) $495.00  $100.00  $395.00 44 $17,380.00 

Breaking the Cycle of Stress (Portland, Feb 2017)  $80.00  $0.00  $0.00 43 $0.00 

Retirement Planning – FERS (Portland, Mar 2017) $495.00  $100.00  $395.00 45 $17,775.00 

Dealing with Performance/Conduct Issues (Portland, Feb 
2017) $350.00  $325.00  $25.00 33 $825.00 

Retirement Planning – FERS (Portland, Apr 2017) $495.00  $100.00  $395.00 46 $18,170.00 

Retirement Planning - CSRS (Portland, Apr. 2017) $495.00  $100.00  $395.00 30 $11,850.00 

Active Shooter Preparedness Workshop (Portland, Apr 
2017) $0.00  $0.00  $0.00   $0.00 

Secrets of a More Productive Day (Portland, Apr 2017) $129.00  $0.00  $0.00 54 $0.00 

The Resiliency Advantage (Portland, May 2017) $87.25  $0.00  $87.25 63 $5,496.75 

Get Fiscally Fit (Portland, May 2017) $450.00  $0.00  $9.00 51 $459.00 

The Neuroscience of Leadership (Portland, May 2017) $3,200.00  $600.00  $77.00 34 $2,618.00 

Retirement Planning - FERS (Portland, Jun 2017) $495.00  $100.00  $395.00 43 $16,985.00 

Writing Your Federal Resume (Portland/Springfield, Jun 
2017) $0.00  $0.00  $0.00 435 $0.00 

Retirement Planning - FERS (Portland, Jul 2017) $495.00  $100.00  $395.00 41 $16,195.00 

Dealing with Performance/Conduct Issues (Portland, Jul 
2017) $350.00  $0.00  $0.00 33 $0.00 

Retirement Planning - FERS (Vancouver, Aug 2017) $495.00  $100.00  $395.00 46 $18,170.00 

Retirement Planning - FERS (Portland, Aug. 2017) $495.00  $100.00  $395.00 43 $16,985.00 

Retirement Planning - FERS (Portland, Sept. 2017) $495.00  $100.00  $395.00 50 $19,750.00 

A Guide to Employee Motivation in the Public Sector $647.50  $175.00  $472.50 30 $14,175.00 

Shared Neutrals Mediator Virtual Training (4 hours per 
participant) $800.00  $0.00  $800.00 27 $21,600.00 

TOTALS:       1283 $234,773.75 

FEB-SPONSORED EMERGENCY PREPAREDNESS TRAINING OPPORTUNITIES (includes all 

FEMA exercises, workshops, or emergency trainings) 

Name of Training Event 
Market 
Price 

FEB 
Price 

Cost Sav-
ings 

Number 
of At-

tendees 
Est. Cost 

Avoidance 

Business Process Analysis(BPA)/Business Impact Analy-
sis (BIA) (Portland - Nov 2016) $0.00   $0.00 $0.00 25 $0.00 

Cascadia Resolve TTX (Portland, May 2017) $0.00  $0.00 $0.00 22 $0.00 

NCAI Phase Two $0.00  $0.00 $0.00 45 $0.00 

TOTALS:       92 $0.00 



FY 2017 ADR AND TRAINING COST AVOIDANCE TEMPLATE 
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FEB-SPONSORED BLOOD DRIVE COLLECTION EVENTS  

Name of Blood Bank 

Number of  

#  Blood Units Collected Participants 

 None sponsored by Oregon FEB  0  0 

      

      

TOTALS 0 0 

 
FEB-SPONSORED VOLUNTEER EVENTS  

Name of Community Service Activity 

Number of  

# Hours of Service   Participants 

None sponsored by Oregon FEB   0  0 

      

      

TOTALS 0 0 

 
FEB-SPONSORED FOOD DRIVE EVENTS 

Name of Food Drive 

Number of  

Pounds of Food Collected Participants 

None sponsored by Oregon FEB.  Many supported by the Oregon FEB.   0 0 

      

      

TOTALS 0 0 

 


