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FERS 
 
Feb. 5 OPEN 
Apr. 16 OPEN 
June 26 OPEN 
Sept. 10 OPEN 
 
Location: 
1220 SW Third, Ave. 
Conference Rms. 1A&B,  
Portland, OR 97204 

CSRS 
 
Apr. 17 OPEN 
Sept. 11 OPEN 
 
Location: 
Gus Solomon Courthouse 
620 SW Main, Room 101 
Portland, OR 97205 

All attendees: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us 
 

 

Five federal-government stories to keep your eye on 

The previous year provided some captivating 
federal news, from sequestration and the gov-
ernment shutdown to furloughs and fiscal-cliff 
debates. And that’s just the budget-battle topics. 

Other big stories involved the IRS’s actions to-
ward advocacy groups, the NSA’s controversial 
surveillance programs, plummeting morale at 
federal agencies and shootings that claimed the 
lives of employees with the Transportation Secu-
rity Administration, the Department of the Navy 
and the U.S. Postal Service. 

With the government operating under a new budget, some of the stories about fiscal 
matters are likely to fade. But other issues are sure to linger well into 2014. Below is a 
list of topics we’ll be tracking closely: 

Federal pay 

Obama halted the annual cost-of-living raises for federal employees in 2011 and 2012, 
and Congress extended the freeze through 2013. That meant three years without an 
automatic increase, although federal workers were still eligible for performance awards 
and extra pay for promotions during that time. 

The president issued an executive order last year providing for a 1 percent salary in-
crease for 2014, and lawmakers did nothing to stop it from taking effect. As a result, 
federal pay will rise automatically for the first time since 2010. 

Will Congress allow another raise in 2015? If so, will it be bigger to make up for the 
three years without a pay bump? These questions are likely to bring up the longstand-
ing debate over whether federal workers receive better or worse compensation than 
their private-sector counterparts. 

        (Continued on page 2)   

http://www.oregonfeb.us
mailto:ofebtraining@oregonfeb.us
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                                                     Federal Pay 
 
               Pensions for working-age military retirees 
 
                             Federal Worker Morale 
 
     Accountability for the HealthCare.gov 
                                                               
                      NSA spying 

Five federal-government stories to keep your eye on for 2014 (cont.) 

Federal-worker morale  

Government-wide employee satisfaction dropped for the third consecutive year in 2013, hitting its lowest point in the 10-
year history of the executive branch’s worker-morale survey. Leadership issues and pay proved to be the biggest drag on 
scores. Will the 1 percent pay raise for 2014 make a difference? Can President Obama fill the leadership vacancies that 
have plagued his administration? It might help that the Senate has enacted new rules to prevent the types of filibusters 
that hindered the confirmation process for his past political appointees. 

Accountability for the HealthCare.gov debacle 

Two top officials from the Centers for Medicare and Medicaid Services have retired since the online insurance exchange 
flopped after going live in October, preventing many users from signing up for health coverage through the site. Tech ex-
perts have said the administration made obvious mistakes during the development process and failed to properly test the 
system. 

Chief Operating Officer Michelle Snyder and Chief Information Officer Tony Trenkle, both of whom oversaw 
HealthCare.gov’s development, have exited CMS, but Health and Human Services Secretary Kathleen Sebelius, 
who testified before Congress that she was ultimately to blame for the botched rollout, still has her job. Will anyone else 
depart from the administration? 

The online exchange has shown vast improvement since October, and the enrollment numbers reached above 1 million 
before the end of the year. But will that number climb to 3.3 million, as Health and Human Services once projected? 

Pensions for working-age military retirees 

The budget deal that Congress and the president approved last month will trim pension payments for working-age military 
retirees by one percentage point as part of an effort to reduce deficits. That aspect of the bill has triggered a major back-
lash from military groups and some lawmakers, including those who voted for the overall budget. 

Congressional leaders have hinted that they will revisit the issue this year. Will they propose legislation to overturn the 
pension change? 

NSA spying 

Concerns about the National Security Agency’s controversial electronic-surveillance programs have grown louder since 
NSA contractor Edward Snowden leaked details of the techniques in June. Some of the largest and best-known technolo-
gy companies have demanded that Congress and the president enact strict new limits. 

Obama said at a news conference last month that his administration would review the programs and that he may consider 
drastic changes. He promised to make a “pretty definitive statement” on the matter sometime in January, so we’ll be look-
ing forward to his announcement. 

 Courtesy of Washington Post, January 2, 2014 

http://www.washingtonpost.com/blogs/federal-eye/wp/2014/01/02/five-federal-government-stories-to-keep-your-eye-on-for-2014/
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“Some 200,000 blue-collar  

federal workers at places such as 

the departments of Defense and 

Veterans Affairs as well as the 

U.S. Bureau of Prisons, will not 

see a similar increase in pay.” 

Federal employees have reason to greet the new year with a little more enthusiasm than usual: After a three-year pay 
freeze enacted by Congress to help reduce the deficit, feds will finally see a slight across-the-board raise this year. 

The slight 1 percent increase ordered by President Barack Obama last month is smaller than union advocates had 
pushed for, but it's the first time since 2010 most civilian employees will see a bump in their basic rate of pay. 

"This long-overdue modest pay raise for federal government employees is a good step in recognizing the value of feder-
al workers," said Sen. Barbara Mikulski (D- Md.), when Obama issued the Dec. 23 pay order. "They have been the tar-
gets of unending attacks. They've been furloughed, laid off and locked out through no fault of their own. I believe federal 
employees should never be scapegoats in fights over deficit reduction." 

Still, the modest pay raise only applies to white-collar employees under the General Schedule system. Some 200,000 
blue-collar federal workers at places such as the departments of Defense and Veterans Affairs as well as the U.S. Bu-
reau of Prisons, will not see a similar increase in pay. 

That's because pay increases for blue-collar feds, known as wage-grade employees, are governed by separate legisla-
tion — which Congress failed to address before leaving for the holiday recess. 

Rep. Matt Cartwright (D-Pa.), whose district includes the Tobyhanna Army Depot, which employs more than 1,800 wage
-grade federal employees, introduced the "Wage Grade Employee Parity Act," in November to ensure that blue-collar 
feds receive the same scheduled pay increase as their GS counterparts.  

However, despite urging by the American Federation of Government Employees, Cartwright's bill never made it out of 
committee. 

Locality pay remains frozen 

In contrast to the across-the-board pay bump, locality pay — the complex system of pay adjustments designed to boost 
pay for workers in 34 specific metropolitan areas — will remain frozen at 2013 levels. 

Locality pay generally applies in areas where the rate of average nonfederal pay exceeds average federal pay by more 
than 5 percent, as determined by the Federal Salary Council. 

Federal-employee unions point to the three-year pay freeze and the continuing hold on locality-pay adjustments as con-
tributing to an ever-widening pay gap between the public and private sectors. On average, federal employees earn more 
than 35 percent less than their private-sector counterparts, according to a report issued by the salary council last month. 

Courtesy of Federal News Radio, January 1, 2014 

The complete article can be found at  http://www.federalnewsradio.com/177/3533871/Feds-will-soon-see-first-pay-raise-
in-three-years---but-not-all-will-benefit.  

Feds will soon see first pay raise in three years - but not all will benefit

http://www.federalnewsradio.com
http://www.federalnewsradio.com/177/3533871/Feds-will-soon-see-first-pay-raise-in-three-years---but-not-all-will-benefit
http://www.federalnewsradio.com/177/3533871/Feds-will-soon-see-first-pay-raise-in-three-years---but-not-all-will-benefit
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If workers cannot burn up their 

excess leave by Jan. 11, 

they either forfeit the leave, or 
can request the government 
restore it due to exigency of 
public business, illness or  
injury, or administrative error.  

  OPM reminds employees to use or lose annual leave 

If government offices are quieter than usual this month, it’s because federal workers are racing to use their excess an-
nual leave before the end of the current leave year. 

The Office of Personnel Management has issued a reminder to employees and supervisors that they need to use or 
lose any annual leave they have over the maximum allowed for the year, which is 240 hours for most workers. The OPM 
memorandum from Director Katherine Archuleta directed employees to “properly” submit their leave requests for the 
next six weeks in writing prior to Nov. 30, the start of the third biweekly pay period, for use before the end of the current 
leave year. For most feds, that is Jan. 11, 2014. 

“Employees should make every effort to schedule excess annual leave (i.e., ‘use or lose’ leave) and supervisors should 
make every effort to approve such leave requests,” the memo stated. 

If workers cannot burn up their excess leave by Jan. 11, they either forfeit the leave, or can request the government re-
store it due to exigency of public business, illness or injury, or administrative error. Exigency of public business means 
the employee’s work is so important to the agency, or the government (e.g., jury duty) that excess annual cannot be tak-
en before the end of the current leave year. Employees also can donate their excess annual leave to help needy co-
workers. Employees who receive restored leave must use it by the end of the leave year ending two years after the date 
the agency designates as the termination of exigency of public business, the date the ill employee returns to work, or 
after the date forfeited leave due to administrative error is restored, depending on the individual case. 

For OPM’s full guidance on how the October 2013 shutdown affects pay and leave benefits, click here. 

 Read the full story at  GovExec.com December 3, 2013 

 

Important changes to services provided at Social Security Offices  

As of February 2014, the Social Security Administration will no longer offer Social Security number (SSN) printouts and 
benefit verification information in our field offices.  However, to ensure a smooth transition, we will continue providing 
these services if requested until April 2014.   

Employers, DMV, and other entities requiring SSN verification can obtain this information in real time or overnight using 
online government services such as E-Verify and Social Security’s Business Services Online. Beneficiaries and recipi-
ents needing a benefit verification letter can obtain one immediately by registering for a my Social Security account 
at www.socialsecurity.gov/myaccount, or through the mail within 5–7 days by calling the national toll-free number,  
1-800-772-1213.   

To download a fact sheet that explains these changes in further detail, including instructions for how to replace Social 
Security cards, and how to get benefit verification letters, click this link: Social Security fact sheet. 

For future updates and news visit www.socialsecurity.gov/thirdparty.  

http://www.chcoc.gov/files/2013-Furlough-and-Pay-and-Leave-Benefits.pdf
http://www.govexec.com/pay-benefits/2013/12/opm-reminds-employees-use-or-lose-annual-leave/74795/?oref=skybox
http://../AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/563881/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/AppData/Local/Microsoft/Windows/Temporary%2
tel:1-800-772-1213
http://www.ssa.gov/pubs/EN-05-10544.pdf
http://www.socialsecurity.gov/thirdparty
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The Oregon Federal Executive Board  

continues to offer the Resiliency Workshop 

at no cost to you 
 

The Oregon FEB has taken the lessons from “The Resiliency Advantage,” and with 
training directly from Dr. Al Siebert’s Resiliency Center, developed a workshop that will 
help you better navigate the storms of our constantly and more rapidly changing world. 
Instructors will lead you through the five levels of resiliency and the personal character-
istics that contribute to greater resilience. You’ll also discover that resilience is a skill 
anyone can learn and improve.  

The workshop is a combination of personal experience, best practices sharing from the 
book and practical exercises. Participants will also receive a copy of Dr. Siebert’s book, 
which will be used for reference during the class.  

The standard class time is 2 hours 15 minutes and the number of participants is 20-30. Testimonials include: 

“This was a good, short kick in the pants to move forward with my life.” 

“… beyond team building, teaching resiliency is the next most beneficial skill for both our personal and professional 
selves.” 

The next workshop is being held for Department of Energy employees in Albany, Oregon on January 23rd. 

To schedule your own workshop, contact Jeff Sargent at  jsargent@oregonfeb.us or 503-326-3030. 
 

Federal workers should benefit from flexible spending 

account changes, lawmakers say    

Senate Democrats are urging the Office of Personnel Management to allow federal em-
ployees to carry over $500 of their unused flexible spending account funds into 2014. 

The Internal Revenue Service on Oct. 31 issued a change to the “use or lose” policy for 
health FSAs, giving employers the option to allow employees with FSAs to carry over up 
to $500 in unused balances at the end of the 2013. Employers also can opt to offer a 
grace period in which to use any available unused funds next year, but cannot offer both 
benefits. OPM decides whether federal workers are able to roll over the money, but has 
not yet weighed in publicly. An OPM spokesman said the agency would respond to the 
lawmakers’ letter “after it has been thoroughly reviewed.” 

Before the IRS made the change, all employees with FSAs had to spend the remaining 
balance in their accounts before the end of the plan year, or forfeit funds. In 2012, approximately 322,700 federal 
workers had flexible spending accounts with an average election amount of $2,050. Nearly 31,000 of those employ-
ees forfeited an average of $392 each in contributions because of the use-or-lose rule. 

Federal employees as well as workers in other sectors can use flexible spending accounts, which allow them to set 
aside a portion of their income before taxes, to cover out-of-pocket expenses such as health care co-payments, and 
dental and eye care. Employees can set aside up to $2,500 annually in pre-tax money for FSAs. 

“It is unreasonable to expect health FSA participants to accurately forecast their out-of-pocket medical expenses a 
year in advance, and it is unfair to penalize them at the end of the plan year should their estimates prove to be inac-
curate,” wrote 53 Democratic senators and two Independents in a letter this week to OPM Director Katherine Ar-
chuleta. “We urge you to provide this benefit to federal employees without delay.”                                  

mailto:jsargent@oregonfeb.us
http://www.irs.gov/pub/irs-drop/n-13-71.pdf
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 Ready Report    Emergency Preparedness Announcements and Activities 

FEMA - Oregon FEB partner on Reconstitution Workshop 

When it comes to disaster planning, many of us focus on preparation, response and immediate recovery. But how do we 
return our agency to “normal” operations after an incident? Is the new normal the same as the old? The L549 Continuity 
of Operations Reconstitution Planning Workshop will assist continuity and reconstitution managers in the development of 
effective and comprehensive reconstitution planning for their agencies.  

This two-day workshop will be held February 19-20, 2014, 8:00am - 4:00pm at the Gus Solomon Courthouse, Room 101 
in downtown Portland. Upon completion of this workshop, participants should be able to comprehend the following tasks:  

 Identification of reconstitution planning team members 

 Identify the different types of reconstitution  

 Development of reconstitution plans  

 Understand and identify the special considerations for reconstitution planning 

Registration: Deadline is Monday, February 10th. Class size is limited to 25 participants. Your supervisor must 
sign a completed FEMA Form 119-25-1 and forward it to Andrew Cleaves, at Andrew.Cleaves@fema.dhs.gov.  

  

Prepare for winter storms and extreme cold    http://www.ready.gov/winter-weather 

 Before winter approaches, add the following supplies to your emergency kit: 

 Rock salt or more environmentally safe products to melt ice on walkways.  

Visit the Environmental Protection Agency for a list of recommended products. 

 Sand to improve traction. 

 Snow shovels and other snow removal equipment. 

 Sufficient heating fuel. Have a good supply of dry, seasoned wood for your  

fireplace or wood-burning stove. 

 Adequate clothing and blankets to keep you warm. 

 Make a Family Communications Plan. Your family may not be together when disaster strikes, so it is important to 

know how to contact one another, how you will get back together and what you will do in case of an emergency. 

 Listen to a NOAA Weather Radio or other local news channels for National Weather Service (NWS) information. 

 Bring pets/companion animals inside during winter weather. Move others to shelter with non-frozen drinking water. 

 Winterize your home or any other structure that may provide shelter for your family, neighbors, livestock or equip-

ment. Extend the life of your fuel supply by insulating walls and attics, caulking and weather-stripping doors and win-
dows, and installing storm windows or covering windows with plastic. 

 Clear rain gutters; repair roof leaks and cut tree branches that could fall on a house or other structure during a storm. 

 Insulate pipes and allow faucets to drip a little during cold weather to avoid freezing.                                               

 Learn how to shut off water valves (in case a pipe bursts). 

http://training.fema.gov/Apply/119-25-1.pdf
mailto:Andrew.Cleaves@fema.dhs.gov
http://www.ready.gov/winter-weather
http://www.ready.gov/build-a-kit
http://www.epa.gov/dfe/pubs/projects/formulat/formparte.htm#deicers
http://www.ready.gov/make-a-plan
http://www.ready.gov/utility-shut-safety
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Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us.  

J A N U A R Y   

14th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

15th 2013 CFC  Officially Closes  Location: N/A 

23rd Oregon FEB Resiliency Training 1:00 – 3:30 pm Location: National Energy Technology Laboratory  

                 Albany, OR     (for DOE employees only) 

F E B R U A R Y  

5th Federal Employees Retirement  

System (FERS)  

8:30– 4:00 pm Location:  The Green-Wyatt Federal Building 
1220 SW Third Ave., Conference Room 1A & B 
Portland, OR 97204  

11th - 

13th 
National CFC Conference 1:00  – 12:00 pm Location:  Atlanta, GA 

11th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

19th - 

20th  

FEMA L-549 Reconstitution  

Workshop  

8:00 – 4:00 pm Location:  Gus Solomon Courthouse, 620 SW Main, 
Conf. Rm. 101, Portland, OR 97205  

M A R C H  

11th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

13th Policy Committee Meeting 1:30 – 3:00 pm Location:  ODS Tower, 601 SW 2nd Ave., 19th Floor 
Conf. Rm., Portland 97204  

Calendar of Events 

 

MLK Day of Service - Jan. 20, 2014 
After a long struggle, legislation was signed in 1983 creating a federal holiday marking 

the birthday of Rev. Dr. Martin Luther King, Jr. The federal holiday was first observed in 

1986. In 1994, Congress designated the holiday as a national day of service and charged 

the Corporation for National and Community Service (CNCS) with leading this effort.  

Taking place each third Monday in January, the MLK Day of Service is the only federal 

holiday observed as a national day of service – a “day on, not a day off.” The MLK Day of 

Service empowers individuals, strengthens communities, bridges barriers, addresses so-

cial problems, and moves us closer to Dr. King’s vision of a “Beloved Community.”   

"I have a dream..."  

http://www.oregonfeb.us/ofeb_pages/ofeb_calendar.htm
http://www.oregonfeb.us/
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Committee Reports 
OFEB COMMITTEES 

 
FY 2014 Policy Committee: 

Chair 

Camron Doss 
Small Business Administration  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

David Ferguson  
Transportation Security Admin. 

Maureen Hyzer 
USDA Forest Service 

Susan Kost 
Social Security Administration 

Sharon Hale-Mockley  
Bonneville Power Administration 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

Robin Prichard 
Dept. of Housing & Urban Dev. 

Andy Smith 

Bureau of Land Management 

Natalie Voruz 
Federal Bureau of Investigation 

 

Crisis Continuity Coalition: 

Chair 

Celeste Davis 
HHS/Indian Health Service 

 

Pacific NW CFC: 

2012-13 Chair 

Bill Abadie 
Army Corps of Engineers 

 

Shared Neutrals/ADR: 

Chair 

Maria Mondragon-Davis 
USDA Forest Service 

Oregon FEB FY14 Chair Camron Doss, 

District Director, Small Business  

Administration, Portland. 

www.oregonfeb.us 

Policy Committee Next Mtg.: Mar.13th, 1:30 pm 

The December Policy Committee Meeting said farewell to Ore-
gon FEB Executive Director Ron Johnson, as he retires in Jan-
uary. The March meeting will feature a panel of local agency 
representatives to discuss how they are managing the implica-
tions of the Affordable Care Act, among other topics. 

Contacts: 

Ron Johnson  

503-326-2060 

Camron Doss 

503-326.5221 

Combined Federal Campaign (CFC) Next Mtg.: TBD 

Pacific NW CFC has topped the $1.1 million dollar mark, with 
additional pledges still coming in. The formal deadline for con-
tributions was extended to January 15, 2014. The local charity 
application period for this year’s CFC has just been announced 
as Feb. 24 - March 26, 2014. Applications will be posted on the 
local CFC website soon, at www.yourcfc.org. 

Contacts: 

Ron Johnson  

503-326-2060 

Jeff Sargent 

503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg.: Jan. 8th, 10:00 am 

The Oregon & SW Washington C3 will hold its next meeting this 
month to discuss the FY14 exercise schedule and hear updates 
from FEMA Region X and the Multi-Agency Coordination Sys-
tem project. The FEMA L549 Reconstitution Workshop has 
been scheduled in Portland for February 19-20, 2014. See pg. 6 
of this newsletter for details. 

Contacts: 

Jeff Sargent  

503-326-3030 

Celeste Davis 

503-414-7774 

Shared Neutrals/ADR                                                  Next Mtg.: Jan 14th,  9:00 am 

The Oregon FEB Shared Neutrals program offers mediation 
and facilitation services to employees of  organizations that 
make a reciprocal agreement for alternative dispute resolution 
services and to share resources cooperatively. For more infor-
mation, review the Oregon FEB website (committees) at 
www.oregonfeb.us or contact Maria Mondragon-Davis. 

Contacts: 

Maria Mondragon-Davis 

503-808-2930 

Zac Hayes 

541-750-7023 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, OR 97205 
 

Office Hours: 
7:00am - 4:30 pm, M-F 

Ph: 503.326.3010 
Fax: 503.326.2070 

 
Executive Director 

Ron Johnson 
Ph: 503.326.2060 

Email: rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

Ph: 503.326.3030 
Email: jsargent@oregonfeb.us 

http://www.oregonfeb.us
mailto:rjohnson@oregonfeb.us
mailto:camron.doss@sba.gov
http://www.yourcfc.org
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:Celeste.Davis@ihs.gov
http://www.oregonfeb.us
mailto:mmondragondavis@fs.fed.us
mailto:zhayes@fs.fed.us
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us

