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FY’13 Retirement Seminars: 

CSRS  
August 14-15 Open 

Location: 
Gus Solomon Courthouse 

620 SW Main St., Room 101 
Portland, OR  97205 

FERS  
July 24-25 Open 
September 11-12 Open 

Location: 
1120 SW Fifth Ave., 2nd Floor 

Room C, Portland , OR  97204 

All Federal Employees: $125 
Non-Federal Spouse/Guest: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us  

 
 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main St., Suite 330 

Portland, OR  97205 
 

Executive Director 
Ron Johnson 
503.326.2060 

rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

503.326.3030 
 

jsargent@oregonfeb.us 
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Education and Training  

 Diversity & Inclusion Workshop resonates 

In June, the Oregon FEB hosted a workshop titled “The 
Loudest Duck: Moving beyond Diversity.” It was sponsored 
by OPM and presented by Ms. Laura Liswood, Senior Ad-
visor, Goldman Sachs.  Nearly 100 executives, diversi-
ty/HR specialists and interested employees attended the 
interactive two-hour session. 

The title of the seminar was based on Ms. Liswood’s book, “The Loudest Duck.” In chapter 
3, ‘Tell Your Grandma to Go Home’, she explained how we’ve all inherited our unconscious 
beliefs about the world from parents, friends, teachers, neighbors and the media. Laura 
referred to those influences as Grandma and she stated that we bring Grandma with us 
into the workplace. 

Portions of paragraphs from Chapter 3 explained why cultural differences matter and em-
phasized the importance of making connections ‘across’ the workforce, being inclusive, 
listening actively to diverse opinions and providing clear feedback to all in a timely manner.  

From Chapter 3: 

“…In the United States, Grandma customarily taught men that ‘the squeaky wheel gets the 
grease’, implying that the person who complains the loudest often receives the most atten-
tion. However, in Japan it’s said that, ‘The nail that sticks out gets hit on the head.’ The 
squeaky wheel is a far cry from the lesson taught by the Chinese Grandma, who says, 
‘The loudest duck gets shot.’  

There is also that familiar lesson in humility from Grandma – often told specifically to girls 
– that ‘If you can’t say anything nice, don’t say anything at all.’   

We assume our professionalism and yet Grandma comes to work and sits next to us every 
day, whispering in our ear. The lesson was, “Tell your Grandma to Go Home!” 

You can learn more about Ms. Liswood, the book and her perspectives at 
http://www.lauraliswood.com/the-loudest-duck.html.  
 

Federal Benefits and the Workforce 

 USDA takes the lead on Feds Feed Families  

This summer, USDA will lead the Feds Feed Families campaign 
with the support of the Chief Human Capital Officers Council and 
other agency partners, which officially begins on June 1 and will 
run through August 28, 2013. The celebratory national kick off will 
take place at the National Capital Area Food Bank on June 11th. 

Since the campaign began in 2009, Federal workers have donated and collected 15.2 
million pounds of food and other non-perishable items to support families across America. 
More than 85 percent of Federal workers live and work outside the Washington D.C. area, 
so we are helping communities in every state. 

Last year we collected more than 7.2 million pounds of food, and are asking agencies this 
year to set their own goals again and beat their previous best! We know that Federal Em-
ployees will answer the call to help their neighbors and we are relying on you to help your 
Agencies collect more food than ever! 

Oregon Federal Executive Board 
Partnerships for a More Cost Effective Government  

Vol. 10-13  

JULY-AUGUST 2013 
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All Federal agencies, including Field components, are asked to participate in the campaign. The field agencies can share their 
collections with their local food banks; we are looking forward to ensuring the FFF campaign will stretch across America and 
be visible and active in every state. 

Please bring non-perishable food items and place them into a designated collection box located in your Federal workplace. 
Learn more about most wanted items in area food banks with this helpful guide (PDF, 911KB) from the Capital Area Food 
Bank. 

Thank you for the work that you do to help your neighbors. We are looking forward to another exciting and successful FFF 
campaign. Share your progress, stories and photos on social media using the hashtag #FedsFeedFamilies. Follow us on Twit-
ter @FedFoodDrive or like us on Facebook for the latest updates from this season's campaign. 

Courtesy of the US Department of Agriculture, June 2013 
 

 The Difference Between Men and Women in Government  

Almost two years ago, President Obama issued an executive order establishing a 
government-wide initiative to promote diversity and inclusion in the federal workforce. 
The order noted, “Our nation derives strength from the diversity of its population and 
from its commitment to equal opportunity for all. We are at our best when we draw on 
the talents of all parts of our society, and our greatest accomplishments are achieved 
when diverse perspectives are brought to bear to overcome our greatest challenges.” 

So what is federal government’s record on diversity and inclusion in the eyes of its 
employees? Are there employee groups that are experiencing the workplace differently than others? The Partnership for Public 
Service and Deloitte set out to answer these questions in its latest Best Places to Work in the Federal Government® analysis. 

At the broadest level, the federal government is doing a laudable job on these issues, with a few points of concern. Govern-
ment-wide, there is parity between men and women in overall satisfaction and commitment with their jobs and organizations, 
with men scoring 64.3 and women scoring 63.9 out of a possible 100. Women, however, expressed lower satisfaction than 
men by roughly four points in the areas of empowerment and fairness – an issue worth flagging and exploring further. 

Likewise, while there was parity in the overall satisfaction and commitment scores among white, black, and Hispanic/Latino 
employees from across government, scoring 64.4, 64.9, and 64.4 respectively, Native Americans and those employees identi-
fying as multi-racial were less positive, scoring 58.3 and 56.9 respectively. Asian employees expressed the highest satisfaction 
and commitment levels, scoring 68.8. 

The data revealed an additional red flag for federal agencies to explore, with employees with disabilities scoring 58.0 on the 
overall satisfaction and index score, a full 7.2 points lower than employees without disabilities. 

For the complete story, go to http://www.govexec.com/excellence/promising-practices/2013/07/governments-diversity-and-
inclusion-record/66602/?oref=govexec_today_nl.  

Courtesy of GovExec.com, July 15, 2013 
 

 OPM and White House launch Cybersecurity Workforce Project 

The President has set the reduction of cybersecurity workforce skills gaps as one of his top 14 priority cross-agency perfor-
mance goals for FY2013 (http://goals.performance.gov/node/38552). In support of this priority the U.S. Office of Personnel 
Management (OPM) is collaborating with the White House Office of Science and Technology Policy, the Chief Human Capital 
Officers Council (CHCOC) and the Chief Information Officers Council (CIOC) in implementing a special workforce project that 
tasks Federal agencies’ cybersecurity, information technology (IT) and human resources (HR) communities to build a statistical 
data set of existing and future cybersecurity positions in the OPM Enterprise Human Resources Integration (EHRI) data ware-
house by the end of FY2014. 

The new databank will enable agencies to identify and address their needs for cybersecurity skill sets to meet their missions. In 
accomplishing this project, agencies will also be updating their cybersecurity positions with codes that revise the definitions of 
and taxonomy used for cybersecurity work. This particular work function has extensively changed over the last decade, and 
these revisions provide consistency and a common language to describe the skill sets needed to perform the work successfully.   

For the complete memorandum, please go to http://www.chcoc.gov/transmittals/TransmittalDetails.aspx?TransmittalID=5716.  

Courtesy of the U.S. Office of Personnel Management, July 8, 2013  
 

 OPM issues guidance on extension of benefits to married gay and lesbian federal employees 

As you already know, on June 26, 2013, the Supreme Court ruled that Section 3 of the Defense of Marriage Act (DOMA) is 
unconstitutional.  As a result of this decision, the United States Office of Personnel Management (OPM) will now be able to 
extend benefits to Federal employees and annuitants who have legally married a spouse of the same sex.  

OPM will be issuing additional information covering a broader range of issues, but at this time, OPM can offer the following 
guidance regarding specific employee benefits that may be of particular interest: 

http://www.capitalareafoodbank.org/wp-content/uploads/2011/10/CAFBMostWantedItems.pdf
http://www.usda.gov/
http://www.govexec.com/excellence/promising-practices/2013/07/governments-diversity-and-inclusion-record/66602/?oref=govexec_today_nl
http://www.govexec.com/excellence/promising-practices/2013/07/governments-diversity-and-inclusion-record/66602/?oref=govexec_today_nl
http://www.govexec.com/
http://www.chcoc.gov/transmittals/TransmittalDetails.aspx?TransmittalID=5716
http://www.opm.gov/


Oregon FEB News & Events, July-August 2013 Page 3 of 6 

 Health Insurance (FEHB):  All legally married same-sex spouses will now be eligible family members under a Self and 
Family enrollment.  In addition, the children of same-sex marriages will be treated just as those of opposite-sex mar-
riages and will be eligible family members according to the same eligibility guidelines.  

 Life Insurance (FEGLI):  All legally married same-sex spouses and children of legal same-sex marriages are now eli-
gible family members under the FEGLI Program, which means that employees may add coverage for a same-sex 
spouse and any newly eligible children under Option C.   

 Dental and Vision Insurance (FEDVIP):  As with FEHB, all legally married same-sex spouses will now be eligible fami-
ly members under a Self and Family enrollment or a Self Plus One enrollment.   

 Long-Term Care Insurance (FLTCIP):  All legally married same-sex spouses can now apply under FLTCIP.   

 Retirement:  All retirees who are in legal same-sex marriages will have two years from the date of the Supreme 
Court’s decision (i.e., June 26, 2015) to inform OPM that they have a legal marriage that now qualifies for recognition 
and elect any changes to their retirement benefits based on their recognized marital status.   

 Flexible Spending Accounts (FSA):  All employees who are in legal same-sex marriages will now be able to submit 
claims for medical expenses for their same-sex spouse and any newly qualifying (step)children. 

Additional guidance regarding these and other benefits will be coming soon.  In the meantime, questions regarding the effect 
of the Supreme Court’s DOMA decision on Federal employee and annuitant benefits should be directed to OPM through your 
agency Chief Human Capital Officer. We appreciate your cooperation in our effort to implement the Supreme Court’s decision, 
and provide greater equality to Federal employees and annuitants regardless of their sexual orientation.   

For the complete memorandum, please go to http://www.chcoc.gov/transmittals/TransmittalDetails.aspx?TransmittalID=5700. 

Courtesy of the U.S. Office of Personnel Management, June 28, 2013 
 

Combined Federal Campaign 

 CFC overhaul proposal raises questions 

A plan to reform the Combined Federal Campaign in response to declining donations would cause 
the charity drive to lose its local appeal and increase overhead costs, stakeholders told lawmakers 
this week. 

Representatives from various charities echoed members of the House Oversight and Government Reform’s Subcommittee on 
the Federal Workforce, U.S. Postal Service and the Census in criticizing several potential regulatory changes to the CFC. The 
Office of Personnel Management put forth 13 proposals to improve the CFC in April after several years of declining donations. 
Panelists and expert witnesses expressed the most apprehension over a plan to consolidate local federal coordinating commit-
tees into regional offices with larger purviews. 

 “I believe that removing local control of campaigns will alienate donors in smaller communities by making them think they are 
just giving away their hard earned dollars to a bureaucracy in Washington, D.C.,” said Rep. Dave Reichert, R-Wash., who 
spoke as a witness at the Wednesday hearing. 

The witnesses said an OPM proposal to institute an enrollment fee for charities that wish to participate in the giving drive 
lacked specificity and would result in undue overhead that would in turn drive away potential donors. They also said the elimi-
nation of cash and check donations -- which OPM called for -- would rule out many federal workers without access to or a 
sense of comfort with online giving. 

Mark Lambert, OPM’s associate director for merit system accountability and compliance, said only a small percentage of do-
nors still send in their donations using cash or checks -- and the change would significantly reduce costs by eliminating many 
processing and printing expenses. 

The lawmakers praised federal employees for their donations, saying the drop off -- CFC raised $258.3 million in 2012, down 
from $282.6 million in 2009 -- may be attributable to circumstance rather than organizational flaws. 

Stakeholders did not reject all of OPM’s proposals and expressed an openness to make some changes. They largely accepted 
ideas such as altering the solicitation period and creating a disaster relief program to allow employees to donate within hours 
of a catastrophe. 

Blake Farenthold, R-Texas, the subcommittee’s chairman, said he was “troubled by several aspects” of proposed regulations, 
but added he supported some changes. “With giving at an all-time low, it’s clear that changes need to be made to bring work-
ers back in the fold and back to donating,” Farenthold said. 

Lambert emphasized the proposals could still be revised and improved before final implementation. 

For the complete story, go to http://www.govexec.com/pay-benefits/2013/07/federal-charity-drive-overhaul-proposals-draw-
criticism/66470/?oref=govexec_today_nl.  

Courtesy of GovExec.com, July 11, 2013 

http://www.chcoc.gov/transmittals/TransmittalDetails.aspx?TransmittalID=5700
http://www.opm.gov/
http://www.govexec.com/pay-benefits/2013/07/federal-charity-drive-overhaul-proposals-draw-criticism/66470/?oref=govexec_today_nl
http://www.govexec.com/pay-benefits/2013/07/federal-charity-drive-overhaul-proposals-draw-criticism/66470/?oref=govexec_today_nl
http://www.govexec.com/
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 FEB and FEMA RX join forces again on tabletop exercise 

In the wake of a catastrophic natural disaster, how will we as local federal agencies man-
age emergency plan activation, essential function relocation and internal/external commu-
nications? What steps will we take to transfer responsibilities to a location outside of the 
impact area? How do we return to service as quickly as possible? 

To explore these issues, the Oregon Federal Executive Board (FEB) and Federal Emer-
gency Management Agency (FEMA) Region X will host their annual continuity of opera-
tions tabletop exercise, this one titled “Stumptown Seismic TTX 2013.” This event will en-
courage discussion about some of the primary operational challenges we may face imme-
diately following a magnitude 6.0+ earthquake centered west of downtown Portland.  

“Stumptown Seismic TTX 2013” is designed for agency leadership and senior manage-
ment, emergency managers, IT, HR, facilities and public affairs professionals. The exer-
cise will be held Thursday, September 19th, 8:30 a.m. – 12:30 p.m. at the newly reno-

vated Green-Wyatt Federal Building, Conference Room 1A and B, 1220 SW Third Ave., Portland, OR 97204. Check-in opens 
at 8:00 a.m. There is no cost to attend.  

To participate, please register at http://www.regonline.com/oregonfebTTX13 or email jsargent@oregonfeb.us by no later than 
Friday, August 30th. With your confirmation, additional details will be forwarded as we move closer to the event date. If you 
have any further questions, you can contact me at jsargent@oregonfeb.us or 503-326-3030.  
 

 Emergency managers learn of fire expectations, public health threats, suspicious packages 

In the most recent bi-monthly emergency management working group, the C3 (Crisis Continuity Coalition), Transportation Se-
curity Administration explosives expert Gary Webb briefed attendees on how to recognize and respond to a suspicious pack-
age. This was shared in the wake of the recent ricin letter scare and the Boston Marathon bombings. Mr. Webb recommended 
that if you suspect exposure to something from a suspicious package, the best response is to call 911 and remain in place until 
help arrives. Don’t risk contaminating others and wait for medical services to evaluate and treat you. 

This was just one of many valuable insights members received in a meeting that included expectations from the National 
Weather Service’s Tyree Wilde and USDA Forest Service’s Steve Rawlings of this year’s fire season in the Pacific Northwest -- 
a long and busy one. C3 Chair Celeste Davis also briefed the membership on potential new public health threats, an avian flu 
out of China and a coronavirus currently circulating in the Middle East. Neither has reached the U.S. as of that report, but pub-
lic health officials are watching closely.  

The next C3 meeting will be held Thursday, August 15th, 10:00 a.m. at the newly remodeled Green-Wyatt Federal Building. 
 

 Homeland Security Secretary Napolitano to step down  

Janet Napolitano, who has served as President Obama’s secretary of homeland security since the 
beginning of the administration, announced Friday that she is stepping down to become president of 
the University of California system. 

Ms. Napolitano, a former governor of Arizona, has overseen the administration’s handling of home-
grown terrorism incidents, natural disasters and immigration, one of the most expansive portfolios of 
anyone in the cabinet. Ms. Napolitano had her eye on becoming the next attorney general, but with 
this move is taking herself out of the Washington political arena. 

“The opportunity to work with the dedicated men and women of the Department of Homeland Security, 
who serve on the front lines of our nation’s efforts to protect our communities and families from harm, 
has been the highlight of my professional career,” Ms. Napolitano said in a statement. “We have 
worked together to minimize threats of all kinds to the American public.” 

Ms. Napolitano expressed particular satisfaction in improving safety of travelers, adjusting the immigration system to make it 
“more fair and focused” while still protecting the borders, working with states to improve disaster response and partnering with 
private companies to bolster cybersecurity. She plans to stay until September. 

Her departure creates an opening that could be hard for Mr. Obama to fill. The secretary of homeland security presides over a 
sprawling department with nearly two dozen agencies as varied as the Secret Service, Transportation Security Administration, 
Coast Guard and Federal Emergency Management Agency. Created by President George W. Bush and Congress after the 
attacks of Sept. 11, 2001, it has proved to be a thorny management challenge for everyone who has headed it.  

Courtesy of the NY Times, July 12, 2013

Ready Report    Emergency Preparedness Announcements and Activities 

http://www.regonline.com/oregonfebTTX13
mailto:jsargent@oregonfeb.us
mailto:jsargent@oregonfeb.us
http://www.nytimes.com/
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Calendar of Events 

 

 

 

J U LY   

23rd CFC Campaign Team Meeting 1:00 p.m. Location: Conference Call 

24th-
25th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  
1120 SW Fifth, Conference B, Portland, OR  97204 

Cost: $125 Feds, $75 Non-Fed Spouses 

30th-
31st 

Shared Neutrals Annual Meeting 8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Gus Solomon Courthouse  
620 SW Main St., Room 101, Portland, OR  97205 

A U G U S T    

 Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  TBD 

15th Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

10:00 am – 12:00 pm Location: Green-Wyatt Federal Building  
1220 SW Third, Conference 1B, Portland, OR  97204 

22nd Resiliency Workshop –  
DHS-CIS, Portland 

12:30 – 2:45 pm Location: 1455 NW Overton Street 
Portland, Oregon  97209 

Cost: Free of charge (invitation only) 

14th-
15th 

CSRS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Gus Solomon Courthouse  
620 SW Main St., Room 101, Portland, OR  97205 

Cost: $125 Feds, $75 Non-Fed Spouses 

S E P T E M B E R   

11th-
12th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  
1120 SW Fifth, Conference C, Portland, OR  97204 

Cost: $125 Feds, $75 Non-Fed Spouses 

19th “Stumptown Seismic” 2013  
Tabletop Exercise 

8:30 am – 12:30 pm Location: Green-Wyatt Federal Building  
1220 SW Third, Conference 1A&B, Portland, OR 

Cost: Free http://www.regonline.com/oregonfebTTX13 

26th Oregon FEB Policy Committee 1:30 – 3:00 pm Location: Gus Solomon Courthouse  
620 SW Main St., Courtroom 61, Portland, OR  97205 

Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us. 

 

Farewell and Thank You 

Within a little over one month the Oregon Federal Executive Board lost four valuable members of their 

Policy Committee, the local governing board, to retirement or transfer. We are grateful for their service to 

the FEB and the ideal of interagency collaboration, and wish them well in their next stage of life! 

John Patrick, Director, Portland VA Medical Center (promotion, May 31, 2013) – John is taking on a 

new challenge as the director of the Veterans Integrated Service Network (VISN) in Tennessee, after al-

most three years at the helm in Portland. He provided vital resource support to the Oregon FEB. 

Captain Daniel LeBlanc, Commander, US Coast Guard, Portland (transfer, June 20, 2013) – Captain 

LeBlanc was asked to move on to a new role as the Chief of Prevention of the Atlantic Area Coast Guard 

in Portsmouth, VA. Military leaders typically rotate their post of duty every 2-3 years. 

Roy Fox, Chief Human Capital Officer, Bonneville Power Administration (retired July 3, 2013) – Roy 

took the leap into a more leisurely life after 29 years at BPA, including the last five as their CHCO. 

Lynn Voigt, State Director, Farm Service Agency (retired July 3, 2013) – Lynn (pictured right) was a 

gracious, dedicated and humble federal servant for over three decades, including the last 4 leading the 

FSA in Oregon. He began FY13 as our FEB Chair and was an inspirational leader and person.   

http://www.regonline.com/oregonfebTTX13
http://www.oregonfeb.us/ofeb_pages/ofeb_calendar.htm
http://www.oregonfeb.us/
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Committee Reports 

Policy Committee Next Mtg: Sept. 26, 1:30 pm 

The September Policy Committee will include the swear-
ing-in of FY 2014 officers and a discussion of the FY 2014 
Oregon FEB Operating Plan. A new Policy Committee Vice 
Chair and additional members are also being recruited. The 
Oregon FEB bids farewell and thanks four recent members 
who have retired or moved on (see pg. 5). 

Contacts: 

Ron Johnson  
503-326-2060 

Andy Smith 
503-808-6091 

Pacific Northwest Combined Federal Campaign  Next Mtg: July 23, 1:00 pm 

The Pacific NW CFC Campaign Team has officially adopt-
ed the theme for 2013 as “Caring, Sharing, Serving.” The 
CFC website and other communications will begin carrying 
that message. Discussions about publications materials, 
campaign coordinator recruitment and a coordinator train-
ing schedule will be on the July meeting agenda. 

Contacts: 

Ron Johnson  
503-326-2060 

Jeff Sargent 
503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Aug. 15, 10:00 am  

The June C3 meeting featured a projection by the National 
Weather Service and the USDA Forest Service of the sum-
mer/fall weather conditions and fire season, and a training 
segment on the handling of suspicious packages and mail by 
TSA (see pg. 4). The August meeting will include a brief by 
FEMA on the Hurricane Sandy Continuity After Action Report. 

Contacts: 

Jeff Sargent  
503-326-3030 

Celeste Davis 
503-414-7774 

Shared Neutrals/ADR  Next Mtg: July 30-31, 8:30 am 

The 2013 Annual Meeting is July 30-31 at the Gus Solo-
mon Courthouse in downtown Portland. Included will be 
training sessions on mediation, the EEO complaint pro-
cess, reasonable accommodation and conflict manage-
ment. For more information, contact Maria Mondragon-
Davis at the email or phone number at right. 

Contacts: 

Maria Mondragon-Davis 
503-808-2930 

Zac Hayes 
541-750-7023 

 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, Oregon 97205 
 

Office Hours: 

7:00 a.m. - 4:30 p.m., M-F  
Ph: 503.326.3010  

Fax: 503.326.2070  
 

Executive Director 
Ron Johnson 

Ph: 503.326.2060 
Email: rjohnson@oregonfeb.us  

 
Management Analyst 

Jeff Sargent 
Ph: 503.326.3030 

Email: jsargent@oregonfeb.us 
 

www.oregonfeb.us    

OFEB COMMITTEES 
 

FY 2013 Policy Committee: 

Acting Chair 
Andy Smith 

Bureau of Land Mgmt.  

Vice-Chair 
Vacant  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Camron Doss 
General Services Admin. 

Colonel John Eisenhauer 
Army Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Gregory Fowler 
Federal Bureau of Investigation 

Lisa Freedman 
USDA Forest Service 

Susan Kost 
Social Security Administration 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

Robin Prichard 
Dept. of Housing & Urban Dev. 

 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 

Pacific NW CFC: 

2012-13 Chair  
Bill Abadie 

Army Corps of Engineers 

 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 

Oregon FEB FY13 Acting Chair Andy 

Smith, Deputy State Director, Bureau of 

Land Management, Oregon & Washington 

mailto:rjohnson@oregonfeb.us
mailto:Andy_Smith@blm.gov
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:jsargent@oregonfeb.us
mailto:Celeste.Davis@ihs.gov
mailto:mmondragondavis@fs.fed.us
mailto:zhayes@fs.fed.us
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
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