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2013 Retirement Seminars: 

FERS  
September 11-12 FULL 

Location: 
1120 SW Fifth Ave., 2nd Floor 

Room C, Portland , OR  97204 

CSRS  
December 3 Open 

Location: 
Gus Solomon Courthouse 

620 SW Main St., Room 101 
Portland, OR  97205 

As of FY14, all attendees: $75 

Register: 
www.oregonfeb.us 

Questions: 
ofebtraining@oregonfeb.us  

 
 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main St., Suite 330 

Portland, OR  97205 
 

Executive Director 
Ron Johnson 
503.326.2060 

rjohnson@oregonfeb.us 
 

Management Analyst 
Jeff Sargent 

503.326.3030 
 

jsargent@oregonfeb.us 
 
 

www.oregonfeb.us 

 

 

 

 

Federal Benefits and the Workforce 

 Wave of retirements hitting federal workforce 

A wave of retirements by senior federal employees has begun rolling across the govern-
ment as aging baby boomers who held on to their jobs during the economic downturn are 
increasingly calling it quits. 

With retirement accounts on the rebound, many veteran workers are finding little reason to 
remain in government, especially at a time when agency budgets are being slashed, 
workers are being furloughed and morale is tumbling. 

The number of executive branch employees retiring this fiscal year, which ends next 
month, is on track to be nearly twice the total who retired in 2009, according to govern-
ment figures. And the rate looks certain to accelerate. In 2000, about 94,000 people age 
60 and older worked for the government. Last year, the number was 262,000. 

The exits are helping to bring down the size of the federal payroll and — where funding is 
available — could afford agencies the chance to hire younger workers with crucial skills. 
The retirement of clerks could clear the way for experts in cybersecurity and information 
technology. 

But among those leaving are people with specific expertise that cannot easily be replaced 
— for instance, nuclear physicists at the Energy Department and a large cohort of air traf-
fic controllers who were hired three decades ago. And with most hiring on hold, the depar-
tures are already reshaping agencies that cannot replace most of the retirees or mentor 
and train new executives. 

In some corners of government, the challenge is acute. By 2016, 42 percent of the De-
partment of Housing and Urban Development workforce will be eligible to retire. At the 
Small Business Administration, it’s 44 percent. 

There is no mandatory retirement age for most civilian federal employees. But retiring is 
looking ever more attractive, employees say, with their salaries frozen for three years by 
Congress and public service demonized by many politicians. 

Today’s federal civil servants are much grayer than they were a decade ago. Their aver-
age age is 47, four years older than the overall workforce. 

Baby boomers began trickling out in about 2005, but the financial crisis and deep reces-
sion that hit a couple of years later discouraged many from leaving. Departures from the 
executive branch bottomed out in 2009. They have been increasing ever since and are on 
track to exceed 80,000 retirements — about 5 percent of the workforce — by the end of 
the fiscal year, according to figures from the Office of Personnel Management. It’s already 
the largest outflow in at least two decades. 

In addition, about 34,000 Postal Service employees have retired in this fiscal year through 
July, with many taking early-out incentives. Add to that swelling numbers of younger feder-
al workers who have been exiting the government, discouraged by public disdain, fur-
loughs and budget austerity. 

By 2016, more than a third of the federal workforce will be eligible to retire, according to 
the Government Accountability Office, which has put the pending loss of so many experi-
enced workers on its “high-risk” list of management challenges for government. Among 
them will be nearly three in five senior execs and almost half the ranks of top managers. 

Courtesy of The Washington Post, August 26, 2013 

 

Oregon Federal Executive Board 
Partnerships for a More Cost Effective Government  

Vol. 11-13  

SEPTEMBER 2013 

http://www.oregonfeb.us/
mailto:ofebtraining@oregonfeb.us
mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
http://www.oregonfeb.us/
http://www.washingtonpost.com/


Oregon FEB News & Events, September 2013 Page 2 of 6 

 FEHBP issues Affordable Care Act coverage guidance for Feds 

The following has been released in the U.S. Office of Personnel Management’s Benefits 
Administration Letter 13-205. 

Under the Patient Protection and Affordable Care Act, Public Law 111-148 and the Health 
Care and Education Reconciliation Act of 2010, Public Law 111-152 (collectively, the Af-
fordable Care Act), the Federal government, state governments, insurers, employers, and 
individuals are given shared responsibility to reform and improve the availability, quality, 
and affordability of health insurance coverage in the United States. 

Beginning January 1, 2014, the Affordable Care Act’s individual shared responsibility pro-
vision requires each individual (including children) to: maintain minimum essential health 

coverage (known as "minimum essential coverage" or "MEC") for each month; or qualify for an exemption; or make a payment 
when filing his or her Federal income tax return. 

All FEHB plans are eligible employer-sponsored plans and provide minimum essential coverage (MEC). Therefore, if an indi-
vidual is covered by a plan under the FEHB Program for any given month, that individual satisfies the requirement to maintain 
MEC for that month. 

The Office of Personnel Management (OPM) has prepared a list of questions and answers to help better explain this individual 
MEC requirement as it relates to the FEHB Program. In addition, they have produced a Health Care Reform FEHB FastFacts 
entitled “How Does the Affordable Care Act’s Individual Shared Responsibility Provision and the Requirement to Maintain Min-
imum Essential Coverage AFFECT ME?”  

For the complete BAL 13-205, go to http://www.opm.gov/healthcare-insurance/healthcare/reference-materials/#url=BALs.  

Courtesy of Oregon Emergency Management, August 27, 2013 
 

 Protecting Federal Annuities: Don’t take the bait! 
 
Unscrupulous financial companies are hoping to attract recession-weary pension holders who have unexpected financial ex-
penses with unconventional, and sometimes illegal, “pension advance” financial products. For federal annuitants who take the 
bait the result can be hefty fees, reduced overall pension benefits or high interest rates to repay loans secured by their pen-
sions, and potentially compromising retirees’ long-term economic security. 

In May, the U.S. Senate Health, Education, Labor and Pensions (HELP) Committee commenced their investigation into lend-
ers offering lump-sum payments in exchange for a stake in the borrower’s pension benefits. Several state regulators have also 
launched investigations into pension advance practices of financial companies. The investigation is targeted at determining 
whether these companies have engage in fraud or misconduct, violated state usury laws, engaged in false, misleading or de-
ceptive advertising about rates and fees, and violated the laws prohibiting the harvesting of military pensions.  

Several National Active and Retired Federal Employees Association (NARFE) members have been targeted, either through 
direct communications from financial companies, through general advertising or through social media sites such as Facebook. 

The structure of pension advance financial schemes can vary significantly. Generally, the arrangements are designed to skirt 
federal and state laws. At both levels many laws regulate loans to consumers, often prohibiting excessive interest rates and 
mandating certain basic disclosures about the costs and terms of the loan. However, such laws to not cover “assignment of 
rights”, where the pension holder signs over rights to payments under the pension. Such assignments do not qualify as loans 
because there is no expectation of return of principal at the end of the loan period. While such practices are not high on the 
radar of many private sector law firms or of federal regulatory agencies, Rep. Matt Cartwright, D-PA, is working on a legislative 
fix to the problem.   

Because federal annuities were designed to provide a stream of guaranteed income rather than awarding a lump sum, “There 
is no way current federal employees can obtain funds from the FERS or CSRS defined benefit plan in advance of retirement or 
in retirement other than a series of monthly payments,” says Bob Liens, a certified public accountant with the National Institute 
of Transition Planning, Inc., a Rockville, MD, provider of seminars on federal benefits. So, don’t take the bait; safeguard your 
monthly payments.   

For the complete article go to: http://issuu.com/narfe/docs/narfe092013 

                                                                                                                          Courtesy of NARFE magazine, September 2013 

 

 Labor rules to boost employment for vets, disabled 

Veterans and disabled workers who often struggle to find work could have an easier time landing a job under new federal 
regulations. The rules, announced Tuesday by the Labor Department, will require most government contractors to set a goal of 
having disabled workers make up at least 7 percent of their employees. The benchmark for veterans would be 8 percent, a 
rate that could change from year to year depending on the overall number of former military members in the workforce. 

http://www.opm.gov/healthcare-insurance/healthcare/reference-materials/#url=BALs
http://www.oregon.gov/OMD/OEM/
http://issuu.com/narfe/docs/narfe092013
http://www.narfe.org/departments/home/index.cfm
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The new requirements could have a major impact on hiring since federal contractors and subcontractors account for about 16 
million workers, more than 20 percent of the nation's workforce. But some business groups have threatened legal action, com-
plaining that the rules conflict with federal laws that discourage employers from asking about a job applicant's disability status. 

Labor Secretary Thomas Perez called the new policy a "win-win" that will benefit workers "who belong in the economic main-
stream and deserve a chance to work and opportunity to succeed." He said it also would benefit employers by increasing their 
access to a diverse pool of new workers. "To create opportunity, we need to strengthen our civil rights laws and make sure 
they have the intended effect," Perez told reporters in a conference call announcing the rules. 

The unemployment rate for disabled workers is a staggering 14.7 percent, nearly twice the rate of 7.4 percent for the general 
population. The jobless rate for all veterans is 7.3 percent, but for veterans who served in the Iraq and Afghanistan wars it's 9.9 
percent, according to the most recent data from the Bureau of Labor Statistics. 

The rules are expected to affect about 171,000 companies doing business with the federal government, said Patricia A. Shiu, 
director of the Labor Department's Office of Federal Contract Compliance Programs. Shiu estimated as many as 585,000 dis-
abled workers more than 200,000 veterans could get new jobs if all the companies meet the hiring goals within the first year of 
compliance. 

The new metrics for the disabled and veterans are similar to those contractors have long used for women and minorities. They 
will take effect six months from now to give contractors enough time to process them. Under the rules, companies must keep 
detailed records of recruitment and hiring efforts taken to meet the new goals. 

For the complete article, please go to http://www.oregonlive.com/jobnews/2013/08/labor_rules_to_boost_employmen.html.  

Courtesy of OregonLive.com, August 28, 2013 
 

Education and Training  

 Oregon FEB changes Retirement Seminar Delivery, Pricing for FY14 

In response to your tighter budgets and schedules, the Oregon FEB has opted to change our pricing and delivery of retirement 
seminars. For FY 2014, our seminars are now only one day long and priced at a flat rate of $75.00 for all attendees. The 

estate planning portion is no longer included. You will still get a comprehensive explanation of federal retirement benefits from 
our nationally recognized, highly rated and long-time instructor Loretta Ellis. 

As for upcoming sessions, the September 11-12 class will take place as planned, but is currently full and not taking any more 
registrants on the wait list. The FEB has announced a December 3rd CSRS session, which is now available for registration.  
A December FERS session will be posted on September 11th. Additional sessions through the remainder of FY14 will likely be 
released in early October. 

Registration: $75 flat rate for all attendees, federal or non-federal spouses. Register online at www.oregonfeb.us. 

Questions? Contact us at 503-326-3010 or ofebtraining@oregonfeb.us.   
 

Combined Federal Campaign 

 The 2013 Pacific NW CFC: “Caring . . . Sharing . . . Serving” 

The Combined Federal Campaign (CFC) is the world’s largest and most suc-
cessful workplace giving campaign. Since its creation in 1961, it has raised over 
$7 billion for the charities designated by Federal employees. During the 2013 
CFC solicitation period, you are encouraged to consider giving through the CFC 
because: 

- Payroll deduction lets you spread your contribution across the entire year; 

- It gives your charity a steady source of revenue throughout the year; 

- It has low overhead costs, so more money goes to your charity; 

- It is convenient for you (in most cases, you can pledge online) and provides 
you with tax records; and 

- It shows all Americans that Federal employees care about our communities. 

You have an opportunity to make a pledge starting this month. You can deter-
mine how much to contribute and which participating organization receives your 
contribution. Even the smallest of donations can go a long way to making a  
difference in someone’s life. 

To learn more, talk to your CFC coordinator or keyworkers who will be distrib-
uting the brochure and pledge forms in your office, or go to www.yourcfc.org.  

http://www.oregonlive.com/jobnews/2013/08/labor_rules_to_boost_employmen.html
http://www.oregonlive.com/
http://www.oregonfeb.us/
mailto:ofebtraining@oregonfeb.us
http://www.yourcfc.org/
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 National Preparedness Month Proclamation by the President of the U.S. 

Time and again, America faces crises that test our readiness and challenge our resolve -- from  
natural disasters like hurricanes, tornadoes, and floods to shootings, cyber incidents, and even acts 
of terrorism. While my Administration is working tirelessly to avert national tragedies, it is every Amer-
ican's responsibility to be prepared. By planning for emergencies, individuals can protect themselves 
and their families while also contributing to their communities' resilience. During National Preparedness Month, we refocus our 
efforts on readying ourselves, our families, our neighborhoods, and our Nation for any crisis we may face. 

My Administration is committed to preparing our country for the full range of threats. In the face of an emergency, we will con-
tinue to cut through red tape and bolster coordination. At my direction, the Federal Emergency Management Agency will launch 
a comprehensive campaign to build and sustain national preparedness with private sector, non-profit, and community leaders 
and all levels of government. The campaign will be based on science, research and development, public outreach, and broad 
participation. It will aim to inspire Americans of all ages to increase their preparedness by moving from awareness to action. 

Over this past year, ordinary Americans have stepped up in moments of trial and tragedy to perform real acts of heroism.  
Despite the brave actions of first responders across America, neighbors and friends are often the first on the scene after an 
emergency, and circumstances can call anyone to become a hero. This year's National Preparedness Month theme, "You Can 
Be the Hero," asks all Americans to ready themselves to assist in case of emergency. Anyone can improve their preparedness 
by making or reviewing emergency plans with their family and by building a disaster kit with food, water, and essential sup-
plies. Visit www.Ready.gov or www.Listo.gov to see which types of disasters are most likely for your area and learn more about 
what you can do to prepare. 

This month, as we reflect on challenges to our communities, regions, and our Nation, we continue to lend our support to re-
covery efforts, and we honor our first responders by doing our part to build a more resilient America.  

NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by virtue of the authority vested in me  
by the Constitution and the laws of the United States, do hereby proclaim September 2013 as National Preparedness Month.  
I encourage all Americans to recognize the importance of preparedness and work together to enhance our national security, 
resilience, and readiness. 

IN WITNESS WHEREOF, I have hereunto set my hand this thirtieth day of August, in the year of our Lord two thousand  
thirteen, and of the Independence of the United States of America the two hundred and thirty-eighth. 

-BARACK OBAMA 
 

 Oregon FEB recognizes National Prep Month with annual tabletop exercise 

The Oregon Federal Executive Board and the Federal Emergency Management Agency Region X once again partner during 
National Preparedness Month to bring the local emergency management community an annual tabletop exercise. This year’s 
edition is titled “Stumptown Seismic TTX 2013.” 

This continuity exercise will explore the challenges we may face if your office is forced to temporarily transfer essential func-
tions due to a magnitude 6.8 earthquake along the Portland Hills Fault. In this simulated incident, infrastructure will be com-
promised, including phone and Internet service, power supplies, water treatment facilities and transportation systems.  

 “Stumptown Seismic TTX 2013” is designed for federal, state, local and private sector partners and their senior management, 
emergency managers, IT, HR, facilities and public affairs professionals. The exercise will be held on Thursday, September 
19th, 8:30 a.m. – 12:30 p.m. at the newly renovated Green-Wyatt Federal Building, Conference Room 1A and B, 1220 SW 

Third Ave., Portland, OR 97204. A summary of the event will appear in the October edition of this newsletter. 
 

 Get ready to “Drop, Cover and Hold On” during The Great ShakeOut earthquake drills! 

There are more than 1000 earthquakes over magnitude 1.0 in 
Washington and Oregon every year, with at least two dozen being 
large enough to be felt. Oregon and Washington lie at a conver-
gent continental boundary where two tectonic plates are colliding. 
The Cascadia Subduction Zone is a 600 mile earthquake fault 
stretching from offshore northern California to southern British 
Columbia. When it ruptures again it could have the same impact 
here as the 2011 Tohoku earthquake and tsunami did in Japan. 

With this in mind, the Pacific Northwest will join millions of people worldwide to practice how to Drop, Cover, and Hold On at 
10:17 a.m. on October 17th during the Great ShakeOut Earthquake Drills. Join them today by registering at 

www.shakeout.org/washington or www.shakeout.org/oregon. Participating is a great way for your family or organization to be 
prepared to survive and recover quickly from big earthquakes – wherever you live, work, or travel.  

Ready Report    Emergency Preparedness Announcements and Activities 

http://www.ready.gov/
http://www.listo.gov/
http://www.shakeout.org/washington
http://www.shakeout.org/oregon
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Calendar of Events 

 

S E P T E M B E R   

9th CFC Coordinator Training: 
- Lane County 
- Southern Oregon 

 
10:00 am – 1:00 pm 
11:30 am – 2:30 pm 

 
Location: BLM/Forest Service, Springfield, OR  
Location: VA Rehabilitation Center, White City, OR  

10th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

11th-
12th 

FERS Retirement & Estate  
Planning Seminar 

8:30 am – 4:00 pm 
8:30 am – 12:00 pm 

Location: Portland Building  

1120 SW Fifth, Conference C, Portland, OR 97204 

Cost: SOLD OUT 

17th CFC Coordinator Training: Salem 10:00 am – 1:00 pm Location: Bureau of Land Management 

1717 Fabry Road SE, Salem, OR 97306 

19th “Stumptown Seismic” 2013  
Tabletop Exercise 

8:30 am – 12:30 pm Location: Green-Wyatt Federal Building  

1220 SW Third, Conference 1A&B, Portland, OR 

Cost: Free http://www.regonline.com/oregonfebTTX13 

19th CFC Coordinator Training:  
Portland Downtown 

10:00 am – 1:00 pm Location: United Way of the Columbia-Willamette  

619 SW 11th Avenue, 1st Fl. Boardroom, Portland, OR  

24th CFC Coordinator Training:  
Corvallis/Albany 

10:00 am – 1:00 pm Location: Siuslaw National Forest 

3200 SW Jefferson Way, Rm 231, Corvallis, OR 97331 

25th CFC Coordinator Training:  
Portland Northeast 

10:00 am – 1:00 pm Location: U.S. Customs & Border Protection,  

8337 NE Alderwood Road, Portland, OR 97220 

26th Oregon FEB Policy Committee 1:30 – 3:00 pm Location: Green-Wyatt Federal Building 

1220 SW Third Ave., Conf. 1B, Portland, OR  97204 

30th CFC Coordinator Training:  
Roseburg 

12:00 – 3:00 pm Location: Bureau of Land Management 

777 NW Garden Valley Blvd., Roseburg, OR 97471 

O C T O B E R    

3rd CFC Coordinator Training:  
Pendleton/Hermiston 

12:00 – 3:00 pm Location: Bureau of Reclamation 

32871 Diagonal Road, Hermiston, OR 97838 

8th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

17th Oregon & SW Washington  
Crisis Continuity Coalition (C3) 

10:00 am – 12:00 pm Location: TBD 

N O V E M B E R    

12th Shared Neutrals Board Meeting 9:00 – 10:00 am Location:  Conference Call 

Go to the Oregon FEB Calendar on our website and click on an item for more details.  
Registration info for all classes can be found at www.oregonfeb.us. 

 

National Day of Service and Remembrance, September 11th 

National Day of Service and Remembrance (previously Patriot Day, until September 10, 2012) occurs on September 11 of 
each year, designated in memory of the 2,977 killed in the September 11, 2001 terrorist attacks. Initially, the day was 
called the Prayer and Remembrance for the Victims of the Terrorist Attacks on September 11, 2001. When the new name 
was proposed, it received opposition from Massachusetts, which already had a Patriots' Day. 

On this day, the President requests that the American flag be 
flown at half-staff at individual American homes, at the White 
House, and on all U.S. government buildings and establish-
ments, home and abroad. Americans are also asked to observe 
a moment of silence beginning at 8:46 A.M. (Eastern Daylight 
Time), the time the first plane struck the North Tower of the 
World Trade Center on September 11, 2001. He also exhorts 
Americans to use the Corporation for National and Community 
Service to find and volunteer for service opportunities. 

Courtesy of Wikipedia and the Corporation for 

National and Community Service, September, 2013 

 

http://www.regonline.com/oregonfebTTX13
http://www.oregonfeb.us/ofeb_pages/ofeb_calendar.htm
http://www.oregonfeb.us/
http://en.wikipedia.org/wiki/Patriot_Day
http://www.nationalservice.gov/
http://www.nationalservice.gov/


Oregon FEB News & Events, September 2013 Page 6 of 6 

Committee Reports 

Policy Committee Next Mtg: Sept. 26, 1:30 pm 

The September Policy Committee will be held at the newly 
remodeled Green-Wyatt Federal Building, and will include 
the swearing-in of FY 2014 officers and a discussion of the 
FY 2014 Oregon FEB Operating Plan. A new Policy Com-
mittee Vice Chair and additional members are also being 
recruited.  

Contacts: 

Ron Johnson  
503-326-2060 

Andy Smith 
503-808-6091 

Pacific Northwest Combined Federal Campaign  Next Mtg: Sept. 9, 10:00 am 

The Pacific NW CFC officially kicks off this month with the 
theme of “Caring, Sharing, Serving.” The CFC website has 
versions of the Campaign Brochure, Pledge Form and oth-
er resources posted, and CFC Coordinator Training will be 
conducted throughout Oregon all month. The CFC Nexus 
electronic pledging is also now active, at www.yourcfc.org.  

Contacts: 

Ron Johnson  
503-326-2060 

Jeff Sargent 
503-326-3030 

Crisis Continuity Coalition (C3)  Next Mtg: Oct. 17, 10:00 am  

The August C3 meeting featured a briefing by FEMA on the 
Hurricane Sandy Continuity After Action Report, updates on 
security features and issues at the Green-Wyatt Federal 
Building by FPS, a presentation of and discussion about the 
draft FY14 Work Plan, and an update on the “Stumptown 
Seismic” Continuity Tabletop Exercise. 

Contacts: 

Jeff Sargent  
503-326-3030 

Celeste Davis 
503-414-7774 

Shared Neutrals/ADR  Next Mtg: Sept. 10, 9:00 am 

The Committee conducted a successful Annual Meeting 
July 30-31 in Portland, highlighted by mediator training 
from Tsipora Dimant of the City of Beaverton. The Commit-
tee is now updating their mediator agreements, program 
forms, and planning to deliver some additional facilitator 
training for their mediators later this month. 

Contacts: 

Maria Mondragon-Davis 
503-808-2930 

Zac Hayes 
541-750-7023 

 

Oregon Federal Executive Board 
 

Gus Solomon Courthouse 
620 SW Main Street, Suite 330 

Portland, Oregon 97205 
 

Office Hours: 

7:00 a.m. - 4:30 p.m., M-F  
Ph: 503.326.3010  

Fax: 503.326.2070  
 

Executive Director 
Ron Johnson 

Ph: 503.326.2060 
Email: rjohnson@oregonfeb.us  

 
Management Analyst 

Jeff Sargent 
Ph: 503.326.3030 

Email: jsargent@oregonfeb.us 
 

www.oregonfeb.us    

OFEB COMMITTEES 
 

FY 2013 Policy Committee: 

Acting Chair 
Andy Smith 

Bureau of Land Mgmt.  

Vice-Chair 
Vacant  

At-Large Members 

Bill Abadie 
Army Corps of Engineers 

Clara Conner 
Federal Highway Admin., WFLD 

Celeste Davis 
HHS/Indian Health Service  

Camron Doss 
Small Business Admin. 

Colonel John Eisenhauer 
Army Corps of Engineers 

David Ferguson  
Transportation Security Admin. 

Gregory Fowler 
Federal Bureau of Investigation 

Lisa Freedman 
USDA Forest Service 

Susan Kost 
Social Security Administration 

Cynthia Maltsberger 
Customs & Border Protection 

Maria Mondragon-Davis 
USDA Forest Service 

Hugh Morrison 
U.S. Fish & Wildlife Service 

Robin Prichard 
Dept. of Housing & Urban Dev. 

 

Crisis Continuity Coalition: 

Chair 
Celeste Davis 

HHS/Indian Health Service 
 

Pacific NW CFC: 

2012-13 Chair  
Bill Abadie 

Army Corps of Engineers 
 

Shared Neutrals/ADR: 

Chair 
Maria Mondragon-Davis 

USDA Forest Service 
Oregon FEB FY13 Acting Chair Andy 

Smith, Deputy State Director, Bureau of 

Land Management, Oregon & Washington 

mailto:rjohnson@oregonfeb.us
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mailto:rjohnson@oregonfeb.us
mailto:jsargent@oregonfeb.us
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